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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
655 Research Parkway, Suite 200, Oklahoma City, OK

AGENDA

Thursday, December 4, 2025 at 9:00 a.m.
Oklahoma State Regents for Higher Education — Regents Conference Room
655 Research Parkway, Suite 200
Oklahoma City, OK 73104
Chair Courtney Warmington, Presiding

Announce filing of meeting notice and posting of the agenda in accordance with the Open
Meeting Act.
Call to order. Roll call and announcement of quorum.
Minutes of Previous Meetings. Approval of minutes from the previous meetings.
Comments from the Chair. A brief comment on current activities. (No Action, No Discussion.)
Comments from the Chancellor. A brief comment on current activities. (No Action, No
Discussion.)

STATE SYSTEM INSTITUTIONS

State System Institutional Update. Update on institutional activities at Rogers State University.
Page 1.

ACADEMIC

New Programs.

a. Northeastern State University. Possible action on request to offer the Doctor of Education
in Community Based Leadership. Page 3.

b. Tulsa Community College. Possible action on request to offer the Bachelor of Science in
Child Development. Page 7.

Program Deletions. Possible action on institutional requests for program deletions. Page 11.

Low-Productivity Programs. Possible action on institutional requests for deletion, suspension,
or exception of low-productivity programs. Page 13.



10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Teacher Education. Possible action on incentive amounts to increase graduation and retention of
secondary mathematics and science teachers through the Teacher Shortage Employment Incentive
Program. Page 31.

Oklahoma Rising Scholars Award Program. Possible action to authorize Freshmen Automatic
Qualifying Awards for Fall 2026. Page 33.

Grants.
a. Possible action on 2026 Summer Academy grants. Page 37.

b. Possible action on Upskill OK micro-credential grants. Page 41.

FISCAL

Budget Report and Revenue Update. Report on State budget and revenue. Page 43.

E&G Budget. Possible action to allocate revenue derived from the sale of cigarettes and tobacco
products to Oklahoma State University Center for Health Sciences and the University of
Oklahoma Health Sciences Center. Page 45.

System Innovation Fund. Possible action to allocate grant funds for the “Innovations with Al”
program. Page 47.

Fiscal Policy. Possible action on proposed revisions to State Regents’ policy 4.15.4 — Waiver of
Tuition. Page 49.

Contracts and Purchases. Possible action on purchases over $100,000 for FY26. Page 51.

Investments. Possible action on new Investment Managers. Page 53.

EXECUTIVE

Legislative Update. Update on legislative activity. Page 55.

Administrative Operations Policy. Posting of proposed revisions to State Regents’ policy 2.28
— Free Speech Committee. Page 57.

Degrees Conferred. Possible action to acknowledge receipt of the 2024-25 Degrees Conferred
Report. Page 63.

Commendations. Possible action to recognize staff for service on state and national projects.
Page 69.

CONSENT DOCKET



23.

24.

Consent Docket. Possible action on the following routine requests which are consistent with
State Regents’ policies and procedures or previous actions.

a. Post Audit. Possible action on institutional requests for final approval and review
schedule extensions for existing programs. Page 71.

b. High School Course for College Admission. Possible action to ratify approval of a
request for a high school course to be considered for college admission. Page 89.

C. State Authorization Reciprocity Agreement. Possible action to ratify institutional requests
for annual renewal of participation in the State Authorization Reciprocity Agreement.
Page 91.

d. Contracts and Purchases. Possible action to ratify purchases exceeding $25,000 but less

than $100,000. Page 93.

e. FY?25 Audit. Possible action to acknowledge receipt of the Annual Independent Audit
Report for fiscal year ending June 30, 2025. Page 95. (Supplement)
f. Personnel. Possible action to ratify personnel appointment. Page 97.
g. Resolutions. Possible action on resolutions honoring retiring staff members. Page 103.
REPORTS
Reports.
a. Possible action to acknowledge receipt of the Current Status Report on New Program

Requests. Page 105.

b. Possible action to acknowledge receipt of the Policy Exception Quarterly Report. Page
107.
C. Possible action to acknowledge receipt of the revised Fall 2025 Preliminary Enroliment

Report. Page 109.
d. Annual Reports.

(1) Possible action to acknowledge receipt of the Annual Report on ACT Scores for the
2025 graduating class. Page 117.

(2) Possible action to acknowledge receipt of report required by SB 639 of the 2021
legislative session. Page 121.

(3) Possible action to acknowledge receipt of the 2024-25 Oklahoma Tuition Aid Grant
Year-End Report. Page 133.



25.

26.

27.

28.

(4) Possible action to acknowledge receipt of the 2024-25 Oklahoma Tuition
Equalization Grant Year-End Report. Page 143.

(5) Possible action to acknowledge receipt of the 2024-25 Regional Baccalaureate
Scholarship Year-End Report. Page 149.

(6) Possible action to acknowledge receipt of the FY26 Tuition Impact Analysis Report.
Page 153. (Supplement)

(7) Possible action to acknowledge receipt of the Financial Operations Report for fiscal
year ending June 30, 2025. Page 155. (Supplement)

Report of the Committees. (No Action, No Discussion.)

a. Academic Affairs and Student Services Committee.

b. Budget and Audit Committee.

C. Strategic Planning, Personnel and Technology Committee.
d. Investment Committee.

Proposed Executive Session. Page 157.

a. Possible discussion and vote to enter into executive session pursuant to:

(1) 25 0.S. § 307(B)(4) for confidential communications between the board and its
attorney(s) concerning: (a) Black Emergency Response Team, et al. v. Drummond, et
al., Case No. 5:21-cv-01022-G in the United States District Court for the Western
District of Oklahoma; and (b) EEOC Charge #564-2024-02714, if the board, with the
advice of its attorney, determines that disclosure will seriously impair the ability of
the board to process the claim or conduct a pending investigation, litigation, or
proceeding in the public interest; and,

(2) 25 0.S. § 307(B)(1) for routine, periodic review and/or consideration and adoption,
modification, or other action related to employment, including terms and conditions,
of the Chancellor.

b. Enter into executive session.
C. Exit executive session and vote to re-enter open session.
d. Possible discussion and vote on items discussed in executive session.

Announcement of Next Regular Meeting. The next regular meeting is scheduled to be held on
Thursday, February 5, 2026 at the State Regents’ office in Oklahoma City, Oklahoma.

Adjourn.

NOTE: “Possible action” includes, but is not limited to, approval, authorization, adoption, rejection,
denial, amendment, taking no action, or tabling the item for disposition at a later date or time.



The Oklahoma State Regents for Higher Education are committed to ensuring that persons with
disabilities are able to access the State Regents’ public meetings. If you will need specialized assistance
for an upcoming State Regents’ meeting, please e-mail your request to accessibility@osrhe.edu or call
405.225.9122 at least 24 hours prior to the meeting. We will make every reasonable effort to
accommaodate your needs.



mailto:accessibility@osrhe.edu
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #6:
State System Institutional Update.
SUBJECT:
Update on institutional activities at Rogers State University.

Oral Presentation.






Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #7-a:
New Programs.
SUBJECT:

Northeastern State University. Possible action on the request to offer the Doctor of
Education in Community Based Leadership.

RECOMMENDATION:

It is recommended that the State Regents approve Northeastern State University’s
request to offer the Doctor of Education in Community Based Leadership, with
options in Civic Leadership, Indigenous Leadership, Professional Studies and
Instructional and Curriculum Leadership, via traditional and electronic delivery,
with the stipulation that continuation of the program will depend upon meeting the
criteria established by the institution and approved by the State Regents, as described
below.

BACKGROUND:
APRA Implementation

In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) initiative,
which was based on the principle that institutional officials would prioritize their programs and activities
and then fund higher priority activities at levels that ensured quality. Since implementation, the APRA has
served as a framework for institutions to shift resources from low priority, low producing, and duplicate
academic programs to higher priority programs that address state and local workforce needs. As a result of
the APRA process, a net of 93 academic programs was eliminated.

After 30 years of documenting institutions' successful efforts to prioritize programs through APRA, along
with recommendations from the Task Force on the Future of Higher Education to expand collaboration and
limit program duplication, the Net Reduction table has been reset, beginning with the 2021-2022 academic
year, to monitor the next 30 years of progress on this initiative.

Since 2021, NSU has taken the following program actions in response to APRA:

Total Changes | Change Type
4 Degree and/or certificate programs deleted
45 Degree and/or certificate programs added

NSU offers 158 degree and/or certificate programs as follows:

Total Programs | Program Type
63 Certificates




0 Associate in Arts or Science Degrees
0 Associate in Applied Science Degrees
67 Baccalaureate Degrees

27 Master’s Degrees

0 Doctoral Degrees

1 First Professional Degrees

All these programs were reviewed in the past five years with the exception of those programs with specialty
accreditation. Programs with specialty accreditation are aligned with accreditor’s program review schedule
as appropriate. Thus, if a professional program received a ten-year accreditation, it would not be reviewed
for ten years, which is an approved exception to State Regent’s policy.

Program Development Process

NSU’s faculty developed the proposal, which was reviewed and approved by institutional officials. NSU’s
governing board approved delivery of the Doctor of Education in Community Based Leadership at its
September 4, 2025, meeting. NSU is currently approved to offer 111 degree and certificate programs
through electronic delivery. NSU requests authorization to offer this program as outlined below.

POLICY ISSUES:

This action is consistent with the Oklahoma State Regents for Higher Education’s Academic Program
Approval and the Distance Education and Traditional Off-Campus Courses and Programs policies.

Oklahoma regional universities have the ability to offer doctoral degrees when appropriately aligned with
an institution’s strengths and needs of the state, as outlined in OSRHE policy 3.2.5.

ANALYSIS:
Doctor of Education in Community Based Leadership

Program purpose. The proposed Doctor of Education in Community Based Leadership program will
empower civic, tribal, and educational leaders with the skills needed to foster collaboration across
Oklahoma’s diverse communities, enhancing positive outcomes statewide.

Program rationale and background. The proposed program directly aligns with NSU’s mission and
vision by equipping future leaders with the skills needed to thrive in a rapidly evolving, globally competitive
environment. The program is designed to meet the needs of subject matter experts in various fields who
require the skills and expertise to step into leadership roles. The curriculum has been designed to include
multiple face-to-face engagement points each semester, including structured synchronous in-person class
meetings, cohort-based case studies, and dissertation advising sessions, ensuring high-quality interaction
while maintaining accessibility for working professionals. The core curriculum centers on leadership
studies, emphasizing forward-thinking leadership to effectively initiate change within their organizations.
Acknowledging the crucial role regional institutions play in community development, the program will
offer specializations in Civic Leadership, Indigenous Leadership, and Instructional and Curriculum
Leadership. The program will connect theory with practice through immersive, application-based learning.

Employment opportunities. Student demand for a doctoral program in Educational Leadership in
Oklahoma is strong, with a Google search volume of 1,380 open postings, placing it in the 88" percentile
nationally for job vacancies. Student enrollment and completion rates are very high, ranking in the 99%"



percentile for educational leadership programs. This data highlights significant interest and a steady flow
of students pursuing advanced leadership education, confirming strong demand for the Doctor of Education
in Community Based Leadership program at NSU. The employment outlook for graduates of a community-
based leadership program in Oklahoma is strong, with an entry level salary of $68,661 (81 percentile) and
a post entry level median salary of $82,572 (76" percentile). Job postings per graduate are balanced at a 1-
1 ratio, and current employment levels are high, with the Bureau of Labor Statistics (BLS) current
employment and job postings both in the 99" percentile nationally. These figures highlight a solid demand
for individuals with advanced leadership skills, making the proposed program an excellent choice for career
advancement. Graduates of the program will be prepared to fill roles on Oklahoma’s Critical Occupations
List which include Education Administrators, Medical and Health Services Managers, Social and
Community Service Managers, and General and Operations Managers to name a few. The BLS projects a
5.3 percent growth in demand for doctoral-prepared professionals. The Oklahoma Employment Security
Commission anticipates a 5.8 percent job growth for Education Administrators, a sector this degree will
target. NSU conducted a survey distributed to alumni, current master’s students, and publicly distributed
through social media. There were 150 responses with 92.7 percent of the respondents indicating that the
Doctor of Education in Community Based Leadership program would serve the needs of their community.
Respondents included small business owners, community leaders, educators, and non-profit leaders among
others. NSU also received letters of support for the proposed program from Northeastern Health System —
Tahlequah, Northeastern Oklahoma community Health Centers, Inc., Tulsa Regional Chamber, Tahlequah
Area Chamber of Commerce, City of Broken Arrow, the Cherokee Nation, The Muscogee (Creek) Nation,
Tahlequah Public Schools, Indian Capital Technology Center, OG&E Energy Corp., ClearKinetic, LLC,
and Eller Consulting. Each of these entities strongly supported NSU’s proposed program and indicated the
need for individuals with an advanced degree.

Student demand. The proposed program is expected to meet the enrollment and graduation standards by
the established deadline prior to final approval by State Regents. Continuation beyond Fall 2031 will
depend upon meeting the criteria as shown in the following table.

Productivity Category | Criteria Deadline

Minimum Enroliment of majors in the
program 4 Fall 2030

Minimum Graduates from the program 2 2030-2031

Duplication and impact on existing programs. The proposed Doctor of Education in Community Based
Leadership program may share similar content with the following program:

Institution | Existing Program
Doctor of Philosophy in Organizational and
Community Leadership (476)

University of Oklahoma

A system-wide letter of intent was communicated by email on October 9, 2024. None of the State System
institutions notified the State Regents’ staff of a protest to the proposed program. Due to the demand in the
field, approval will not constitute unnecessary duplication.

Curriculum. The proposed Doctor of Education in Community Based Leadership program will consist of
60 total credit hours as shown in the following table.

Content Area | Credit Hours
Leadership Core | 18
Research & Evaluation i 12
Dissertation | 12




Area of Concentration | 18
Total | 60

Faculty and staff. Existing faculty members will teach the courses in the proposed program.

Delivery method and support services. The proposed Doctor of Education in Community Based
Leadership program will be offered via traditional and electronic delivery. NSU utilizes Blackboard as its
learning management system to deliver program content for online courses. They also utilize Zoom as a
supplemental software. The following features in Blackboard facilitate student learning: discussion boards,
assignment submission, resources, and a calendar/alerts notification component which provides reminders
and prompts to students regarding due dates. Online tutoring is free and available to all students using
Tutor.com, linked in the Blackboard. The library, classrooms, and equipment may be utilized by students
and are adequate for the proposed program.

Online pedagogy and training. Faculty who teach in online environments complete training in both
technical tools as well as pedagogical design. In addition, professional development sessions throughout
the year offer faculty supplemental training on the latest online teaching techniques. NSU is a member of
Quality Matters (QM). QM is a global organization leading quality assurance in online and innovative
digital teaching and learning environments through research-supported and practice-based quality
standards, as well as peer review and certification of quality in online education. The State Regents support
institutional membership to ensure online programs meet QM standards.

Financing. The program will use existing funds that are allocated within the College of Education and the
Department of Educational Leadership. The Graduate College has designated a specific budget for
marketing, with plans in place for comprehensive initial marketing efforts during the first academic year.
No additional funding is requested from the State Regents to support the program.
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AGENDA ITEM #7-b:
New Programs.
SUBJECT:

Tulsa Community College. Possible action on the request to offer the Bachelor of Science
in Child Development.

RECOMMENDATION:

It is recommended that the State Regents approve Tulsa Community College’s
request to offer the Bachelor of Science in Child Development, via traditional and
electronic delivery, with the stipulation that continuation of the program will depend
upon meeting the criteria established by the institution and approved by the State
Regents, as described below.

BACKGROUND:
APRA Implementation

In August 1991, the State Regents launched the Academic Planning/Resource Allocation (APRA) initiative,
which was based on the principle that institutional officials would prioritize their programs and activities
and then fund higher priority activities at levels that ensured quality. Since implementation, the APRA has
served as a framework for institutions to shift resources from low priority, low producing, and duplicate
academic programs to higher priority programs that address state and local workforce needs. As a result of
the APRA process, a net of 93 academic programs was eliminated.

After 30 years of documenting institutions' successful efforts to prioritize programs through APRA, along
with recommendations from the Task Force on the Future of Higher Education to expand collaboration and
limit program duplication, the Net Reduction table has been reset, beginning with the 2021-2022 academic
year, to monitor the next 30 years of progress on this initiative.

Since 2021, TCC has taken the following program actions in response to APRA:

Total Changes | Change Type
14 Degree and/or certificate programs deleted
6 Degree and/or certificate programs added

TCC offers 88 degree and/or certificate programs as follows:

Total Programs | Program Type
29 Certificates
32 Associate in Arts or Science Degrees
27 Associate in Applied Science Degrees




Baccalaureate Degrees
Master’s Degrees
Doctoral Degrees

First Professional Degrees

[ellelle] ]

All these programs were reviewed in the past five years with the exception of those programs with specialty
accreditation. Programs with specialty accreditation are aligned with accreditor’s program review schedule
as appropriate. Thus, if a professional program received a ten-year accreditation, it would not be reviewed
for ten years, which is an approved exception to State Regent’s policy.

Program Development Process

TCC’s faculty developed the proposal, which was reviewed and approved by institutional officials. TCC’s
governing board approved delivery of the Bachelor of Science in Child Development at its October 16,
2025, meeting. TCC is currently approved to offer 30 degree and certificate programs through electronic
delivery. TCC requests authorization to offer this program as outlined below.

POLICY ISSUES:

This action is consistent with the Oklahoma State Regents for Higher Education’s Academic Program
Approval and the Distance Education and Traditional Off-Campus Courses and Programs policies.

The ability to offer bachelor’s degrees is not a function of Oklahoma’s community colleges, as outlined in
OSRHE policy 3.2.6. However, policy 3.2.7 allows institutions to have exceptions to their functions. Each
institution is allowed one functional exception. This degree would serve as TCC’s one exception. Any
additional requests from TCC to offer another bachelor’s degree would require a Change of Function.

ANALYSIS:
Bachelor of Science in Child Development

Program purpose. The proposed Bachelor of Science in Child Development will equip students to
understand developmental milestones, apply evidence-based practices, and create nurturing, inclusive
environments that promote positive outcomes for children, families, and communities.

Program rationale and background. The proposed program will provide students with the knowledge,
skills, and professional dispositions needed to support the optimal growth, learning, and well-being of
children from birth through five years of age. The program integrates theory, research, and practice from
child studies, psychology, education, and family studies to prepare graduates for careers supporting the
healthy development of children in diverse settings. Coursework emphasizes developmental milestones,
learning processes, guidance strategies, observation and assessment, family and community engagement,
and the influence of cultural and environmental factors. Students gain practical experience through field
experiences and practicum, enabling them to apply evidence-based practices that foster the physical,
cognitive, social, and emotional well-being of children. Graduates are prepared for roles in early childhood
education, youth programs, child advocacy, and family services, or for advanced study in related
disciplines.

Employment opportunities. Currently there are 33,618 children in Oklahoma that are eligible for Head
Start services. Of these, 10,311 children are enrolled in Head Start programs, and 4,618 are enrolled in
Early Head Start, indicating that Oklahoma is meeting only a portion of the need for serving children and



families in the state. At least 50 percent of Head Start teachers nationwide must hold a bachelor’s degree
in early childhood education (ECE) or a related field with coursework equivalent to an ECE major, along
with experience teaching young children. A bachelor’s degree in child development or ECE qualifies a
student for a Head Start teaching role. It also prepares students for leadership positions, as federal law states
that the Bachelor of Science is a standard requirement for Head Start teachers.

According to the Bureau of Labor Statistics (BLS), preschool education positions are projected to increase
by 15 percent between 2021 and 2031. Job opportunities are widespread due to an increased focus on early
education by many state governments and a high turnover rate in the field. A bachelor’s degree and
experience in early childhood education are typically required to become a preschool and childcare center
director. Some employers require these directors to have a nationally recognized credential, such as the
Child Development Associate (CDA) credential. The BLS projects approximately 5,100 openings for
preschool and childcare center directors each year, on average, over the next decade. All these openings are
expected to result from the need to replace workers who transfer to other occupations or exit the labor force.

Student demand. The proposed program is expected to meet the enrollment and graduation standards by
the established deadline prior to final approval by State Regents. Continuation beyond Fall 2031 will
depend upon meeting the criteria as shown in the following table.

Productivity Category | Criteria Deadline

Minimum Enroliment of majors in the
program 12 Fall 2030

Minimum Graduates from the program 5 2030-2031

Duplication and impact on existing programs. The proposed Bachelor of Science in Child Development
program may share similar content with the following programs:

Institution | Existing Program

Bachelor of Science in Family & Child Studies
option in Child Development (356)

Bachelor of Science in Early Intervention & Child
Development (111)

Bachelor of Science in Human Development &
University of Central Oklahoma | Family Sciences option in Family Life Ed-Child
Development (180)

Cameron University

Southeastern Oklahoma State University

A system-wide letter of intent was communicated by email on September 5, 2025. None of the State System
institutions notified the State Regents’ staff of a protest to the proposed program. Due to the demand in the
field, approval will not constitute unnecessary duplication.

Curriculum. The proposed Bachelor of Science in Child Development program will consist of 121 total
credit hours as shown in the following table.

Content Area | Credit Hours
General Education | 46
Major Requirements | 75
Total | 121

Faculty and staff. Existing faculty members will teach the courses in the proposed program.



Delivery method and support services. The proposed Bachelor of Science in Child Development program
will be offered via traditional and electronic delivery. TCC utilizes Blackboard as its learning management
system to deliver program content for online courses. The following features in Blackboard facilitate
student learning: discussion boards, assignment submission, resources, and direct messaging between
instructors and students. The library, classrooms, and equipment may be utilized by students and are
adequate for the proposed program.

Online pedagogy and training. Faculty who teach in online environments complete training in both
technical tools as well as pedagogical design. In addition, professional development sessions throughout
the year offer faculty supplemental training on the latest online teaching techniques. TCC is a member of
Quality Matters (QM). QM is a global organization leading quality assurance in online and innovative
digital teaching and learning environments through research-supported and practice-based quality
standards, as well as peer review and certification of quality in online education. The State Regents support
institutional membership to ensure online programs meet QM standards.

Financing. The program will be funded through a reallocation of already existing resources combined with

new revenue generated by the program. No additional funding is requested from the State Regents to
support the program.

10



Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
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AGENDA ITEM #8:

Program Deletion.
SUBJECT:

Possible action on approval of institutional requests.
RECOMMENDATION:

It is recommended that the State Regents approve the following request for program
deletion as described below.

BACKGROUND:

Connors State College (CSC) requests authorization to delete the program listed below:
e Associate in Arts in Arts and Letters (002)

POLICY ISSUES:

This action is consistent with the Oklahoma State Regents for Higher Education’s Academic Program
Approval policy.

ANALYSIS:

CSC requests authorization to delete the Associate in Arts in Arts and Letters (002) program, effective
immediately. This program was approved prior to March 2005. CSC reports:

Deletion of the degree program is due to low enrollment.
There are currently no students enrolled in the program.
No courses will be deleted.

No funds are available for reallocation.

11
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
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AGENDA ITEM #9:
Low-Productivity Programs.
SUBJECT:

Possible action on institutional requests for deletion, suspension, or exception of low-
productivity programs.

RECOMMENDATION:

It is recommended that the State Regents approve institutional requests for approval
and exceptions of low-productivity programs as described below.

BACKGROUND:
APRA Implementation

By Oklahoma State Regents for Higher Education (OSRHE) policy, all academic programs are required to
be reviewed by faculty on a five-year cycle to ensure quality and currency of each program’s content. In
January 1996, the State Regents revised the Academic Program Review policy, which added a requirement
that degree programs meet minimum productivity standards or be triggered for early review (see table).
These minimum productivity standards promote the efficient and effective use of limited resources by
requiring institutions either to justify the continuance of a low-productivity program or to request that it be
deleted. Institutions review low-productivity programs on an annual basis.

Degree Type Minimum Degrees Minimum Majors
Conferred Enrolled
Associates in Arts or Sciences 5 25
Associates in Applied Sciences 5 17
Baccalaureate 5 12
Master’s 3 6
Doctoral 2 4

First low-productivity program review cycle. In June 1996, institutions were informed of degree
programs that did not meet the minimum productivity standards. OSRHE staff worked with institutional
staff to complete the project. Based on these standards at the time adopted, 25 percent of the programs
offered in 1996-97 fell below the minimum productivity standards.

Continuing low-productivity reviews. Since the first review cycle in 1996, institutions have revitalized,
consolidated, justified, or deleted programs not meeting the minimum standards. In June 2011, the policy
was revised to refine the review and continuation criteria for low producing programs. In December 2024,
the policy was updated to include the removal of new programs as a continuation justification and inclusion
of the collaborative programs justification.

13



1. No Cost/Shared Cost Programs. Programs that require no additional cost or justifiable costs may
be exempt from meeting the minimum standards for productivity as listed in policy. This includes
liberal arts and sciences programs or programs designed to meet specific needs of the institution’s
constituents and workforce.

2. Restructured Programs. These programs have been offline and have undergone significant
modifications to the curriculum that are intended to increase the program’s viability and are
expected to meet minimum productivity within a given time period.

3. Collaborative Programs. Programs that are currently offered collaboratively by more than one
institution, where the combined productivity for both institutions meet the minimum productivity
standards or the institution will seek opportunities to collaborate with one or more institution.

4. Grow the Program. The institution has specific plans in place or being developed that are intended
to increase the program’s viability and are expected to meet minimum productivity within a given
time period.

5. Suspend the Program. The institution is pausing the program to re-evaluate the program’s viability
and continuation status.

6. Delete the Program. The institution is developing a teach-out plan for any currently enrolled
students and will delete the program within one year.

In May 2025, the State Regents requested a low-productivity review of all academic programs across the
state system. Institutions were informed of programs not meeting the minimum productivity standards.
Following these program reviews, only 21 percent of institutional programs did not meet the minimum
productivity standards.

POLICY ISSUES:

This action is consistent with the Oklahoma State Regents for Higher Education’s Academic Program
Review policy.

ANALYSIS:

Institutions review low producing programs according to the program review criteria, including the criteria
for exceptions for low producing programs, and recommend appropriate measures to reduce their low
producing program inventory. The minimum productivity standards have strengthened the OSHRE’s
Academic Program Review policy and Academic Planning/Resource Allocation initiative by focusing on
the need to justify low-producing programs. Program review remains the most effective way to improve
the quality of degree programs and ensure the efficient use of resources. A comprehensive overview of low-
productivity degree programs across institutions, detailing the total number of programs offered as of June
30, 2025, the number and percentage identified as low-producing, their current disposition status (delete,
suspend, or exception requested), and the specific exception categories requested overall can be found in
Appendix A.

DISPOSITION EXPLANATION:
The following exception recommendations are summarized in the information below.
DELETED DISPOSITIONS
Institutions have indicated that the following programs have been deleted or are scheduled to be deleted.

ou

14



Doctor of Philosophy in French (086)

Master of Arts in Drama (045)

Master of Arts in French (085)

Master of Arts in German (100)

Master of Science in Interdisciplinary Programs (317)
Master of Arts in Interdisciplinary Programs (318)
Bachelor of Science in Plant Biology (021)
Bachelor of Arts in French (084)

Bachelor of Arts in German (099)

Bachelor of Music in Piano Pedagogy (257)
Bachelor of Science in Geography (289)

Bachelor of Arts in Geography (328)

Bachelor of Arts in Chinese (358)

Bachelor of Arts in Arabic (376)

OUHSC

e Master of Science in Communication Sciences and Disorders (011)
e Master of Science in Rehabilitation Sciences (052)

e Doctor of Education in Higher Education (119)
e Doctor of Philosophy in Photonics (423)
e Master of Arts in Theatre (432)

OSU-OKC

e Associate in Applied Science in Architectural Engineering Technology (001)
e Associate in Science in Police Science (068)
e Associate in Applied Science in Technical Spanish/Translation and Interpretation (100)

OSUIT

e Associate in Applied Science in Toyota T-TEN (105)
ECU

e Master of Education in Secondary Education (083)
LU

e Master of Science in Visual Rehabilitation Services (067)
e Bachelor of Arts in Music (027)
Associate in Science in Financial Planning (061)

NSU

e Bachelor of Arts in Spanish (082)
e Bachelor of Arts in Education in Spanish Education (083)

15



NWOSU

e Bachelor of Arts in Spanish (038)
e Bachelor of Arts in Music (066)

OPSU

e Bachelor of Science in Physical Science (018)
RSU

e Associate in Arts in Secondary Education (012)
SEOSU

e Bachelor of Arts in English Education (018)
CsC

e Associate in Arts in Arts and Letters (022)
EOSC

e Associate in Science in Forestry and Natural Resources Management (019)
e Associate in Science in Horticulture (069)

MSC
e Associate in Applied Science in Child Development (041)
OocCccC

e Associate in Applied Science in Child Development (005)
e Associate in Applied Science in Engineering Technology (101)

SSC
e Associate in Arts in Social Sciences (215)
SUSPENSION DISPOSITIONS

Institutions have indicated that the following programs have been suspended or are scheduled to be
suspended.

ou

e Doctor of Philosophy in Geological Engineering (093)
e Master of Science in Geological Engineering (092)

OUHSC
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e Doctor of Philosophy in Communication Sciences and Disorders (012)
CuU

e Bachelor of Arts in International Languages (185)
LU

Bachelor of Science in Education (034)
e Associate in Science in Electronics (053)
Associate in Science in Drafting (054)

NSU

e Bachelor of Business Administration in International Business Management (126)
SEOSU

e Bachelor of Science in Health Physical Education (021)
CASC

e Associate in Arts in History, Political Science, and Pre-Law (036)

CsC
e Associate in Arts in History (017)
e Associate in Science in Mathematics, Physical Science, and Engineering (020)
e Associate in Science in Physical Education (027)
e Associate in Arts in Political Science/Pre-Law (041)
NOC
e Associate in Applied Science in Office Management (060)
e Associate in Applied Science in Information Technology (083)
e Associate in Applied Science in Health Services Technology (084)
e Associate in Science in Enterprise Development (676)
SSC

e Associate in Arts in Enterprise Development (675)
e Associate in Science in Enterprise Development (676)

TCC
e Associate in Arts in Enterprise Development (675)
NO COST/SHARED COST PROGRAM EXCEPTION REQUESTS

Institutions have indicated that the following programs add no additional cost or have shared costs with
other programs.
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ou

Doctor of Philosophy in Plant Biology (023)

Doctor of Philosophy in Engineering (067)

Doctor of Philosophy in Engineering Physics (073)
Doctor of Philosophy in Environmental Science (077)
Doctor of Philosophy in Spanish (217)

Doctor of Philosophy in Biology (230)

Doctor of Philosophy in Interdisciplinary Studies (319)
Doctor of Philosophy in Environmental Engineering (349)
Doctor of Philosophy in Cellular and Behavioral Neurobiology (363)
Master of Science in Plant Biology (022)

Master of Science in Engineering (066)

Master of Science in Engineering Physics (072)

Master of Science in Microbiology (170)

Master of Science in Physics (189)

Master of Arts in Political Science (192)

Master of Science in Psychology (195)

Master of Science in Mathematics (302)

Bachelor of Science in Astronomy (019)

Bachelor of Science in Environmental Science (075)
Bachelor of Science in World Language Education (083)
Bachelor of Science in Geophysics (097)

Bachelor of Science in Physics (188)

Bachelor of Science in Science Education (203)

OUHSC

Doctor of Philosophy in Radiological Science (042)
Doctor of Philosophy in Neurosciences (070)

Master of Science in Cell Biology (001)

Master of Science in Biochemistry Molecular Biology (004)
Master of Science in Microbiology — Immunology (024)
Master of Science in Pathology (029)

Master of Science in Pharmaceutical Science (034)
Master of Science in Physiology (037)

Master of Science in Radiological Science (041)

Master of Science in Periodontics (050)

Master of Science in Neurosciences (069)

Bachelor of Science in Nutritional Science (009)
Bachelor of Science in Pharmacy Systems (033)

(ONIV)

Doctor of Philosophy in Statistics (193)

Master of Science in Biosystems Engineering (011)

Master of Science in Biochemistry & Molecular Biology (027)
Master of Science in Chemical Engineering (042)
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Master of Science in Chemistry (045)
Master of Science in Economics (064)
Master of Science in Geography (110)
Master of Science in Physics (162)
Master of Science in Psychology (177)
Master of Science in Statistics (192)
Master of Science in Comparative Biomedical Sciences (202)
Bachelor of Arts in Economics (249)
Bachelor of Arts in Geography (252)
Bachelor of Arts in Mathematics (254)
Bachelor of Arts in Music (256)

Cu

e Bachelor of Arts in English Education (125)
e Bachelor of Arts in Social Studies Education (135)
e Associate in Science in Interdisciplinary Studies (365)

ECU
e Bachelor of Science in Chemistry (010)
LU

e Bachelor of Science in Chemistry (011)
e Bachelor of Science in Mathematics (024)

e Bachelor of Arts in American Indian Studies (047)
e Bachelor of Arts in Musical Arts (060)
e Bachelor of Science in Vision Science (097)

NWOSU

Master of Education in Reading Specialist (032)

Bachelor of Science in Chemistry (009)

Bachelor of Arts in English (015)

Bachelor of Science in Education in Natural Science Education (028)

Bachelor of Arts in Political Science (030)

Bachelor of Arts in Sociology (037)

Bachelor of Arts in Education in English (058)

Bachelor of Science in Education in Health and Sports Science Education (059)

SEOSU
e Master of Science in Biology (076)

SWOSsU
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Master of Education in Health and Physical Education (066)
Bachelor of Arts in Education in Art Education (008)

Bachelor of Science in Mathematics (031)

Bachelor of Science in Education in Mathematics Education (032)
Bachelor of Science in Education in Natural Science Education (039)
Associate in Science in General Business (126)

Associate in Science in Computer Science (140)

uco

e Master of Arts in Political Science (136)
e Master of Science in Applied Mathematics and Computer Science (205)
e Bachelor of Arts in Applied Liberal Arts (154)

USAO

Bachelor of Arts in Art (002)

Bachelor of Science in Chemistry (005)

Bachelor of Science in Mathematics (014)
Bachelor of Science in Education of the Deaf (038)
Bachelor of Fine Arts in Art (039)

EOSC

Associate in Science in Computer Information Systems (011)
Associate in Arts in Elementary Education (015)

Associate in Arts in English (017)

Associate in Arts in History or Political Science (021)
Associate in Science in Mathematics (027)

Associate in Arts in Music (032)

Associate in Science in Physical Sciences (036)

MSC
e Associate in Science in Computer Science (051)
NEOAMC

Associate in Science in Agriculture (002)

Associate in Science in Elementary Education (016)
Associate in Arts in English (021)

Associate in Arts in Music (035)

Associate in Arts in Social Sciences (044)

RSC
e Associate in Arts in Modern Languages (022)

Associate in Applied Science in Library Technology Assistant (055)
e Associate in Applied Science in Family Services and Child Development (091)
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WOSC

Associate in Science in Earth and Environmental Sciences (118)

Associate in Applied Science in Child Development (010)

RESTRUCTURED PROGRAM EXCEPTION REQUESTS

Institutions have indicated that the following programs will undergo substantive changes in an effort to
increase productivity.

ou
o Doctor of Philosophy in Anthropology (010)
e Doctor of Philosophy in Education Administration (051)
e Doctor of Philosophy in History of Science Technology and Medicine (121)
e Master of Fine Arts in Art in Art (017)
o Master of Science in Chemistry & Biochemistry (034)
e Master of Arts in Economics (048)
e Master of Arts in Geography and Environmental Sustainability (089)
e Master of Arts in History of Science, Technology and Medicine (120)
e Master of Professional Writing in Professional Writing (352)
e Bachelor of Science in Engineering Physics (071)
e Bachelor of Arts in Ethics and Religion (078)
e Bachelor of Arts in History of Science Technology and Medicine (385)
osu
¢ Doctor of Philosophy in Plant Biology (033)
o Doctor of Philosophy in Environmental Science (092)
o Doctor of Philosophy in History (122)
e Master of Science in Environmental Engineering (029)
e Master of Science in Plant Biology (032)
e Bachelor of Arts in French (103)
e Bachelor of Arts in German (113)
e Bachelor of Arts in Spanish (188)
e Bachelor of Arts in American Studies (416)
LU
e Bachelor of Science in Education in Elementary Education (017)
e Bachelor of Arts in Education in Secondary Education (037)
NSU
e Bachelor of Arts in Education in Art Education (006)
e Bachelor of Music Education in Music Education (062)
NWOSU
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Master of Arts in American Studies (067)

Bachelor of Arts in History (019)

Bachelor of Music Education in Music — Instrumental (026)
Bachelor of Music Education in Music — VVocal (027)
Bachelor of Arts in Education in Social Science (035)
Bachelor of Science in Education in Special Education (055)

SEOSU
e Bachelor of Science in Mathematics Education (029)
Uco

e Master of Fine Arts in Design (150)
e Bachelor of Arts in Geography (106)

e Bachelor of Arts in Music (016)
e Bachelor of Arts in Communications (029)

CASC
e Associate in Science in Mathematics, Physical Science, and Pre-Engineering (029)
EOSC

Associate in Applied Science in Child Development (012)

Associate in Applied Science in Forest Technology (020)

Associate in Science in Health/Physical Education and Recreation (035)
Associate in Applied Science in Meat Processing and Food Safety (053)
Associate in Arts in Child Development (073)

MSC
e Associate in Applied Science in Computer Information Systems (045)
NEOAMC

e Associate in Arts in Art and Design (004)
e Associate in Applied Science in Computer Science (011)
e Associate in Applied Science in Equine and Ranch Management (042)

e Associate in Applied Science in Child Development (007)
e Associate in Applied Science in Criminal Justice (045)
e Associate in Applied Science in Business Administration Technology (058)

TCC
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e Associate in Applied Science in Aviation Sciences Technology (199)
WOSC
e Associate in Applied Science in Criminal Justice (025)
COLLABORATIVE PROGRAM EXCEPTION REQUESTS

Institutions have indicated that the following programs are currently part of an institutional collaboration
or the institution will seek collaboration opportunities.

Oosu

e Master of Science in Dietetics (264)
e Master of Science in Family Financial Planning (427)

OSuUIT
e Associate in Science in Enterprise Development (676)
LU
e Bachelor of Science in Organizational Leadership (775)
NWOSU
e Bachelor of Science in Organizational Leadership (775)
SWOSsU
e Associate in Applied Science in Occupational Therapy Assistant (135)
CASC

e Associate in Arts in Enterprise Development (675)
e Associate in Science in Enterprise Development (676)

e Associate in Applied Science in Physical Therapist Assistant (096)
e Associate in Arts in Enterprise Development (675)
e Associate in Science in Enterprise Development (676)

EOSC

e Associate in Arts in Enterprise Development (675)
e Associate in Science in Enterprise Development (676)

MSC

e Associate in Arts in Enterprise Development (675)
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e Associate in Science in Enterprise Development (676)
NEOAMC

e Associate in Arts in Enterprise Development (675)
e Associate in Science in Enterprise Development (676)

NOC

e Associate in Applied Science in Applied Technology (074)

OCcCcC
e Associate in Applied Science in Surgical Technology (114)
e Associate in Applied Science in Medical Assistant (120)
e Associate in Arts in Enterprise Development (675)
e Associate in Science in Enterprise Development (676)

RCC

e Associate in Arts in Enterprise Development (675)
e Associate in Science in Enterprise Development (676)

WOSC

e Associate in Arts in Enterprise Development (675)
e Associate in Science in Enterprise Development (676)

GROW THE PROGRAM EXCEPTION REQUESTS

Institutions have indicated that strategies are being developed to increase productivity in the following
programs.

ou

Doctor of Philosophy in Aerospace Engineering (007)
Doctor of Philosophy in Educational Studies (116)
Doctor of Philosophy in Music Education (177)
Master of Science in Aerospace Engineering (006)
Master of Arts in Art History (015)

Master of Fine Arts in Dance in Dance (043)

Master of Education in Educational Studies (115)
Master of Arts in Spanish (216)

Bachelor of Arts in Russian (200)

Bachelor of Arts in Art History (267)

Bachelor of Arts in African and African American Studies (322)

OUHSC

e Doctor of Philosophy in Occupational and Environmental Health and Safety (062)
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Doctor of Philosophy in Health Promotion Sciences (064)

Doctor of Philosophy in Nursing (087)

Master of Science in Occupational and Environmental Health (058)
Master of Science in Health Promotion Sciences (060)

Master of Science in Nutritional Sciences (066)

Oosu

Doctor of Philosophy in Entomology (090)

Doctor of Philosophy in Food Science (100)

Doctor of Philosophy in Plant Pathology (169)

Doctor of Philosophy in Materials Science and Engineering (502)
Doctor of Philosophy in Nutritional Sciences (509)

Master of Science in Interdisciplinary Studies (155)

Master of Science in Sociology (185)

OSU-OKC

e Associate in Applied Science in Engineering Technologies (010)
e Associate in Applied Science in Crime Victim/Survivor Services (077)

OSuUIT

e Associate in Applied Science in 3D Modeling and Animation (034)
e Associate in Science in Information Technologies (092)

Cu

Bachelor of Arts in Art (110)

Bachelor of Arts in Mathematics (150)
Bachelor of Arts in Music (160)
Bachelor of Music in Music (161)
Bachelor of Arts in Theatre (170)
Bachelor of Science in Sociology (180)

ECU

e Bachelor of Arts in Political Science (018)
e Bachelor of Arts in Native American Studies (059)

LU

Master of Entrepreneurial Studies in Entrepreneurship (066)
Bachelor of Arts in English (018)

Bachelor of Science in Family and Consumer Sciences (021)
Bachelor of Arts in Sociology (033)

Bachelor of Science in Technology (036)

Bachelor of Science in Computer Science (045)

Bachelor of Science in Rehabilitation Services (068)
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NSU

Associate in Science in Child Development (064)

Bachelor of Arts in Geography and Sustainability Studies (036)
Bachelor of Arts in Political Science (069)

Bachelor of Arts in Drama (128)

Bachelor of Technology in Technology (133)

NWOSU

OPSU

RSU

Master of Education in School Counseling (011)
Bachelor of Science in Mathematics (024)

Bachelor of Arts in Speech and Theatre (041)

Bachelor of Music in Music (053)

Bachelor of Science in Education in Mathematics (062)

Bachelor of Science in Chemistry (007)

Bachelor of Arts in English (010)

Bachelor of Arts in History (011)

Bachelor of Science in Mathematics (015)

Bachelor of Technology in Technology (028)

Bachelor of Industrial Business Management in Industrial Technology (029)
Bachelor of Science in Vocational Agriculture Education (035)

Bachelor of Fine Arts in Fine Art (058)

Associate in Science in Agriculture (043)

Associate in Applied Science in Technology (050)

Associate in Science in Biological Science (003)
Associate in Arts in Liberal Arts (023)

Associate in Science in Physical Science (028)
Associate in Arts in Criminal Justice Studies (121)

SEOSU

Bachelor of Arts in Political Science (020)

Bachelor of Arts in Music (036)

Bachelor of Music Education in Music Education (037)
Bachelor of Arts in Theatre (060)

Bachelor of Music in Music (068)

SWOSsuU

Master of Education in Elementary Education (063)
Master of Music in Music (099)
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Master of Education in Early Childhood Education (129)

Bachelor of Science in Chemistry (014)

Bachelor of Arts in Education in English Education (019)

Bachelor of Arts in History (022)

Bachelor of Science in Microbiology (034)

Bachelor of Arts in Political Science (047)

Bachelor of Science in Education in Mild/Moderate Special Education (053)
Bachelor of Arts in Education in History Education (132)

Bachelor of Science in Engineering Physics (133)

Associate in Applied Science in Medical Laboratory Technician (123)

uco

Master of Arts in Criminal Justice Management Administration (149)

Bachelor of Science in Education in Science Education (026)

Bachelor of Science in Education in Mathematics Education (121)

Bachelor of Arts in Education in Modern Language Education (125)

Bachelor of Fine Arts in Education in Theatre/Communication Education (131)
Bachelor of Arts in Philosophy (132)

Bachelor of Science in Engineering Physics (134)

Bachelor of Science in Actuarial Science (172)

USAO

e Bachelor of Arts in Economics (007)
e Bachelor of Science in Physics (018)
e Bachelor of Science in Environmental Science (026)

CsC

e Associate in Arts in Child Development (086)
EOSC

e Associate in Arts in Mass Communication (026)
NOC

Associate in Arts in Art (005)

Associate in Arts in English (022)

Associate in Applied Science in Business Management (028)
Associate in Arts in Music (044)

Associate in Science in Computer Science Pre-Professional (049)

ocCcccC

e Associate in Arts in Music (028)
e Associate in Arts in Speech and Theatre (045)

RCC
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e Associate in Arts in Pre-Education (029)
e Associate in Science in Athletic/Personal Trainer (082)

RSC
e Associate in Science in Biological Science (006)
e Associate in Science in Mathematics (029)
e Associate in Science in Chemistry (037)
e Associate in Arts in Political Science (050)
e Associate in Science in Physics (123)
SSC

e Associate in Science in Pre-Engineering (214)
e Associate in Applied Science in Physical Therapist Assistant (233)
e Associate in Science in Secondary Education (235)

WOSC

e Associate in Arts in Social Science (064)
After reviewing the low-productivity reports, State Regents’ staff determined that the institutional
justifications meet requirements established in the OSRHE Academic Program Review policy. Therefore,

it is recommended that the State Regents approve these institutions’ requests for deletion, suspension, or
productivity exception for the 2025-2026 academic year.
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APPENDIX A

Low-Productivity Degree Programs by Institutions and Disposition (Certificates not included in totals)

Institution Total Low Disposition* by Exceptions for Low Producing
Programs | Producing Number of Programs | Program Requested (See Exception
Offered by Number Categories Below)
(as of Oct | and Percent
23, 2025)
# % DEL | SUS | EXP 1 2 3 4
ou 301 62 | 21% 14 2 46 23 12 0 11
OUHSC 56 23 | 41% 2 1 20 13 0 0 7
OU-LAW 11 0 0% 0 0 0 0 0 0 0
osu 267 36 | 14% 3 0 33 15 9 2 7
OSU-OKC 33 5 15% 3 0 2 0 0 0 2
OsuIT 35 4 11% 1 0 3 0 0 1 2
OSU Vet Med 1 0 0% 0 0 0 0 0 0 0
OSU-CHS 12 0 0% 0 0 0 0 0 0 0
Cu 47 10 | 21% 0 1 9 3 0 0 6
ECU 44 4 9% 1 0 3 1 0 0 2
LU 40 19 | 48% 3 3 13 2 2 1 8
NSU 95 12 | 13% 2 1 9 3 2 0 4
NWOSU 47 22 | 4% 2 0 20 8 6 1 5
OPSU 30 11 | 37% 1 0 10 0 0 0 10
RSU 36 5 14% 1 0 4 0 0 0 4
SEOSU 53 9 17% 1 1 7 1 1 0 5
SWOsU 78 20 | 26% 0 0 20 7 0 1 12
UCo 135 13 | 10% 0 0 13 3 2 0 8
USAO 25 10 | 40% 0 0 10 5 2 0 3
CASC 22 4 18% 0 1 3 0 1 2 0
CsC 23 9 39% 1 4 4 0 0 3 1
EOSC 35 17 | 49% 2 0 15 7 5 2 1
MSC 29 5 17% 1 0 4 1 1 2 0
NEOAMC 26 10 | 39% 0 0 10 5 3 2 0
NOC 28 10 | 36% 0 4 6 0 0 1 5
OcCcCcC 45 8 18% 2 0 6 0 0 4 2
RCC 19 7 37% 0 0 7 0 3 2 2
RSC 46 9 20% 0 0 9 4 0 0 5
SSC 20 6 30% 1 2 3 0 0 0 3
TCC 59 2 3% 0 1 1 0 1 0 0
WOSC 16 5 31% 0 0 5 1 1 2 1
Totals 1,714 357 | 21% | 41 21 295 102 51 26 116

*Disposition headings: DEL = deleted or scheduled for deletion. SUS = suspended or scheduled for
suspension. EXP = exception for low producing program requested.
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DISPOSITION:

1.

Deleted programs. Forty-one of the low producing programs (3 percent) has been deleted or are
scheduled for deletion.

Suspended programs. Twenty-one of the low producing programs have been suspended or are
scheduled for suspension.

Exception requests. For 295 of the 357 low producing programs (83 percent), institutions are
requesting an exception based on no cost/shared cost, restructuring, collaborating, or growing the
program justifications.

No Cost/Shared Cost. Although no cost/shared cost programs are expected to achieve minimum
productivity standards; however, for these programs, the institution has made a compelling case
regarding their continuation, and the programs will be placed on the regular five-year review
schedule. For example, an institution may have several humanities degree programs that provide
excellent liberal arts courses that are inherent to the institution’s offerings with little saving if they
were deleted. Some no cost/shared cost programs serve a unique and sometimes small population
and provide an important program to the local community. It is understood that each program’s low
productivity will be addressed, and continuation, if recommended by the institution, must be
justified.

Restructuring. Restructured programs are revised to meet current student or industry demands and
are expected to meet the minimum productivity standards within a given time period.

Collaborating. Collaborative programs are offered by more than one institution, where the
combined productivity for both institutions meet the minimum productivity standards or the
institution will seek opportunities to collaborate with one or more institutions.

Growing. Growth programs have a specific plan in place or are being developed and are intended
to increase the program’s viability and are expected to meet minimum productivity within a given
time period.

EXCEPTION CATEGORIES:

el N =

No Cost/Shared Cost Program
Restructured Program
Collaborative Program

Grow the Program
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #10:
Teacher Education.
SUBJECT:

Possible action on incentive amounts to increase graduation and retention of secondary
mathematics and science teachers through the Teacher Shortage Employment Incentive
Program.

RECOMMENDATION:

It is recommended that the State Regents approve the recommended Teacher
Shortage Employment Incentive Program benefit of $22,646 for each teacher eligible
in 2026.

BACKGROUND:

Senate Bill 1393, passed in 2000, called for the Oklahoma State Regents for Higher Education to establish
a financial incentive program to recruit and retain math and science teachers who commit to teaching in
either one or both subjects for five consecutive full years in an Oklahoma public secondary school. House
Bill 1499 amended Senate Bill 1393 in 2001 by specifying a formula for the incentive amount. The formula
stipulates the award cannot exceed three times the average annual cost of undergraduate resident tuition
and fees for full-time enrollment at institutions with teacher education programs in the Oklahoma State
System of Higher Education.

Current rules require eligible students to sign a Participation Agreement with their college of education
before graduation. After teaching secondary mathematics or science for five consecutive full years at
Oklahoma Public Schools, participants return the required documentation to be reviewed for eligibility to
receive the Teacher Shortage Employment Incentive Program (TSEIP) incentive payment. The TSEIP
incentive amount is paid directly to the employing school district for disbursement to eligible candidates.
Recipients must apply the funding towards their eligible education loans. If recipients do not have student
loans, they may retain the incentive award amount.

POLICY ISSUES:

Procedures for TSEIP awards are guided by Administrative Procedures Act rules. The State Regents
recognized the importance of providing incentives to recruit teachers into teaching shortage areas in the
2002 Teacher Supply and Demand Study, which included among its recommendations that “teachers should
be paid salary supplements in high demand subject areas.” The 2015 and 2018 Teacher Supply and Demand
Studies continue to identify major shortages in secondary mathematics and science.

ANALYSIS:
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Since 2006, when the first round of eligible recipients was awarded the TSEIP incentive, 542 teachers
have received cash incentives for teaching secondary mathematics and/or science in an Oklahoma public
school. Since its inception, 1,186 teachers have enrolled in the Teacher Shortage Employment Incentive
Program, with on average, less than half meeting the requirements, including teaching in Oklahoma for
five years.

The total disbursement amount to the school district for each eligible participant will be $22,646. The
award amount of $21,037 will be distributed to the teacher with a FICA reimbursement to the school
district in the amount of $1,609.

The FY26 budget allowed for this year’s program incentive amount to more closely align with the
obligation intended in the law. As stated in legislation, the incentive award should not exceed three times
the average annual cost of undergraduate resident tuition and fees for full-time enroliment at institutions
with teacher education programs in the Oklahoma State System of Higher Education.

Table 1. Teacher Shortage Employment Incentive Program (TSEIP) disaggregated data and yearly
distribution.
Total Eligible
Employer

TSEIP * Total Incentive Share
Year | Mathematics | Science | Math/Sci | Payout Amount of FICA | Total Incentive
2006 18 24 0 42 $10,347.00 $434,574.00
2007 10 19 0 29 $11,148.00 $323,292.00
2008 5 16 0 21 $12,168.00 $255,528.00
2009 9 14 0 23 $13,602.00 $312,846.00
2010 8 12 1 21 $13,602.00 $285,642.00
2011 22 20 0 42 $14,362.00 $603,204.00
2012 26 13 0 39 $15,267.00 $595,413.00
2013 28 18 0 46 $16,227.00 $746,442.00
2014 15 11 0 26 $16,936.00 $440,336.00
2015 19 13 0 32 $17,868.00 $571,776.00
2016 15 12 0 27 $14,362.00 | $1,098.69 | $417,438.63
2017 13 11 0 24 $9,220.00 | $705.33 | $238,207.92
2018 14 8 0 22 $7,379.13 $564.60 | $174,762.06
2019 15 10 0 25 $7,617.28 | $582.72 | $205,000.00
2020 21 11 0 32 $7,617.28 | $582.72 | $262,400.00
2021 15 14 0 29 $7,617.28 | $582.72 | $237,800.00
2022 10 11 0 21 $7,617.28 | $582.72 | $172,200.00
2023 7 4 0 11 $7,617.28 | $582.72 | $90,200.00
2024 5 2 1 8 $7,617.28 | $582.72 | $65,600.00
2025* 10 12 0 22 $20,850.00 | $1,595.00 | $493,790.00

2026** 14 $20,850.00 | $1,595.00 | $314,240.00
Total 275 255 2 556 $7,068,491.61

* Year not complete

**Projected total possible awards/payout
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #11:

Oklahoma Rising Scholars Award Program.
SUBJECT:

Possible action to authorize of Freshmen Automatic Qualifying Awards for Fall 2026.
RECOMMENDATION:

It is recommended that the State Regents approve the automatic qualifying freshmen
scholarship award levels for 2026-2027.

BACKGROUND:

The Oklahoma Rising Scholars Award Program, previously known as the Academic Scholars Program,
was created in 1988 by the Oklahoma Legislature and provides scholarships to academically outstanding
students who attend an Oklahoma college or university. The program is intended to help keep Oklahoma’s
best high school students in state for college. The program provides awards in two categories — Automatic
Qualifiers and Institutional Nominees.

Automatic Qualifiers are resident students who automatically qualify for the program by achieving
designation as a National Merit Scholar, National Merit Finalist, or United States Presidential Scholar. They
may also qualify by scoring at or above the 99.5 percentile on the ACT, SAT, or CLT test. Nonresident
students may qualify for the program and be awarded the scholarship by their institution; however, they are
not eligible for the OSRHE Oklahoma Rising Scholars Award Program funds.

In 1999, legislation authorized an additional category called Institutional Nominees which allows state
system colleges and universities to submit a limited number of scholarship nominees based upon minimum
criteria established by the State Regents and the institution. Institutional Nominees must meet one of the
three minimum qualifying criteria shown below.

Mlnlrg%rgocrtlglterla Research Universities Regional Universities Community Colleges
ACTS(E‘SEEOS“G 32 ACT 30 ACT 29 ACT
3.9 GPA and 3.8 GPA and 3.7 GPA and
GPA/Class Rank either top 2 percent or either top 4 percent or either top 5 percent or
rank of #1 or #2 rank of #1 or #2 rank of #1 or #2
CGPA and ACT | 39GPAand30ACT | 38GPAand 28 ACT | 3.7 GPAand 26 ACT
omposite Score

1 An equivalent SAT or CLT score, as established by the official concordance tables published by ACT,
College Board, or Classic Learning Initiatives, may also be used to meet this requirement.
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The program provides participants with a scholarship for up to four years of study at an accredited
institution of higher education in Oklahoma. State system institutions also provide the scholarship recipient
with a tuition waiver.

In response to funding changes and policy priorities, the State Regents have taken the following actions
since 2012.

o 2012-2013 — Reduced nonresident student funding from the statutory maximum of 25 percent to
20 percent.

e 2017-2018 — Reduced nonresident student funding from 20 percent to 10 percent.

e 2018-2019 - Reduced nonresident student funding from 10 percent to O percent and cut 80
Institutional Nominee slots (40 from the University of Oklahoma and 40 from Oklahoma State
University).

e 2020-2021 — Based on program savings from the elimination of funding for nonresident students
and reduction of Institutional Nominee slots, the State Regents approved 116 additional freshmen
Institutional Nominee slots distributed proportionately among the three institutional tiers, increased
the Institutional Nominee scholarship award by $400, and added a third minimum eligibility
criterion option for Institutional Nominee qualification.

e 2021-2022 - Due to a reduction of about $250,000 or 4 percent in state appropriations for FY2021,
100 freshmen Institutional Nominee scholarship slots were cut for the 2021-2022 academic year.

e 2022-2023 - Due to the restoration of the $250,000 reduction in FY2022, 82 freshmen Institutional
Nominee slots were restored for the 2022-2023 academic year.

e 2023-2024 — Based on an increase of state funding in FY2023 of $850,000 or 13 percent,
scholarship award amounts were increased between 9 percent and 14 percent. In addition, a total
of 20 additional freshmen Institutional Nominee slots were added to the state two-year colleges.

o 2024-2025 - Institutional Nominee and Automatic Qualifier scholarship award amounts were
increased by $500.

o 2025-2026 — The number of Institutional Nominee and Automatic Qualifier scholarship award
amounts and number of slots were unchanged from the previous academic year.

e 2026-2027 — The amount of Automatic Qualifier scholarship award amounts was increased by $700
at the October 2025 State Regents meeting. The number of Institutional scholarship award amounts
and number of slots were unchanged from the previous academic year.

In the 2024-2025 academic year, about 1,459 resident students participated in the program receiving awards
totaling almost $7 million.

POLICY ISSUES:

The statutes and policy authorizing the Oklahoma Rising Scholars Award Program state the objectives of
the program are to:
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(1) retain top-ranked students from Oklahoma in Oklahoma colleges and enable these institutions to
compete for top Oklahoma scholars;

(2) attract high-caliber out-of-state students to attend Oklahoma colleges and universities [nonresident
students are no longer funded as of 2018-2019]; and

(3) enhance the academic quality in Oklahoma colleges and universities.

ANALYSIS:

It is recommended that the scholarship awards for automatic qualifying freshmen be increased to the
average cost of attendance by tier, not including the cost of tuition, for the 2026-2027 academic year. The
cost of this increase will be for the next fiscal year, $3,157,938 more than the original allocated budget. The
average cost of attendance includes estimates for fees, books, and living expenses for Fall 2026.

The estimates in the table below reflect current enrollment trends, based on actual figures from the 2024-
2025 cohort of freshmen automatic qualifiers. While this serves as a baseline, actual costs may be higher if
enhanced scholarship awards in the 2026-2027 academic year incentivize more students to remain in
Oklahoma and receive the scholarship.

Scholarship Award Increase for FY 2027 Freshmen Automatic Qualifiers

Automatic Qualifiers Current Proposed Amount Percent
Award Award Change Change
Research Universities $7,200 $24,000 $16,800 233%
Regional Universities $5,700 $13,000 $7,300 128%
Community Colleges $5,200 $12,500 $7,300 140%

The reasons for the recommended increase in the scholarship award amount for freshmen automatic
qualifiers are:

e A primary goal of this program is to keep Oklahoma’s highest performing students in state for
college, increasing the probability the students will remain in Oklahoma after graduation.

o Inthe 2025 legislative session House Bill 1282 was passed and signed into law on May 30, 2025.
The bill increases the potential award amount for automatic qualifying students to receive no more
than the cost of attendance for up to five years of undergraduate and/or graduate study at an
accredited public or private institution of higher education in Oklahoma.

Funding for the award increase for all automatically qualifying freshmen in Fall 2026 will be provided
through the $2 million appropriation increase from the 2025 legislative session, with the remaining amount
covered by the Oklahoma Rising Scholars Trust. The details on funding sources are outlined in the table
below.

Funding Sources

Funding Source Amount Purpose

House Bill 1282 Appropriation $ 544,600.00, | $700 award increase for all automatic qualifiers

House Bill 1282 Appropriation $ 1,455,400.00 | Apply toward Fall 2026 freshmen qualifiers

Oklahoma Rising Scholars Award Trust | $ 1,702,538.00 Remaining cost for freshmen qualifiers

Total Cost for AQ Freshmen Only $ 3,157,938.00 | Fully fund automatically qualifying freshmen for FY 20272

2 This total does not include the original $544,600 amount that will be applied to all automatic qualifiers.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #12-a:

Grants.
SUBJECT:

Possible action on 2026 Summer Academy grants.
RECOMMENDATION:

It is recommended that the State Regents approve the 2026 Summer Academy
proposals recommended for funding as described below.

BACKGROUND:

Since 1990, the Oklahoma State Regents for Higher Education have awarded Summer Academy grants to
accredited Oklahoma institutions of higher education. These grants are designed to engage students entering
grades eight through 12 in immersive, hands-on learning experiences focused on Science, Technology,
Engineering, and Mathematics (STEM). The program also emphasizes the integration of academic content
with real-world applications through partnerships with Oklahoma business and industry. All accredited
Oklahoma higher education institutions are eligible to submit proposals for Summer Academy funding.

State Regents’ staff receive many appreciative messages regarding the Summer Academy program. This
is a small but representative sample from students and parents/guardians:

e “This week I learned how important it is to be a problem solver.”

“[He] thoroughly enjoyed the [drone] camp and learned a lot about the technical aspects as well as
the application and legal aspects involved. | believe this camp has motivated him even more to
become an aerospace engineer!”

e “So, my 13-year-old took the ACT and he got a 23 in Science. He contributes this 100% to [your]
camp this summer. He said there were so many questions that he learned in Camp Biomed. [He]
has only attended a small rural school with very little science education (mostly IXL with a teacher
that wasn't science certified).”

e “Thank you for giving money to camps like this so that kids like me can come for free.”

e “Thank you for making math and science learning so exciting for the students and making it a
priority each summer to provide these camps.”

e “My granddaughter was so excited to attend and came home every day just spilling over with
enthusiasm and delight learning all she could about a most important subject: water.”

e “My daughter had an incredible experience and keeps bringing up things she learned. To have my
13-year-old doing chemistry experiments in a college classroom is pretty phenomenal so THANK
YOU for allowing the program to continue.”

POLICY ISSUES:

No State Regents’ policies are impacted by this item.
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ANALYSIS:

The Summer Academy program is a three-year grant program funded on a year-to-year basis. Funding for
successive years is contingent upon continued funding of the program through the legislative appropriation
and on program efficacy as demonstrated through internal and external evaluation of the grant recipients. The
response to the call for proposals for Summer Academy 2024 through 2026 resulted in 41 submissions. All
proposals were reviewed by independent reviewers using a standard rubric. The funding recommendations
are based on reviewer feedback and budgetary, geographic, and field of study considerations of the academies.
The 17 academies being recommended are in their third year of a three-year grant.

2026 Summer Academy Grant Recommendations

Grades | Student 202
Institution Summer Academy Title . Recommended
Served | Capacity .
Funding
Lo NanoExplorers: A High School
Cameron University Summer STEM Academy 9-12 28 $44,000.00
East Central University Human Water Cycle 8-12 20 $14,000.00
East Central University Molecules of Nature 8-9 20 $24,000.00
Murray State College The WORLD of STEM 8-9 20 $14,725.00
Northegsterr) State DroneXperience Summer 8-12 o5 $21.875.00
University Academy
Northegsterr) State Robotics for Yogng Scientists 8-12 20 $8,750.00
University and Engineers
Northeastern State . ) .
University — Broken Camp Blgmed._ A Glowing 8-10 24 $21,000.00
verview
Arrow
Northeastern State Get Green for Blue: Outdoor
University — Broken STEM Investigations Connecting | 8-10 24 $21,000.00
Arrow Water to You
Renewable Energy — The Future
Northwestern Oklahoma is Here — Learning & Exploring 9-12 25 $24,672.00
State University
Today
Oklahoma City CHAMPS - Careers in Health and
Community College Medical Professions 8-12 40 $28,000.00
. Lights, Camera, Action! OCCC
Oklahoma City Digital Cinema Production 10-12 20 $14,000.00
Community College
Summer Academy
Oklahoma State Emerging and Convergin
University Institute of ging ging 8-10 34 $26,900.00
Technologies Summer Academy
Technology
L A Hands-On Program in
Oral Roberts University Mathematics and Science 8-9 40 $35,400.00
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2026

Institution Summer Academy Title S St“def“ Recommended
Served | Capacity .
Funding
Southeastern Oklahoma | o o101 summer Academy | 8-9 24 $15,000.00
State University
. TCC Summer STEM Academy:
Tulsa Community College Building Your Sustainable Future 9-12 34 $40,600.00
University of Central UCO Explore Engineering i
Oklahoma Summer Academy 8-10 30 $20,752.00
University of Tulsa 2026 Cryptography Summer 8- 35 $33,144.00
Academy
Total of 17 Summer 812 | 463 $407,818.00

Academies
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #12-b:

Grants.
SUBJECT:

Possible action on Fall 2025 Upskill OK micro-credential grants.
RECOMMENDATION:

It is recommended that the State Regents approve the Fall 2025 micro-credential
grant proposals recommended for funding as described below.

BACKGROUND:

UpskillOK, the State Regents’ micro-credential initiative, addresses Oklahoma’s urgent need for a skilled
workforce by supporting development of short-term, stackable learning pathways directly aligned with high-
demand skills requested by employers. Micro-credentials empower individuals to re-enter the workforce,
advance in their careers, and prepare for the evolving digital economy. All accredited Oklahoma higher
education institutions are eligible to submit proposals for micro-credential funding.

The Oklahoma State Regents for Higher Education award special project grants to colleges and universities
through the UpskillOK Individual Program Grant Initiative, a strategic effort to accelerate workforce
development and innovation across the state through micro-credential programs.

This year’s grant program emphasizes integrating artificial intelligence (Al) fundamentals into educational
pathways, ensuring Oklahomans are prepared for the future of work.

POLICY ISSUES:
No State Regents’ policies are impacted by this item.
ANALYSIS:

For Fall 2025, awarded projects will focus on collaborating with local employers to develop micro-credentials
aligned with workforce needs, integrating Al fundamentals and digital learning platforms into curriculum,
providing enhanced student support and coaching services, leveraging local workforce resources and
partnerships, and promoting micro-credential opportunities through dedicated outreach and communication.
Funding supports student scholarships, program development, employer engagement, faculty training,
marketing, research, and collaborative initiatives.

All proposals were reviewed using a standard rubric. The funding recommendations are based on reviewer
feedback and budgetary, geographic, and field of study considerations of the proposals.

Fall 2025 Micro-credential Grant Recommendations
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Oklahoma State University — Tulsa — Administrative Office Skills and Al ($15,000)
This program equips participants to use Al tools like ChatGPT, Otter.aim, AudioPen, and
NotebookLM to streamline office workflows. Learners gain foundational knowledge of Al
concepts, ethics, and practical applications to enhance communication, collaboration, and
efficiency in administrative roles.

Northeastern State University — Prompt Engineering for Al-Driven Management ($15,000)
A five-week hybrid micro-credential teaches practical skills in designing prompts for Al-informed
decision-making. Participants learn to create context-aware prompts that improve communication
and efficiency across business, education, and tribal government, with emphasis on culturally-
relevant applications.

Cameron University — Supporting Teacher Entry Pathways (STEP) ($15,000)
STEP Into Teaching helps paraprofessionals transition into teaching through scholarships and
workshops. The program blends foundational teaching skills with Al integration, preparing
participants for college coursework and future classrooms while strengthening Oklahoma’s
educator workforce.

University of Sciences & Arts of Oklahoma — Human Resources: The Neurodiverse Employee
($15,000)

This program trains employers to recruit, onboard, and retain neurodiverse employees effectively.
Participants learn evidence-based strategies and measurable competencies to create inclusive
workplaces that leverage the unique strengths of individuals with autism, attention-
deficit/hyperactivity disorder (ADHD), dyslexia, and other neurological differences.

Rose State College, in partnership with Oklahoma State University, Northeastern State
University, Northwestern Oklahoma State University, University of Central Oklahoma, and
Oklahoma City Community College - Introduction to Al in Education ($90,000)
A total of six micro-credential programs will be developed to provide educators with a foundation
in Al concepts, ethics, and applications in education. Participants learn to evaluate implications,
develop usage policies, and implement best practices for privacy and security, serving as a starting
point for advanced training.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #13:

Budget Report and Revenue Update.
SUBJECT:

Report on State budget and revenue.

Oral Presentation.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #14:
E&G Allocation.
SUBJECT:

Possible action to allocate revenue derived from the sale of cigarettes and tobacco products
to Oklahoma State University Center for Health Sciences and the University of Oklahoma
Health Sciences Center.

RECOMMENDATION:

It is recommended that the State Regents approve the allocation of $1,085,994.01 to
Oklahoma State University Center for Health Sciences (OSU CHS) and $1,085,994.01
the University of Oklahoma Health Sciences Center (OUHSC) from revenue collected
from the taxes placed on the sale of cigarettes and tobacco products.

BACKGROUND:

The Oklahoma Legislature passed House Bill No. 2660 in May 2004, designating a portion of the revenue
collected from taxes on the sale of cigarettes and tobacco products to be allocated for specific purposes at
OUHSC and OSU CHS. This revenue will be deposited into dedicated funds, the “Comprehensive Cancer
Center Debt Service Revolving Fund,” at the Health Sciences Center and the “Oklahoma State University
College of Osteopathic Medicine Revolving Fund,” at OSU CHS. The bill stated that the revenue collected
shall be evenly deposited into accounts designated at these entities, for the purpose of servicing the debt
obligations incurred to construct a nationally designated comprehensive cancer center at the OU Health
Sciences Center and for the purpose of servicing debt obligations for construction of a building dedicated
to telemedicine, for the purchase of telemedicine equipment and to provide uninsured/indigent care in Tulsa
County through the OSU College of Osteopathic Medicine. In 2007, the Oklahoma Legislature updated the
purpose for use of the “Comprehensive Cancer Center Debt Service Revolving Fund” to include Cancer
Center operations. The State Regents approved the first allocation of these funds in the meeting of May 27,
2005.

POLICY ISSUES:

The recommendation is consistent with Regents’ policy and approved budget principles.

ANALYSIS:

The fund currently has on deposit $2,171,988.02. This amount is sufficient for a transfer of $1,085,994.01
each to OSU CHS and OUHSC. The OU Health Sciences Center will use their funds for debt service and
operations of the Comprehensive Cancer Center. The OSU Center for Health Sciences will expend their

funds on the following approved program components: (1) indigent patient clinical care, (2) telemedicine
equipment and (3) facility upgrades.
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The current accumulated allocation to each institution, including this allocation, totals $118,284,161.16.

A five-year history of allocations by fiscal year is included below:

5-Year History of Allocations Amount to transferred out
FY 2022 Total $5,357,330.35
FY 2023 Total $6,237,704.94
FY 2024 Total $4,589,909.61
FY 2025 Total $4,260,523.04
FY2026 Y-T-D $3,709,490.90

46



Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #15:

System Innovation Fund.
SUBJECT:

Possible action to allocate grant funds for the “Innovations with Al” program.
RECOMMENDATION:

It is recommended that the State Regents approve the “Innovations with Al”
proposals recommended for funding as described below.

BACKGROUND:

The Innovations with Al Program is a pioneering grant initiative designed to support and accelerate the
implementation of artificial intelligence technologies across Oklahoma's higher education institutions. This
initiative represents OSRHE's commitment to fostering technological advancement and innovation across
the state’s higher education landscape. The program directly supports the strategic goals outlined in
Blueprint 2030, specifically focusing on leveraging cutting-edge technologies to enhance educational
outcomes, operational efficiency, and data-driven decision-making across the state system. This initiative
provides “seed money” for comprehensive Al-driven projects that demonstrate the potential for significant
impact, replicability, and long-term sustainability within Oklahoma’s higher education ecosystem. The
OSRHE envisions a future where Al tools seamlessly integrate into the fabric of the state’s educational
institutions, enhancing teaching and learning while streamlining administrative processes.

POLICY ISSUES:
No State Regents’ policies are impacted by this item.
ANALYSIS:

Awards are made via two evenly distributed allocations over two fiscal years subject to the annual
availability of funds.

Southeastern Oklahoma State University — Southeastern Al: Advancing Education, Efficiency, and
Economic Growth ($499,463) This initiative develops an Al-Powered Regular and Substantive Interaction
(RSI) Evaluator to assure online course quality. It also creates an Al-Driven Institutional Financial Stress
Test Tool. By securely aggregating and analyzing data from disparate university systems (like Argos and
Colleague), the tool allows leaders to simulate "what-if" scenarios (e.g., changes in online/on-ground
enrollment, budget adjustments, or faculty workload) to determine how these shifts affect the university's
financial health, staffing, and student success outcomes.

University of Science & Arts of Oklahoma - Bridging Pathways: Al-Powered Student Success &

Workforce Alignment Initiative ($500,000) This initiative pioneers the systematic integration of real-
time labor market analytics into the curriculum of a public liberal arts university, making the economic and
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career relevance of every degree transparent. This provides both prospective and current students, families,
and high school counselors with continuous, personalized guidance. This creates transparent, competency-
based educational pathways and a 24/7 resource guiding students and K-12 partners toward in-demand
programs.

University of Central Oklahoma - Building Oklahoma's Future Workforce Through Al-Enabled
Student Success ($500,000) The innovation of UCO's proposal lies in its foundational Hub-and-Spoke
architecture, which ensures personalization and scalability. This model is designed to provide seamless,
24/7 personalized guidance, functioning as "one Al agent, one continuous profile, one unbroken thread"
throughout the student's journey. This approach will yield a 24/7 intelligent admissions support system
removing systemic barriers to entry for prospective students. The Al maps UCQO's degree programs and
courses to the real-time skills demanded by Oklahoma employers (supporting the LER Accelerator project)

Oklahoma State University — Intelligent Futures: Embedding Al Proficiency in Higher Education
Pathways ($497,378) This system-wide collaboration uses a Trainer of Trainers model to embed generative
Al competencies into over 60 academic programs. By using the institutional license for Microsoft Copilot
as the primary generative Al tool, the initiative aims to explicitly strengthen student workforce readiness in
Al ethics and application, addressing the responsibility of the land-grant institution to prepare graduates for
an Al-driven world. This model accelerates faculty capacity, ensuring they can effectively integrate
generative Al into their instruction and curriculum design, creating thousands of graduates with workforce-
ready generative Al skill.

OU Health Sciences Center — The ScissorTAIL Enclave: Trusted Al for a Learning Healthcare
System ($500,000) It establishes Oklahoma’s first regulated, HIPAA-compliant computing enclave, using
GPU-accelerated servers for Al development. This infrastructure enables secure, high-performance training
of Al models using sensitive patient data (EHR, imaging) for clinical research and professional training.
ScissorTAIL Enclave is a critical infrastructure innovation, addressing a significant barrier in federally
sponsored research by providing a HIPAA-compliant environment that meets NIST 800-171 standards.

Rose State College — Al for Access: Transforming Teaching and Learning through Innovative Course
Design ($500,000) The project establishes an Al and Accessibility Coordinator and deploys Al tools to
streamline federal ADA/WCAG 2.0 compliance across all course materials. By leveraging Al tools to
automate or accelerate low-level tasks such as alt-text drafting and document remediation, the project frees
faculty to focus on pedagogy and achieves significant quality improvements in online learning. The model,
which is designed for replication, will produce an "Al for Access Toolkit" and host a statewide showcase
to disseminate findings.

Murray State College — Operational Excellence Through Al Initiative ($447,900) This initiative
focuses on institutional efficiency by implementing an intelligent automation platform using artificial
intelligence—including machine learning (ML), natural language processing (NLP), and optical character
recognition (OCR)—to automate the extraction, validation, and transfer of information from documents
such as transcripts, applications, and financial aid forms. This system will integrate seamlessly with MSC’s
existing technology ecosystem: Recruit (CRM), Softdocs (document management), and Colleague (ERP).
Currently, these systems operate independently, requiring significant manual data entry and validation
across multiple offices. The result is delayed admissions processing, redundant effort, and inconsistent data
guality—challenges that impact both operational efficiency and the student experience.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #16:

Fiscal Policy.
SUBJECT:

Possible action proposed revisions to State Regents’ policy 4.15.4 — Waiver of Tuition.
RECOMMENDATION:

It is recommended that the revisions to Section 4.15.4 of the OSRHE Policy and
Procedures Manual be approved.

BACKGROUND:

The Oklahoma State Regents for Higher Education (OSRHE) set forth policy and procedures on various
areas of the financial administration of the agency and State System. The policy revisions have been drafted
with the intent of making revisions to the Tuition for Dependents of Peace Officers, Firefighters and
Emergency Medical Technicians policy.

POLICY ISSUES:

The proposed policy revisions are included below and require State Regents’ approval. This item is to post
the revisions only.

ANALYSIS:

The proposed revisions are the result of statutory changes implemented by HB 1795 in 2024 that include
the waiver of fees in addition to waivers for tuition and room and board for dependents of peace officers,
firefighters and emergency medical technicians killed in the line of duty. Revisions also align language
more closely with 70 O.S. 88 3218.7 & 3218.7-1.

It is recommended that the proposed revisions to Section 4.15.4 of Chapter 4 (Budget and Fiscal Affairs)
be approved.

Attachment.
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4.15.4 Waiver of Tuition

A L.

4. Tuition for Dependents of Peace Officers, Firefighters and Emergency Medical Technicians.

a.

No tuition shall be charged to dependents of Oklahoma-peace-officersfirefighters-and-emergency
lical technicians killed in the line of duty:

i. Oklahoma peace officers as defined by 21 O.S. 8 648 killed in the line of duty,

ii. Oklahoma firefighters as defined by 70 O.S. § 3218.7 killed in the line of duty,

iii. Members of the Oklahoma Law Enforcement Retirement System killed in the line of duty
or whose disability is by means of personal and traumatic injury of a catastrophic nature,
as defined by 47 O.S. § 2-300, and occurred in the line of duty, and

iv. Emergency medical technicians as defined by 70 O.S. § 3218.7 and licensed pursuant to
63 0.S. § 2505 killed in the line of duty.

Institutions shall grant waivers to eligible persons upon presentation of evidence that the deceased

or disabled person was amonq those stated in thls section a—peaee—eﬁeeeas—def—med—pursuam—te—}l

No mandatory or academic serV|ces fees nor room ef and board charges shall be assessed for
dependents of Ay :

i. Oklahoma peace officers as defined by 21 O.S. 8 648 killed in the line of duty,

ii. Oklahoma firefighters as defined by 70 O.S. § 3218.7-1 killed in the line of duty,

iii. Members of the Oklahoma Law Enforcement Retirement System killed in the line of duty,
and

iv. Emergency medical technicians as defined by 70 O.S. 8§ 3218.7 and licensed pursuant to
63 0.S. § 2505 killed in the line of duty.

Waivers are limited to a period of five (5) years from the date of the first waiver. Institutions shall
grant waivers to eligible persons upon presentation of evidence that the deceased or disabled person
was among those stated in this section, and such waivers shall be considered a service benefit of
such persons. These waivers will not be counted toward the resident waiver limit established in
State Regents policy.

Dependent refers to any child no more than twenty-three (23) years of age of an Oklahoma peace
officer, firefighter, member of the Oklahoma Law Enforcement Retirement System or emergency
medical technician killed or disabled in the line of duty as stated in this section.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #17:

Contracts and Purchases.

SUBJECT:

Possible action on purchases over $100,000 for FY26.

RECOMMENDATION:

It is recommended that the State Regents approve FY26 purchases for amounts
exceeding $100,000.

BACKGROUND:

Agency purchases are presented for State Regents’ action. They relate to previous board action and the
approved agency budgets.

POLICY ISSUES:

The recommended action is consistent with the State Regents’ purchasing policy which requires State
Regents’ approval of purchases exceeding $100,000.

ANALYSIS:

The items below exceed $100,000 and require State Regents’ approval prior to issuing a purchase order.

Purchases Over $100,000

OCAN

1)

2)

Dobson Technologies in the amount of $600,000.00 for the reconstruction of the Oklahoma
Community Anchor Network (OCAN) fiber along Interstate 40 from Douglas Blvd. to the 40/240
Interstate Interchange due to the Oklahoma Department of Transportation’s road construction. The
reconstruction is required due to multiple damage repairs during the roadway construction process
causing excessive signal loss in the fiber optic cable. Cost recovered through the OCAN subscriber
fees. (Funded 720 — OCAN).

Dobson Technologies in the amount of $119,000.00 to install new fiber optic cable to connect the
OSU-OKC campus from the Driver Training building, which has recently been sold, to an alternate
building located on the OSU-OKC campus to retain a fiber path fault tolerance connection to the
OCAN Oklahoma Community Anchor Network (OCAN). Costs recovered from the OCAN user
fees. (Funded from 720-OCAN)
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #18:
Investments.
SUBJECT:

Possible action on new Investment Managers.

This item will be available at the meeting.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #19:

Legislative Update.
SUBJECT:

Update on legislative activity.

Oral Presentation.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #20:

Administrative Operations Policy.
SUBJECT:

Posting of proposed revisions to State Regents’ policy 2.28 — Free Speech Committee.
RECOMMENDATION:

It is recommended that the State Regents post revisions to Section 2.28 of the OSRHE
Policy Manual.

BACKGROUND:

Authored by Representative Chad Caldwell, House Bill 3543 was signed into law by Governor Stitt on
April 20, 2022, and became effective on November 1%, 2022. HB 3543 created the “Oklahoma Free Speech
Committee to the Oklahoma State Regents for Higher Education.” 70 Okla. Stat. § 3205.11.

The statutorily defined duties of the Oklahoma Free Speech Committee include the following:

1. To “[r]eview the free speech policies of Oklahoma public universities.” 70 O.S. § 3205.12(1).
The Committee will review the free speech policies of the institutions comprising the
Oklahoma State System of Higher Education and make any recommendations directly to the
institutions for improvements. 70 O.S. § 3205.12(4).

2. To “develop a process of collecting complaints of free speech violations on public university

campuses and advise complainants of their rights.” 70 O.S. § 3205.13.

To “[r]eview any free speech complaints filed with the Committee.” 70 O.S. § 3205.12(2).

4. To “[r]eview university training on free speech for improvements.” 70 O.S. § 3205.12(3). The
Committee will review the free speech training provided by the institutions comprising the
Oklahoma State System of Higher Education and make any recommendations directly to the
institutions for improvements. 70 O.S. § 3205.12(4).

5. To “develop a First Amendment training or approve of an outside First Amendment training
that shall be required for all college deans, heads of departments, and individuals responsible
for establishing university free speech policies or handling free speech complaints. The
Committee shall either revise or reapprove the training every two (2) years. The training will
be required every two (2) years, or upon hire or promotion to one of the positions described by
this section.” 70 O.S. § 3205.14.

w

On October 27th, 2022, the State Regents approved a new policy section creating the Oklahoma Free
Speech Committee.

POLICY ISSUES:
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The proposed revisions to the policy will allow staggered Oklahoma Free Speech Committee member
terms. This will minimize simultaneous Committee member turnover. The proposed revisions will also
make the appointment of a Regent to the Committee optional and clarify Committee member
reappointment.

ANALYSIS:

The proposed revisions to State Regents’ Policy 2.28, Oklahoma Free Speech Committee to the Oklahoma
State Regents for Higher Education, is attached. It is recommended that the proposed revisions be posted.

Attachment
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The Oklahoma Free Speech Committee
to the Oklahoma State Regents for Higher Education

A. Statutory Authority of Committee

There is hereby created the Oklahoma Free Speech Committee to the Oklahoma State Regents for Higher
Education (the “Committee”). 70 O.S. § 3205.11. The Committee shall be advisory in nature and shall,
among other duties and responsibilities, provide recommendations regarding free speech policies, training,
and complaints. 70 O.S. § 3205.12.

B. Committee Preamble

The Oklahoma State System of Higher Education is committed to free and open inquiry in all matters.
Oklahoma’s public colleges and universities support the right of members of an institution’s community to
have the broadest possible latitude to speak, to write, to listen, to challenge, and to learn. Except insofar as
limitations on that freedom are necessary to the functioning of an institution of higher education, the
Oklahoma State System of Higher Education fully respects and supports the freedom of all members of a
college or university community to discuss any topic that presents itself.

Without a vibrant commitment to free and open inquiry, an institution of higher education ceases to fulfil
its mission. This is especially true of a public institution of higher education. For over 200 years, the First
Amendment to the Constitution of the United States has protected against abridgements of the right of
freedom of speech. Moreover, since statehood, Article 2, Section 22, of the Oklahoma Constitution has
provided that: “Every person may freely speak, write, or publish his sentiments on all subjects, being
responsible for the abuse of that right; and no law shall be passed to restrain or abridge the liberty of speech
or of the press.” Commitment to the principle of freedom of expression lies at the very core of the Oklahoma
State System of Higher Education.

Of course, the ideas of different members of a college or university community will often and quite naturally
conflict. But it is not the proper role of a college or university to attempt to shield individuals from ideas
and opinions they find unwelcome, disagreeable, or even deeply offensive. Oklahoma’s colleges and
universities greatly value civility. All members of a college or university community share in the
responsibility to maintain a climate of mutual respect. Concerns about civility and mutual respect, however,
can never be used as a justification for closing off discussion of ideas, however offensive or disagreeable
those ideas may be to some members of a college or university community.

The freedom to debate and to discuss the merits of competing ideas does not mean that individuals may say
whatever they wish, wherever or whenever they wish. A college or university may restrict expression that
violates the law, that falsely defames an individual, that constitutes a genuine threat or harassment, that
unjustifiably invades substantial privacy or confidentiality interests, or that is otherwise incompatible with
the functioning of the institution. In addition, a college or university may reasonably regulate the time,
place, and manner of expression, to ensure that it does not disrupt the ordinary activities of the institution.
But these are narrow exceptions to the general principle of freedom of expression, and it is vitally important
that these exceptions never be used in a manner that is inconsistent with the commitment of the Oklahoma
State System of Higher Education to a completely free and open discussion of ideas. A fundamental
commitment of the Oklahoma State System of Higher Education is to the principle that debate or
deliberation may not be suppressed because the ideas put forth are thought by some or even most members
of a college or university community to be offensive, unwise, immoral, or wrong-headed. It is for the
individual members of a college or university community, not for the institution, to make those judgments
for themselves, and to act on those judgments not by seeking to suppress speech, but by openly and
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vigorously contesting ideas they oppose. Indeed, fostering the ability of members of a college or university
community to engage in debate and deliberation in an effective and responsible manner is an essential part
of an institution’s educational mission.

As a corollary to the commitment to protect and to promote free expression, members of a college or
university community must also act in conformity with the principle of free expression. Although members
of the community are free to criticize and to contest the views expressed on campus, and to criticize and to
contest speakers who are invited to express their views on campus, they may not obstruct or otherwise
interfere with the freedom of others to express views they reject or even loathe. To this end, each college
or university has a solemn responsibility not only to promote a lively and fearless freedom of debate and
deliberation, but also to protect that freedom when others attempt to restrict it. The colleges and universities
of the Oklahoma State System of Higher Education shall adopt such policies and procedures as they deem
necessary and appropriate to implement this standard.

C. Committee Membership

1. Nominations may be solicited by or submitted to the Chair of the Oklahoma State Regents for Higher
Education (OSRHE), who #ritially selects eight nine public members for 3-year terms, and thereafter fills
any positions that become vacant in order to cover the remainder of any incomplete term or to begin a new
3-year term. A State Regent may be appointed by the Chair of the OSRHE to fill one of the nine positions
for a 1-year term.

OSRHE -on-an-annual-basis: Appointments to the Committee may be for staggered terms so that no more
than three terms expire each year. Term length may be reduced to implement staggered terms and minimize
simultaneous expiration of terms. Members may be reappointed at the discretion of the Chair of the OSRHE.

3. The Chair of the OSRHE will also annually appoint a Chair of the Committee.
4. The Chair of the Committee, as well as its members, all serve at the pleasure of the Chair of the OSRHE.

D. Duties and Responsibilities of the Committee

1. To “[r]eview the free speech policies of Oklahoma public universities.” 70 O.S. § 3205.12(1). The
Committee will review the free speech policies of the institutions comprising the Oklahoma State System
of Higher Education and make any recommendations directly to the institutions for improvements. 70 O.S.
8§ 3205.12(4).

2. To “develop a process of collecting complaints of free speech violations on public university campuses
and advise complainants of their rights. Universities shall publish contact information on how to report free
speech concerns to the Oklahoma Free Speech Committee on its website.” 70 O.S. § 3205.13.

3. To “[r]eview any free speech complaints filed with the Committee.” 70 O.S. § 3205.12(2). The
Committee will review complaints filed with the Committee and make any recommendations directly to
the institution. While not required, potential complainants are encouraged to first take advantage of the
internal grievance process of their respective institution before filing any complaint with the Committee.

4. To “[r]eview university training on free speech for improvements.” 70 O.S. § 3205.12(3). The Committee
will review the free speech training provided by the institutions comprising the Oklahoma State System of
Higher Education and make any recommendations directly to the institutions for improvements. 70 O.S. §
3205.12(4).
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5. To “develop a First Amendment training or approve of an outside First Amendment training that shall
be required for all college deans, heads of departments, and individuals responsible for establishing
university free speech policies or handling free speech complaints. The Committee shall either revise or
reapprove the training every two (2) years. The training will be required every two (2) years, or upon hire
or promotion to one of the positions described by this section.” 70 O.S. § 3205.14.

E. Meetings of the Committee

1. The presence of five (5) members of the Committee shall constitute a quorum.

2. Though not required, given the public nature of its business the Committee should adhere to the Open
Meetings Act (25 O.S. 8 301 et seq.) to the extent practical.

F. Travel Reimbursement of Committee Members

Members of the Committee shall not receive compensation for serving on the Committee, but may receive
travel reimbursement as follows:

1. Legislative members for the Committee may be reimbursed for their necessary travel expenses incurred
in the performance of their duties in accordance with 74 O.S § 456 from the legislative body in which they
Serve;

2. State agency employees who are members of the Committee shall be reimbursed for travel expenses
incurred in the performance of their duties by their respective agencies in accordance with the State Travel
Reimbursement Act (74 O.S. § 500.1 et seq.); and

3. All other Committee members may be reimbursed for travel expenses incurred in the performance of
their duties by the OSRHE in accordance with the State Travel Reimbursement Act.

G. Administrative Support

OSRHE staff will provide administrative support to the Committee as needed and as available.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #21:

Degrees Conferred.
SUBJECT:

Possible action to acknowledge receipt of the 2024-25 Degrees Conferred Report.
RECOMMENDATION:

It is recommended that the State Regents acknowledge receipt of the 2024-25 Degrees
and Certificates Conferred in Oklahoma Higher Education Report.

BACKGROUND:

Article XIII-A of the Oklahoma Constitution reads that the State Regents “shall grant degrees and other
forms of academic recognition for completion of the prescribed courses in all of such institutions.”

POLICY ISSUES:
None.
ANALYSIS:

During the 2024-25 academic year, Oklahoma’s state system of higher education awarded 41,250 degrees
and certificates — an increase of 8.3 percent (3,183 awards) from the previous year and 11.0 percent (4,101
awards) over the past five years. To meet workforce needs in high-demand fields and critical occupations,
state system institutions have sustained a decade-long upward trend in degree and certificate production,
including a 28.8 percent increase in STEM disciplines and an 18.5 percent increase in health professions.
Oklahoma’s higher education system continues to play a vital role in preparing graduates to meet the state’s
current and future workforce demands.

This report presents detailed data on degree and certificate production by award level, student
demographics, field of study, and alignment with critical occupations.

Degrees and Certificates Conferred by Award Level
In the 2024-25 academic year, Oklahoma’s state system institutions awarded degrees and certificates across
multiple levels as follows:
o Certificates: 2,462 (6.0%)
Associate’s Degrees: 11,617 (28.2%)
Bachelor’s Degrees: 17,498 (42.4%)
Graduate Certificates: 853 (2.1%)
Master’s Degrees: 7,063 (17.1%)
First Professional Degrees: 967 (2.3%)
Doctoral Degrees: 790 (1.9%)
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Chart 1 illustrates the distribution of degrees and certificates conferred by Oklahoma state system
institutions during the 2024-25 academic year.

Chart 1: Degrees and Certificates Conferred by Award Level
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Certificates and associate’s degrees accounted for 34.1 percent of all awards in 2024-25. Bachelor’s degrees
remained the largest category, representing 42.4 percent of the total awards conferred by state system
institutions. Graduate-level awards — including both degrees and certificates — made up 23.5 percent of all
awards, with master’s degrees making up the majority at 73.0 percent within the graduate category.

Degrees and Certificates Conferred by Demographics

Chart 2 illustrates the demographic distribution of degrees and certificates conferred by race and ethnicity
during the 2024-25 academic year. These patterns closely reflect the racial and ethnic composition of
undergraduate, degree-seeking enrollment within state system institutions, demonstrating a consistent
relationship between enrollment trends and degree attainment across diverse populations.

Chart 2: Degrees and Certificates Conferred by Demographics
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Hispanic/Latino students represented the largest racial/ethnic group outside the White category in 2024-25,
reflecting significant growth in degree and certificate attainment. Awards to Hispanic/Latino students
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increased by 43.8 percent over the past five years, rising from 8.5 percent (3,146 awards) in 2020-21 to
11.0 percent (4,523 awards) in 2024-25. Degrees and certificates earned by students of Multiple
races/ethnicities grew by 26.7 percent during this period, increasing from 9.2 percent (3,427 awards) to
10.5 percent (4,341 awards). Awards to Black/African American students also rose by 19.2 percent, from
5.9 percent (2,187 awards) to 6.3 percent (2,606 awards). These gains highlight progress in representation
of these groups among degree and certificate recipients.

In 2024-25, women earned 61.4 percent of all degrees and certificates, while men accounted for 38.6
percent. Chart 3 illustrates sex differences across academic levels, offering insight into trends in certificate,

associate’s, bachelor’s, and graduate degree attainment.

Chart 3: Degrees and Certificates Conferred by Sex
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Compared to 2023-24, degrees and certificates awarded to men increased by 6.2 percent (923 awards),
while those awarded to women rose by 9.8 percent (2,250 awards). Over the past five years, graduate-level
awards grew by 34.7 percent for women (1,538 awards) and 19.0 percent for men (597 awards). Doctoral
degrees also experienced notable growth, with a 25.9 percent increase for men (78 awards) and a 28.0
percent increase for women (90 awards).

Historical Trends

Oklahoma’s public institutions have maintained steady annual totals in degrees and certificates awarded.
Table 1 presents production by award level over the past five years, highlighting trends in certificate,
associate’s, bachelor’s, and graduate degree attainment.

Table 1. Degrees and Certificates Conferred, 5-Year Average

Award Level 2020-21 2021-22 2022-23 2023-24 2024-25 SRV

Average
Certificates 1,270 1,387 1,664 2,080 2,462 1,772.6
Associate’s Degree 10,398 9,877 9,915 9,930 11,617 | 10,3474
Bachelor’s Degree 17,942 17,577 17,074 17,221 17,498 17,462.4
Graduate Certificates 402 545 510 705 853 603.0
Master’s Degree 5,763 6,224 6,641 6,511 7,063 6,440.4
First Professional Degrees 898 906 932 998 967 940.2
Doctoral Degrees 476 461 522 622 790 5742
Total 37,149 36,977 37,258 38,067 41250 | 38,1402

Table 2 summarizes one-, five-, and 10-year trends in degree and certificate production. Over the past year,
certificates, associate’s degrees, graduate certificates, and doctoral degrees increased by 18.4 percent, 17.0
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percent, 21.0 percent, and 27.0 percent, respectively, while first professional degrees declined by 3.1
percent. Over the past five years, certificates grew by 93.9 percent, and graduate certificates by 112.2
percent, whereas bachelor’s degrees decreased by 2.5 percent. Looking at the 10-year trend, certificates
rose by 84.4 percent and graduate certificates by 177.9 percent, while bachelor’s degrees posted a modest
3.4 percent increase.

Table 2. 1-Year, 5-Year, and 10-Year Changes in Degrees and Certificates Conferred
Award Level 2015-16 2020-21 2023-24 2024-25

Change

1-Year 5-Year 10-Year
Certificates 1,335 1,270 2,080 2,462 18.4% 93.9% 84.4%
Associate’s Degrees 10,839 10,398 9,930 11,617 17.0% 11.7% 7.2%
Bachelor’s Degrees 16,926 17,942 17,221 17,498 1.6% -2.5% 3.4%
Graduate Certificate 307 402 705 853 21.0% 112.2% 177.9%
Master’s Degrees 4,917 5,763 6,511 7,063 8.5% 22.6% 43.6%
First Professional Degrees 942 898 998 967 -3.1% 7.7% 2.7%
Doctoral Degrees 515 476 622 790 27.0% 66.0% 53.4%
Total 35,781 37,149 38,067 41,250 8.4% 11.0% 15.3%

Degrees and Certificates Conferred by Field of Study

Of all degrees and certificates conferred in the 2024-25 academic year, the leading fields of study were
Business and Management, Health Professions, and Liberal Arts and Sciences. The top fields were:
Certificates: Family and Consumer Sciences (20.0%)
Associate’s Degrees: Health Professions (23.8%)
Bachelor’s Degree: Business and Management (21.0%)
Graduate Certificates: Business and Management (21.5%)

Master’s Degrees: Education (32.8%)

First Professional Degrees: Health Professions (72.8%)
Doctoral Degrees: Health Professions (30.5%)

Chart 4 illustrates degrees and certificates awarded by state system institutions in 2024-25, broken down
by field of study and award level.

Chart 4: Degrees and Certificates Conferred by Top 10 Field of Study and Award Level
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Degrees and Certificates Conferred in Critical Occupations

Education. In the 2024-25 academic year, state system institutions awarded 3,158 degrees and certificates
in education — a 3.9 percent increase from 2023-24 and a 15.2 percent rise compared to 2020-21 — as shown
in Table 3. Although associate’s and bachelor’s degrees in education declined over the past decade (45.9%
and 26.3% respectively), recent data indicate a positive shift. Compared to 2020-21, associate’s degrees
increased by 24.0 percent, signaling a pipeline for future bachelor’s degree attainment in education.

Table 3. Degrees and Certificates Conferred by Award Level — Education

Change
Award Level 2015-16 2020-21 2023-24 2024-25 R 5-Year 10-Year
Certificates -- 24 14 17 21.4% -29.2% --
Associate’s Degrees 669 292 361 362 0.3% 24.0% -45.9%
Bachelor’s Degrees 1,228 1,010 932 905 -2.9% -10.4% -26.3%
Graduate Certificates 33 114 188 280 48.9% 145.6% 748.5%
Master’s Degrees 1,025 1,231 1,462 1,517 3.8% 23.2% 48.0%
Doctoral Degrees 63 70 83 77 -7.2% 10.0% 22.2%
Total 3,018 2,741 3,040 3,158 3.9% 15.2% 4.6%

Over the past five years, associate’s and bachelor’s degrees leading to teacher licensure at state system
institutions declined by 6.7 percent. However, this trend appears to have stabilized, with bachelor’s degrees
conferred from 2023-24 to 2024-25 remaining flat — a one-year 0.6 percent decline, as shown in Table 4.

Table 4. Associate’s and Bachelor’s Degrees Conferred in Education Preparation Programs
Change

Award Level

2020-21

2021-22

2022-23

2023-24

2024-25

1-Year

5-Year

Associate’s Degrees 292 306 340 311 278 -10.6% -4.8%
Bachelor’s Degrees 1,042 949 928 973 967 -0.6% -7.2%
Total 1,334 1,255 1,268 1,284 1,245 -3.0% -6.7%

Science, Technology, Engineering, and Mathematics (STEM). In the 2024-25 academic year, state
system institutions awarded 8,925 degrees and certificates in STEM fields, reflecting a significant 28.8
percent growth over the past decade. This steady increase underscores the growing emphasis on STEM
education, which is critical for driving innovation and meeting workforce needs in high-demand sectors.
Among the areas of growth were bachelor’s and master’s degrees, which rose by 19.5 percent and 56.5
percent respectively. Certificates and graduate certificates experienced extraordinary surges, with increases
of 161.3 percent and 517.9 percent respectively over the past decade. These figures highlight the dynamic

expansion of STEM credentials at all academic levels, as illustrated in Table 5.

Table 5. Degrees and Certificates Conferred by Award Level - STEM

Change
Award Level 2015-16 2020-21 2023-24 2024-25 1-Year 5-Year 10-Year
Certificates 150 203 403 392 -2.7% 93.1% 161.3%
Associate’s Degrees 1,563 1,447 1,568 1,765 12.6% 22.0% 12.9%
Bachelor’s Degrees 3,964 5,047 4,520 4,736 4.8% -6.2% 19.5%
Graduate Certificates 28 111 158 173 9.5% 55.9% 517.9%
Master’s Degrees 985 1,071 1,232 1,541 25.1% 43.9% 56.5%
Doctoral Degrees 242 227 277 318 14.8% 40.1% 31.4%
Total 6,932 8,106 8,158 8,925 9.4% 10.1% 28.8%

Looking at specific STEM fields, Table 6 shows that degree and certificate production in Computer and
Information Sciences increased by 43.7 percent over the last five years and 59.8 percent over the past
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decade. In contrast, production in engineering programs appear to have stabilized, with a one-year increase
of 3.8 percent, similar to trends observed in education preparation programs.

Table 6. Degrees and Certificates Conferred by STEM Field

STEM Field 201516 202021 202324 202425 | o gh;:ag: 10-Year
Biological Sciences 1,191 1,605 1,320 1,323 0.2% -17.6% 11.1%
Computer/Info Sciences 969 1,077 1,338 1,548 15.7% 43.7% 59.8%
Engineering 1,668 1,732 1,578 1,638 3.8% -5.4% -1.8%
Engineering Technologies 1,008 668 562 597 6.2% -10.6% -40.8%
Physical Sciences 558 503 489 509 4.1% 1.2% -8.8%
Remaining STEM Fields 1,538 2,521 2,871 3,310 15.3% 31.3% 115.2%
Total 6,932 8,106 8,158 8,925 9.4% 10.1% 28.8%

Health Professions. In 2024-25, Oklahoma state system institutions awarded 6,756 degrees and certificates
in health professions, marking an 11.1 percent increase from the previous year, a 9.9 percent rise since
2020-21, and an 18.5 percent increase since 2015-16, as shown in Table 7.

Table 7. Degrees and Certificates Conferred by Award Level — Health Professions

Award Level 201516 2020-21 202324 202425 | gh;:ag: 10-Year
Certificates 393 292 252 318 26.2% 8.9% -19.1%
Associate’s Degrees 2,511 2,674 2,365 2,517 6.4% -5.9% 0.2%
Bachelor’s Degrees 1,465 1,859 1,960 2,088 6.5% 12.3% 42.5%
Graduate Certificates 77 35 25 52 108.0% 48.6% -32.5%
Master’s Degrees 443 622 662 836 26.3% 34.4% 88.7%
First Professional Degrees 796 636 700 704 0.6% 10.7% -11.6%
Doctoral Degrees 18 29 115 241 109.6% 731.0% | 1,238.9%
Total 5,703 6,147 6,079 6,756 11.1% 9.9% 18.5%

Degree and certificate production in nursing increased by 8.1 percent in 2024-25 compared to the prior
year, 13.8 percent since 2020-21, and 36.5 percent since 2015-26, as shown in Table 8.

Table 8. Degrees and Certificates Conferred — Nursing

LTl 201516  2020-21 202324 2024-25 g

Profession Field 1-Year 5-Year 10-Year

Nursing 2,175 2,609 2,746 2,968 8.1% 13.8% 36.5%

Critical Occupations Toward 2030 Workforce Readiness Goal. Under Blueprint 2030, OSRHE aimed
to produce 100,000 degrees and certificates in Critical Occupations by 2030. State system institutions have
awarded a total of 133,050 degrees and certificates since 2021-22, surpassing the originally set target. In
the 2024-25 academic year, 87.5% of degrees and certificates conferred aligned with critical occupations.

A breakdown of awards in Critical Occupations each year is displayed in Table 9.

Table 9. Degrees and Certificates Conferred in Critical Occupations

2021-22

31,827 32,099 33,010 36,114 133,050

Additional Information
Further details on degrees and certificates conferred in 2024-25 is available on the Degrees and Certificates
Conferred Dashboard at https://okhighered.org/studies-reports/dashboards/.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #22:

Commendations.
SUBJECT:

Possible action to recognize State Regents’ staff for service on state and national projects.
RECOMMENDATION:

It is recommended that the State Regents commend staff for service on state and
national projects.

COMMENDATIONS:
State Regents’ staff received the following state and national recognitions:

e Quinn McCrary, Cybersecurity Technician, passed the exam to earn a CompTia Security X
Certification. The SecurityX certification proves that security professionals have the skills to
design, build and implement security solutions for complex environments. The certification
addresses governance, risk, compliance, architecture, engineering and operations.

o Elizabeth Walker, Coordinator for Academic Administration, represents the state of Oklahoma
and the OSRHE to the National Council for State Authorization Reciprocity Agreements (NC-
SARA) and the SREB-SARA Regional Steering Committee (S-SARA RSC). Ms. Walker’s
contributions to the work of NC-SARA and the S-SARA RSC were recognized with an award of
“Regional Star” presented to Ms. Walker by Ms. Elisa Jaden, SARA Director at the SREB, and Dr.
Marianne Boeke, President of NC-SASRA, at the 2025 SARA State Portal Entity Conference in
Salt Lake City on September 10, 2025, in acknowledgement of her unwavering dedication and
exceptional service to the SARA community.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #23-a:
Consent Docket.
SUBJECT:

Post Audit. Possible action on institutional requests for final approval and review schedule
extensions for existing programs

RECOMMENDATION:

It is recommended that the State Regents approve institutional requests for final
approval and extension of the review schedule of existing degree programs, as
described below.

BACKGROUND:

The State Regents provisionally approve new programs with institutionally established and State Regents’
approved criteria to be met prior to final approval. Examples of final program approval criteria include:
minimum number of enrollments, graduates, and/or full-time equivalent enroliments (FTE); accreditation
from a specialty accrediting agency; post-graduation employment rates; specific academic achievement
profile; and/or minimum ranking or pass rates on standardized tests or licensure examinations.

A summary of the recommendations is provided below. The accompanying table outlines the criteria,
productivity, and recommendations for each degree program.

University of Oklahoma (OU)
4 final approvals
7 review schedule extensions
1 deletion
University of Oklahoma Law Center (OULAW)
1 review schedule extension

Oklahoma State University (OSU)

2 final approvals
3 review schedule extensions

Oklahoma State University Center for Health Sciences (OSUCHS)
1 final approval

Carl Albert State College (CASC)
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1 review schedule extension
Cameron University (CU)

2 final approvals
Murray State College (MSC)

1 final approval
1 deletion

Northwestern Oklahoma State University (NWOSU)
2 final approvals
1 review schedule extension
1 deletion

Oklahoma State University Institute of Technology (OSUIT)

2 final approvals
3 review schedule extensions

Rogers State University (RSU)

1 final approval
Rose State College (RSC)

1 review schedule extension
University of Central Oklahoma (UCO)

1 final approval
1 review schedule extension

POLICY ISSUES:

These actions are consistent with the State Regents’ Academic Program Approval policy.

ANALYSIS:

As noted above, the following recommendations are included in the table (Attachment A) that lists the
degree program, date of approval, criteria established by the institution and approved by the State Regents,

productivity level, and recommendation for the program.

Recommendation: Final Approval

OU - Doctor of Philosophy in Information Studies (434)

This program exceeded the productivity criteria for enrollment (achieved 15 of the 10 required) and for
graduates (achieved 3 of the 2 required). OU has demonstrated a strong program and is meeting area needs.

Final approval is recommended.
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OU - Master of Science in Supply Chain Management (477)

This program exceeded the productivity criteria for enrollment (achieved 73 of the 59 required) and for
graduates (achieved 46 of the 34 required). OU has demonstrated a strong program and is meeting area
needs. Final approval is recommended.

OU - Master of Arts in Human Resource Studies (458)

This program exceeded the productivity criteria for enrollment (achieved 23 of the 20 required) and for
graduates (achieved 13 of the 10 required). OU has demonstrated a strong program and is meeting area
needs. Final approval is recommended.

OU - Bachelor of Fine Arts in Visual Communication (399)

This program received provisional approval at the June 26, 2014, State Regents’ meeting with continuation
of the program beyond Fall 2018 dependent upon enrolling 90 students in Fall 2017 and graduating 30
students in 2017-2018. The program did not meet productivity criteria for enrollment (achieved 74 of the
90 required) or for graduates (achieved 22 of the 30 required). At the December 6, 2018, meeting, the State
Regents approved an extension of the review schedule with continuation of the program beyond Fall 2020
dependent upon enrolling 90 students in Fall 2019 and graduating 30 students in 2019-2020.

In 2020, this program did not meet productivity criteria for enroliment (achieved 68 of the 90 required) or
for graduates (achieved 28 of the 30 required). At the March 4, 2021, meeting, the State Regents approved
an extension of the review schedule with continuation of the program beyond Fall 2022 dependent upon
revised criteria of enrolling 70 students in Fall 2021 and graduating 20 students in 2021-2022.

In 2021, this program did not meet productivity criteria for enrollment (achieved 68 of the 70 required) or
for graduates (achieved 18 of the 20 required). At the December 9, 2022, meeting, the State Regents
approved an extension of the review schedule with continuation of the program beyond Fall 2024 dependent
upon enrolling 70 students in Fall 2023 and graduating 20 students in 2023-2024.

In 2024, this program did not meet productivity criterion for enroliment (achieved 66 of the 70 required)
but exceeded the productivity criterion for graduates (achieving 27 of the 20 required). OU reports that
faculty retirements and departures disrupted recruitment efforts over the past several years. A recent
replacement was hired and brings industry practice in identity design along with knowledge of the history
of design which will assist with program building. The department will continue its search for additional
faculty members. Curriculum is continually reviewed to allow additional topics in design to be included
and provide more opportunities to students.

Although the program has not met the productivity criterion for enrollment, based on current enroliment
trends and retention efforts, OU has demonstrated a strong program and is meeting area needs. Final
approval is recommended.

OSU - Bachelor of Science in Agricultural Sciences and Natural Resources in Agricultural Systems
Technology (290)

This program exceeded the productivity criteria for enrollment (achieved 59 of the 15 required) and for
graduates (achieved 6 of the 5 required). OSU has demonstrated a strong program and is meeting area
needs. Final approval is recommended.

OSU - Bachelor of Arts in American Sign Language Studies (293)
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This program exceeded the productivity criteria for enrollment (achieved 60 of the 13 required) and for
graduates (achieved 6 of the 5 required). OSU has demonstrated a strong program and is meeting area
needs. Final approval is recommended.

OSUCHS - Doctor of Health Care Administration in Health Care Administration (016)

This program exceeded the productivity criteria for enrollment (achieved 629 of the 10 required) and for
graduates (achieved 207 of the 5 required). OSUCHS has demonstrated a strong program and is meeting
area needs. Final approval is recommended.

CU — Master of Arts in Mental Health (600)

This program exceeded the productivity criteria for enrollment (achieved 75 of the 65 required) and for
graduates (achieved 24 of the 8 required). CU has demonstrated a strong program and is meeting area needs.
Final approval is recommended.

CU - Associate in Science in Criminal Justice (551)

This program exceeded the productivity criteria for enrollment (achieved 19 of the 15 required) and for
graduates (achieved 22 of the 6 required). CU has demonstrated a strong program and is meeting area needs.
Final approval is recommended.

MSC — Associate in Science in Health Science (064)

This program exceeded the productivity criteria for enrollment (achieved 88 of the 15 required) and for
graduates (achieved 14 of the 10 required). MSC has demonstrated a strong program and is meeting area
needs. Final approval is recommended.

NWOSU - Doctor of Nursing Practice in Family Nurse Practitioner (080)

This program received provisional approval at the January 28, 2016, State Regents’ meeting with
continuation of the program beyond Fall 2022 dependent upon enrolling 25 students in Fall 2021 and
graduating 8 students in 2021-2022. The program exceeded productivity criterion (achieved 36 of the 25
required) but did not meet productivity criterion for graduates (achieved 6 of the 8 required). At the
December 9, 2022, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2025 dependent upon enrolling 25 students in Fall 2024 and
graduating 8 students in 2024-2025.

In 2024, this program exceeded productivity criterion for enrollment (achieved 30 of the 25 required) but
did meet productivity criterion for graduates (achieving 3 of the 8 required). NWOSU reports this program

is a special purpose program that meets constituent and workforce needs. Enrollment in the program
remains strong and is projected to meet graduation thresholds within the coming years.

Although the program has not met the productivity criterion for graduates, NWOSU has demonstrated a
strong program and is meeting area workforce needs. Final approval is recommended.

NWOSU - Master of Education in Educational Leadership (084)

This program received provisional approval at the March 29, 2018, State Regents’ meeting with
continuation of the program beyond Fall 2020 dependent upon enrolling 32 students in Fall 2019 and
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graduating 10 students in 2019-2020. This program did not meet the productivity criteria for enrollment
(achieved 28 of the 32 required) or for graduates (achieved 8 of the 10 required).

At their March 4, 2021, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2022 dependent upon enrolling 32 students in Fall 2021 and
graduating 10 students in 2021-2022. This program did not meet the productivity criteria for enrollment
(achieved 7 of the 32 required) or for graduates (achieved 1 of the 10 required).

At their December 9, 2022, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2025 dependent upon enrolling 32 students in Fall 2024 and
graduating 10 students in 2024-2025. This program did not meet the productivity criteria for enrollment
(achieved 15 of the 32 required) or for graduates (achieved 6 of the 10 required). NWOSU reports this
program is vital to the regional area and addresses critical educational workforce needs across the state.
Diverse recruitment strategies are being implemented along with retention efforts. Enrollment in the
program remains strong and is projected to meet graduation thresholds within the coming years.

Although the program has not met the productivity criteria for graduates, NWOSU has demonstrated a
strong program and is meeting area workforce needs. Five-year averages for enrollment and graduation
productivity are currently meeting policy minimums. Final approval is recommended.
OSUIT - Associate in Applied Science in Ford Asset (102)
This program exceeded the productivity criteria for enrollment (achieved 42 of the 19 required) and for
graduates (achieved 14 of the 8 required). OSUIT has demonstrated a strong program and is meeting area
needs. Final approval is recommended.
OSUIT - Associate in Applied Science in Komatsu ACT (109)
This program exceeded the productivity criteria for enrollment (achieved 34 of the 26 required) and for
graduates (achieved 15 of the 14 required). OSUIT has demonstrated a strong program and is meeting area
needs. Final approval is recommended.
RSU - Master of Science in Community Counseling (214)
This program exceeded the productivity criteria for enrollment (achieved 39 of the 26 required) and for
graduates (achieved 17 of the 12 required). RSU has demonstrated a strong program and is meeting area
needs. Final approval is recommended.
UCO - Bachelor of Science in Electrical Engineering (231)
This program exceeded the productivity criteria for enrollment (achieved 92 of the 90 required) and for
graduates (achieved 13 of the 10 required). UCO has demonstrated a strong program and is meeting area
needs. Final approval is recommended.

Recommendation: Deletion

OU - Master of Science in Planning, Design, and Construction (397)

This program did not meet the productivity criteria for enrollment (achieved 3 of the 6 required) or for
graduates (achieved 2 of the 4 required). OU reports their intention to delete this program.
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Based on OU’s intention and time needed for the deletion process, an extension of the review schedule is
recommended. Should the program not be suspended by Fall 2026, continuation of the program will be
dependent upon meeting the following criteria:

e Majors enrolled: 6 in Fall 2025; and
e Graduates: 4 in 2025-2026.

MSC - Associate in Science in International Studies (068)

This program did not meet the productivity criteria for enrollment (achieved 5 of the 15 required) or for
graduates (achieved 0 of the 10 required). MSC reports their intention to delete this program.

Based on MSC’s intention and time needed for the deletion process, an extension of the review schedule is
recommended. Should the program not be suspended by Fall 2026, continuation of the program will be
dependent upon meeting the following criteria:

e Majors enrolled: 15 in Fall 2025; and
e Graduates: 10 in 2025-2026.

NWOSU - Master of Arts in Heritage Tourism and Conservation (072)

This program did not meet the productivity criteria for enrollment (achieved 2 of the 10 required) or for
graduates (achieved 1 of the 4 required). NWOSU reports their intention to delete this program.

Based on NWOSU'’s intention and time needed for the deletion process, an extension of the review schedule
is recommended. Should the program not be suspended by Fall 2026, continuation of the program will be
dependent upon meeting the following criteria:

e Majors enrolled: 10 in Fall 2025; and
e Graduates: 4 in 2025-2026.

Recommendation: Review Schedule Extension
OU - Doctor of Philosophy in Planning, Design, and Construction (396)

This program received provisional approval at the October 17, 2013, State Regents’ meeting with
continuation of the program beyond Fall 2019 dependent upon enrolling 16 students in Fall 2018 and
graduating 3 students in 2018-2019. This program did not meet the productivity criteria for enrollment
(achieved 11 of the 16 required) or for graduates (achieved 0 of the 3 required).

At their December 5, 2019, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2021 dependent upon enrolling 16 students in Fall 2020 and
graduating 3 students in 2020-2021. In 2021, the program did not meet productivity criteria for enrollment
(achieved 9 of the 16 required) or for graduates (achieved 1 of the 3 required).

At their December 10, 2021, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2024 dependent upon the revised criteria of enrolling 8 students
in Fall 2023 and graduating 2 students in 2023-2024. This program exceeded the productivity criterion for
enrollment (achieved 12 of the 8 required) but did not meet criterion for graduates (achieved 0 of the 2
required). OU reports many of the students who enroll in this program are international students
transitioning from professional undergraduate degrees into the realm of research and academia. In 2020,
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the COVID-19 pandemic had a tremendous negative effect on OU’s ability to recruit students, especially
international students, into the program. Post pandemic, several students left the program or extended their
graduation timeline due to circumstances beyond their control. Program faculty have worked to strengthen
admission criteria and focus on improving their advising structure. They anticipate enrollment to continue
to rebound and graduates to increase within the next few years.

Based on strengthened admission criteria and advising structure, an extension of the review schedule is
recommended, with continuation beyond Fall 2028 dependent upon meeting the following criteria:

e Majors enrolled: 8 in Fall 2027; and
e Graduates: 2 in 2027-2028.

OU - Executive Master of Business Administration in Energy Executive (451)

This program received provisional approval at the September 6, 2018, State Regents’ meeting with
continuation of the program beyond Fall 2021 dependent upon enrolling 52 students in Fall 2020 and
graduating 34 students in 2020-2021. This program did not meet the productivity criteria for enrollment
(achieved 45 of the 52 required) or for graduates (achieved 29 of the 34 required).

At their December 10, 2021, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2024 dependent upon enrolling 52 students in Fall 2023 and
graduating 34 students in 2023-2024. This program did not meet the productivity criteria for enrollment
(achieved 40 of the 52 required) or for graduates (achieved 27 of the 34 required). OU reports the program
is nationally ranked and regarded as top of its class internationally. A number of program alumni have gone
on to major C-suite roles in global energy firms and are fiercely loyal to the program. The program’s
external marketing agency changed in Spring 2025, program leadership changed in summer 2025, and OU
has committed to making this highly regarded program a priority in terms of adjusting marketing and
recruiting strategies for the 2026 cohorts and beyond. OU has engaged extensively with program leadership,
advisor board members, faculty, etc. over summer 2025 and are working to completely revamp the
marketing and recruiting strategy focused more on personal outreach and corporate commitment.

Based on efforts to improve program marketing and recruitment efforts, an extension of the review schedule
is recommended, with continuation beyond Fall 2028 dependent upon meeting the following criteria:

o Majors enrolled: 52 in Fall 2027; and
e Graduates: 34 in 2027-2028.

OU — Master of Arts in Integrated Childhood Well-Being (468)

This program received provisional approval at the March 4, 2021, State Regents’ meeting with continuation
of the program beyond Fall 2025 dependent upon enrolling 6 students in Fall 2024 and graduating 6 students
in 2024-2025. This program did not meet the productivity criteria for enrollment (achieved 1 of the 6
required) or for graduates (achieved 0 of the 6 required). OU reports that a comprehensive community needs
assessment was conducted and resulted in a demand for the program in the Tulsa area. The program has
also been revised to streamline requirements, including reducing the number of credit hours and updating
course offerings to reflect the closure of other programs in Tulsa. These revisions ensure that the curriculum
remains rigorous while also being more accessible to working professionals. Faculty are actively seeking
grant funding to help students who cannot afford to pursue a master’s degree without financial support.
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Based on demonstrated demand, programmatic improvements, and faculty dedication, an extension of the
review schedule is recommended, with continuation beyond Fall 2028 dependent upon meeting the
following criteria:

e Majors enrolled: 6 in Fall 2027; and
e Graduates: 6 in 2027-2028.

OU - Bachelor of Arts in Japanese (405)

This program received provisional approval at the April 9, 2015, State Regents’ meeting with continuation
of the program beyond Fall 2021 dependent upon enrolling 25 students in Fall 2020 and graduating 15
students in 2020-2021. This program exceeded the productivity criterion for enroliment (achieved 27 of the
25 required) but did not meet the productivity criterion for graduates (achieved 6 of the 15 required).

At their December 10, 2021, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2024 dependent upon enrolling 25 students in Fall 2023 and
graduating 15 students in 2023-2024. This program exceeded the productivity criterion for enrollment
(achieved 29 of the 25 required) but did not meet productivity criterion for graduates (achieved 5 of the 15
required). OU reports that since 2016, enroliment in the program has been among the fastest growing in the
entire Department of Modern Languages, Literatures and Linguistics. The department will focus efforts on
increasing retention along with continued efforts to increase enrollment. Current projections suggest this
upward trend will continue as credit hour production has produced strong outcomes.

Based on efforts to improve program recruitment efforts, an extension of the review schedule is
recommended, with continuation beyond Fall 2028 dependent upon meeting the following criteria:

o Majors enrolled: 25 in Fall 2027; and
e Graduates: 15 in 2027-2028.

OU - Bachelor of Arts in Environmental Studies (422)

This program received provisional approval at the May 27, 2016, State Regents’ meeting with continuation
of the program beyond Fall 2021 dependent upon enrolling 32 students in Fall 2020 and graduating 8
students in 2020-2021. This program did not meet the productivity criterion for enrollment (achieved 21 of
the 32 required) but exceeded the productivity criterion for graduates (achieved 9 of the 8 required).

At their December 10, 2021, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2024 dependent upon enrolling 32 students in Fall 2023 and
graduating 8 students in 2023-2024. This program did not meet the productivity criteria for enrollment
(achieved 23 of the 32 required) or for graduates (achieved 3 of the 8 required). OU reports this program
relocated to the Department of Geography and Environmental Sustainability in July 2025 since they have
a greater capacity and resources for the success of this program. The new leadership is invested in elevating
the program as a renowned hub for convergence research and related teaching. The program will undergo
a reconfiguration that will elevate it to the single most signature environmentally focused bachelor of arts
on the Norman campus.

Based on efforts to invigorate the program’s academic environment and support, an extension of the review
schedule is recommended, with continuation beyond Fall 2028 dependent upon meeting the following
criteria:

e Majors enrolled: 32 in Fall 2027; and
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e Graduates: 8 in 2027-2028.
OU - Bachelor of Architectural Studies in Architecture (429)

This program received provisional approval at the September 1, 2016, State Regents’ meeting with
continuation of the program beyond Fall 2021 dependent upon enrolling 72 students in Fall 2020 and
graduating 13 students in 2020-2021. This program did not meet the productivity criteria for enrollment
(achieved 38 of the 72 required) or for graduates (achieved 11 of the 13 required).

At their December 10, 2021, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2024 dependent upon enrolling 72 students in Fall 2023 and
graduating 13 students in 2023-2024. This program did not meet the productivity criterion for enrollment
(achieved 38 of the 72 required) but exceeded productivity criterion for graduates (achieved 16 of the 13
required). OU reports an adjusted headcount requirement would better reflect the rigorous nature of the
program as well as the professional pathways available to graduates. It is anticipated that the program will
consistently meet both enrollment and graduation requirements moving forward.

Based on an adjusted headcount benchmark, an extension of the review schedule with revised enroliment
criteria is recommended, with continuation beyond Fall 2028 dependent upon meeting the following
criteria:

e Majors enrolled: 30 in Fall 2027; and
e Graduates: 13 in 2027-2028.

OU - Bachelor of Arts in Judaic Studies (369)

This program received provisional approval at the October 23, 2008, State Regents’ meeting with
continuation of the program beyond Fall 2012 dependent upon enrolling 12 students in Fall 2012 and
graduating 5 students in 2012-2013. This program did not meet the productivity criteria for enrollment
(achieved 2 of the 12 required) or for graduates (achieved 0 of the 5 required).

At their December 5, 2013, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2015 dependent upon enrolling 12 students in Fall 2014 and
graduating 5 students in 2014-2015. In 2015, the program did not meet productivity criteria for enrollment
(achieved 2 of the 12 required) or for graduates (achieved 1 of the 5 required).

At their December 3, 2015, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2018 dependent upon enrolling 12 students in Fall 2017 and
graduating 5 students in 2017-2018. In 2018, the program did not meet productivity criteria for enrollment
(achieved 0 of the 12 required) or for graduates (achieved 0 of the 5 required).

At their December 6, 2018, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2020 dependent upon enrolling 12 students in Fall 2019 and
graduating 5 students in 2019-2020. In 2020, the program did not meet productivity criteria for enrollment
(achieved 2 of the 12 required) or for graduates (achieved 1 of the 5 required).

At their March 4, 2021, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2022 dependent upon enrolling 12 students in Fall 2021 and
graduating 5 students in 2021-2022. In 2022, the program did not meet the productivity criteria for
enrollment (achieved 1 of the 12 required) or for graduates (achieved 0 of 5 required).
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At their December 9, 2022, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2024 dependent upon enrolling 12 students in Fall 2023 and
graduating 5 students in 2023-2024. This program did not meet the productivity criteria for enrollment
(achieved 1 of the 12 required) or for graduates (achieved 0 of the 5 required). OU reports this is a special
purpose program. The department plans to re-group and formulate new strategies to attract and retain
students.

Based on new strategy efforts, an extension of the review schedule is recommended, with continuation
beyond Fall 2028 dependent upon meeting the following criteria:

o Majors enrolled: 12 in Fall 2027; and
e Graduates: 5in 2027-2028.

OULAW - Master of Legal Studies in International Business Law (161)

This program received provisional approval at the April 25, 2019, State Regents’ meeting with continuation
of the program beyond Fall 2024 dependent upon enrolling 20 students in Fall 2023 and graduating 16
students in 2023-2024. This program did not meet the productivity criteria for enrollment (achieved 17 of
the 20 required) or for graduates (achieved 7 of the 16 required).

At their December 5, 2024, meeting, the State Regents approved an extension of the review schedule with
plans for the program to be suspended. OULAW did not suspend the program in 2024. This program did
not meet the productivity criteria for enrollment (achieved 10 of the 20 required) or for graduates (achieved
6 of the 16 required). OULAW reports admission to the program was paused in Fall 2024 through Spring
2025. Marketing efforts were re-launched in April 2025.

Based on renewed marketing efforts, an extension of the review schedule is recommended, with
continuation beyond Fall 2028 dependent upon meeting the following criteria:

e Majors enrolled: 20 in Fall 2027; and
e Graduates: 16 in 2027-2028.

OSU - Doctor of Philosophy in Human Development and Family Science (305)

This program received provisional approval at the June 24, 2021, State Regents’ meeting with continuation
of the program beyond Fall 2025 dependent upon enrolling 4 students in Fall 2024 and graduating 3 students
in 2024-2025. This program exceeded the productivity criteria for enrollment (achieved 23 of the 4
required) but did not meet productivity criteria for graduates (achieved 2 of the 3 required). OSU reports
the program to have steady growth and a positive trajectory to meet and exceed the minimum number of
graduates required.

Based on demonstrated demand, an extension of the review schedule is recommended, with continuation
beyond Fall 2027 dependent upon meeting the following criteria:

e Majors enrolled: 4 in Fall 2026; and
e Graduates: 3 in 2026-2027.

OSU - Bachelor of Fine Arts in Musical Theatre (294)

This program received provisional approval at the April 15, 2021, State Regents’ meeting with continuation
of the program beyond Fall 2025 dependent upon enrolling 12 students in Fall 2024 and graduating 5
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students in 2024-2025. This program exceeded the productivity criterion for enroliment (achieved 28 of the
12 required) but did not meet productivity criterion for graduates (achieved 1 of the 5 required). OSU
reports having a limited recruiting class in its initial year but has made a concerted effort to recruit students,
which is evident in the current enrollment number exceeding minimum requirements. The program is
currently capped at six students per cohort, but the department is reviewing its curriculum and structure to
allow for higher program enroliment.

Based on departmental efforts, an extension of the review schedule is recommended, with continuation
beyond Fall 2026 dependent upon meeting the following criteria:

e Majors enrolled: 12 in Fall 2025; and
e Graduates: 5 in 2025-2026.

OSU - Bachelor of Science in Geophysics (289)

This program received provisional approval at the March 4, 2021, State Regents’ meeting with continuation
of the program beyond Fall 2025 dependent upon enrolling 13 students in Fall 2024 and graduating 5
students in 2024-2025. This program did not meet productivity criteria for enrollment (achieved 9 of the 13
required) or for graduates (achieved 1 of the 5 required). OSU reports the first student cohort did not enter
until Fall 2022, which was two years past the original proposed start date. The program also experienced
faculty and advisement changes that compounded a lack of continuity. The department now has stable core
faculty who are actively doing curriculum revisions to streamline degree pathways for program success.

Based on departmental efforts, an extension of the review schedule is recommended, with continuation
beyond Fall 2028 dependent upon meeting the following criteria:

o Majors enrolled: 13 in Fall 2027; and
e Graduates: 5in 2027-2028.

CASC - Associate in Applied Science in Digital Media Technology (046)

This program received provisional approval at the December 10, 2021, State Regents’ meeting with
continuation of the program beyond Fall 2025 dependent upon enrolling 45 students in Fall 2024 and
graduating 15 students in 2024-2025. The program did not meet productivity criteria (achieved 32 of the
45 required) or for graduates (achieved 7 of the 15 required). CASC reports low performance expectations
are largely due to early-stage implementation challenges. Campus relocation and faculty departures
impacted student recruitment and continuity.

Based on departmental efforts, an extension of the review schedule is recommended, with continuation
beyond Fall 2028 dependent upon meeting the following criteria:

e Majors enrolled: 25 in Fall 2027; and
e Graduates: 5 in 2027-2028.

NWOSU - Master of Science in General Psychology (079)
This program received provisional approval at the May 26, 2017, State Regents’ meeting with continuation
of the program beyond Fall 2022 dependent upon enrolling 12 students in Fall 2021 and graduating 8

students in 2021-2022. This program did not meet the productivity criteria for enrollment (achieved 11 of
the 12 required) or for graduates (achieved 0 of the 8 required).
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At their December 9, 2022, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2025 dependent upon enrolling 12 students in Fall 2024 and
graduating 8 students in 2024-2025. This program did not meet the productivity criteria for enrollment
(achieved 6 of the 12 required) or for graduates (achieved 2 of the 8 required). NWOSU reports staffing
additions in July 2025 are expected to impact the program’s overall productivity. Faculty are continually
assessing the program’s curriculum for streamlining potential.

Based on departmental efforts, an extension of the review schedule is recommended, with continuation
beyond Fall 2028 dependent upon meeting the following criteria:

o Majors enrolled: 12 in Fall 2027; and
e Graduates: 8 in 2027-2028.

OSUIT - Associate in Applied Science in General Motors ASEP (103)

This program received provisional approval at the September 3, 2015, State Regents’ meeting with
continuation of the program beyond Fall 2019 dependent upon enrolling 24 students in Fall 2018 and
graduating 12 students in 2018-2019. This program exceeded the productivity criterion for enrollment
(achieved 30 of the 24 required) but did not meet the productivity criterion for graduates (achieved 8 of the
12 required).

At their December 5, 2019, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2022 dependent upon enrolling 24 students in Fall 2021 and
graduating 12 students in 2021-2022. This program did not meet the productivity criterion for enrollment
(achieved 17 of the 24 required) or for graduates (achieved 7 of the 12 required).

At their December 9, 2022, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2025 dependent upon enrolling 24 students in Fall 2024 and
graduating 12 students in 2024-2025. This program exceeded the productivity criterion for enrollment
(achieved 30 of the 24 required) but did not meet productivity criterion for graduates (achieved 7 of the 12
required). OSUIT reports this program is a vital training pipeline for regional dealerships in General Motors.
Ongoing investments in instructional technology and employer collaboration keep the curriculum aligned
with current industry standards and workforce needs. Enrollment trajectory and current cohort size suggest
growth of the program and industry demand.

Based on workforce needs, an extension of the review schedule is recommended, with continuation beyond
Fall 2028 dependent upon meeting the following revised criteria:

o Majors enrolled: 17 in Fall 2027; and
e Graduates: 5in 2027-2028.

OSUIT - Associate in Applied Science in Mopar CAP (104)

This program received provisional approval at the September 3, 2015, State Regents’ meeting with
continuation of the program beyond Fall 2019 dependent upon enrolling 24 students in Fall 2018 and
graduating 16 students in 2018-2019. This program did not meet the productivity criteria for enrollment
(achieved 21 of the 24 required) or for graduates (achieved 11 of the 16 required).

At their December 5, 2019, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2022 dependent upon enrolling 24 students in Fall 2021 and
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graduating 16 students in 2021-2022. This program did not meet the productivity criteria for enrollment
(achieved 8 of the 24 required) or for graduates (achieved 3 of the 16 required).

At their December 9, 2022, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2025 dependent upon enrolling 24 students in Fall 2024 and
graduating 16 students in 2024-2025. This program did not meet the productivity criteria for enrollment
(achieved 11 of the 24 required) or for graduates (achieved 5 of the 16 required). OSUIT reports this
program continues to offer specialized, high-demand technician training in collaboration with regional
dealerships. With focused recruitment, ongoing industry alignment, and student success initiatives, OSUIT
anticipates growth in both headcount and graduation rates.

Based on departmental efforts, an extension of the review schedule is recommended, with continuation
beyond Fall 2028 dependent upon meeting the following revised criteria:

o Majors enrolled: 17 in Fall 2027; and
e Graduates: 5 in 2027-2028.

OSUIT - Associate in Applied Science in Industrial Maintenance Technologies (112)

This program received provisional approval at the September 3, 2015, State Regents’ meeting with
continuation of the program beyond Fall 2019 dependent upon enrolling 70 students in Fall 2018 and
graduating 23 students in 2018-2019. This program did not meet the productivity criteria for enrollment
(achieved 56 of the 70 required) or for graduates (achieved 18 of the 23 required).

At their December 5, 2019, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2022 dependent upon enrolling 70 students in Fall 2021 and
graduating 23 students in 2021-2022. This program did not meet the productivity criteria for enrollment
(achieved 34 of the 70 required) or for graduates (achieved 21 of the 23 required).

At their December 9, 2022, meeting, the State Regents approved an extension of the review schedule with
continuation of the program beyond Fall 2025 dependent upon enrolling 70 students in Fall 2024 and
graduating 23 students in 2024-2025. This program did not meet the productivity criteria for enrollment
(achieved 44 of the 70 required) or for graduates (achieved 22 of the 23 required). OSUIT reports this
program is a vital training pipeline for regional employers in manufacturing, energy, and facilities
operations. While the program did not meet current productivity thresholds, enrollment and graduation
numbers are strong and meet OSRHE policy minimums.

Based on workforce needs, an extension of the review schedule is recommended, with continuation beyond
Fall 2028 dependent upon meeting the following revised criteria:

o Majors enrolled: 17 in Fall 2027; and
e Graduates: 5in 2027-2028.

RSC - Associate in Science in Data Analytics and Computational Science (153)

This program received provisional approval at the December 9, 2022, State Regents’ meeting with
continuation of the program beyond Fall 2025 dependent upon enrolling 20 students in Fall 2024 and
graduating 7 students in 2024-2025. This program did not meet the productivity criteria for enrollment
(achieved 8 of the 20 required) or for graduates (achieved 2 of the 7 required). RSC reports curricular
changes that merge Computer Science and Math as options under one program. It is projected that
enrollment and graduation thresholds will be met under this new structure.
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Based on curricular change, an extension of the review schedule is recommended, with continuation beyond
Fall 2027 dependent upon meeting the following criteria:

o Majors enrolled: 20 in Fall 2026; and
e Graduates: 7 in 2026-2027.

UCO - Master of Public Health in Community Engagement (240)

This program received provisional approval at the May 29, 2020, State Regents’ meeting with continuation
of the program beyond Fall 2025 dependent upon enrolling 24 students in Fall 2024 and graduating 12
students in 2024-2025. This program did not meet the productivity criteria for enrollment (achieved 13 of
the 24 required) or for graduates (achieved 4 of the 12 required). UCO reports the program’s plan to achieve
accreditation and leverage that designation in future marketing efforts. The program is scheduled for an
accreditation site visit in January 2026. The department also has plans to implement strategies that
strengthen enrollment, particularly among domestic students.

Based on marketing changes and pending accreditation approval, an extension of the review schedule is
recommended, with continuation beyond Fall 2028 dependent upon meeting the following criteria:

o Majors enrolled: 24 in Fall 2027; and
e Graduates: 12 in 2027-2028.

Supplement/Attachment
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ATTACHEMENT A
Productivity Criteria

Headcount Graduates
Enrollment
Program Name Criteria | Achieved | Criteria | Achieved La;t Ne?<t Action
Review | Review
OU - Doctor of Philosophy in 2 10 Final
Information Studies (434) F2024 3 2024-25 15 2025 2032 Approval
OU - Master of Science in Supply 59 34 Final
Chain Management (477) F2024 3 2024-25 46 2025 2032 Approval
OU - Master of Arts in Human 20 10 Final
Resource Studies (458) F2024 23 2024-25 13 2025 2032 Approval
OU - Bachelor of Fine Arts in 70 20 Final
Visual Communication (399) F2024 66 2024-25 27 2025 2032 Approval
OU - Master of Science in 6 4 Review
Planning, Design, & Construction £2024 3 2024-25 2 2025 2026 Schedl_JIe
(397) Extension
OU - Doctor of Philosophy in 8 2 Review
Planning, Design, & Construction £2024 12 2024-25 0 2025 2028 Schedl_JIe
(396) Extension
OU - Executive Master of 59 34 Review
Business Administration in £2024 40 2024-25 27 2025 2028 Schedule
Energy Executive (451) Extension
. Review
OU - Master of Arts in Integrated 6 6
Childhood Well-Being (468) F2024 L 202405 | O 2025 | 2028 | Schedule
Extension
. Review
OU - Bachelor of Arts in 25 15
Japanese (405) 2024 | 29 |202425| ° 2025 | 2028 | Schedule
Extension
. Review
OU - Bachelor of Arts in 32 8
Environmental Studies (422) F2024 23 1 202425 3 2025 | 2028 | Schedule
Extension
. Review
OU - Bachelor of Architectural 72 13
Studies in Architecture (429) Fo024 | 38 |oo24-05| 16 | 2025 | 2028 | Schedule
Extension
. . Review
OU - Bachelor of Arts in Judaic 12 5
Studies (369) F2024 ! 2024-25 0 2025 | 2028 | Schedule
Extension
OULAW - Master of Legal 20 16 Review
Studies in International Business £2024 10 2024-25 6 2025 2028 Schedule
Law (161) Extension
OSU - Bachelor of Science in
Agricultural Sciences & Natural 15 5 Final
Resources in Agricultural Systems | F2024 59 2024-25 6 2025 2030 Approval
Technology (290)
OSU - Bachelor of Arts in 13 5 Final
él;wg)rlcan Sign Language Studies F2024 60 2024-25 6 2025 2030 Approval
OSU - Doctor of Philosophy in 4 3 Review
quan Development & Family F2024 23 2024-25 2 2025 2027 Schedt_JIe
Science (305) Extension
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Headcount

Enrollment Graduates
Program Name Criteria | Achieved | Criteria | Achieved La_st Ne_xt Action
Review | Review
. . Review
OSU - Bachelor of Fine Arts in 12 5
Musical Theatre (294) Foo24 | 2% |oo2405| ! 2025 | 2026 | Schedule
Extension
. . Review
OSU - Bachelor of Science in 13 5
Geophysics (289) F2024 9 |202425| ! 2025 | 2028 | Schedule
Extension
OSUCHS - Doctor of Health Care 10 5 Final
Administration in Health Care 629 207 2025 2030
Administration (016) F2024 2024-25 Approval
CASC - Associate in Applied 45 15 Review
Science in Digital Media £2024 32 2024-25 7 2025 2028 | Schedule
Technology (046) Extension
CU — Master of Arts in Mental 65 8 Final
Health (600) F2024 & 2024-25 24 2025 2030 Approval
CU - Associate in Science in 15 6 Final
Criminal Justice (551) F2024 19 2024-25 22 2025 2030 Approval
MSC - Associate in Science in 15 10 Final
Health Science (064) F2024 88 2024-25 14 2025 2030 Approval
L . . Review
MSC — Associate in Science in 15 10
International Studies (068) F2024 > o245 | ° 2025 | 2026 | Schedule
Extension
NWOSU - Doctor of Nursing 25 8 Einal
Practice in Family Nurse 30 3 2025 2030
Practitioner (080) F2024 2024-25 Approval
NWOSU - Master of Education in 32 10 Final
Educational Leadership (084) F2024 15 2024-25 6 2025 2028 Approval
NWOSU — Master of Arts in 10 4 Review
Heritage Tourism & Conservation F2024 2 2024-25 1 2025 2026 Schedt_JIe
(072) Extension
. . Review
NWOSU - Master of Science in 12 8
General Psychology (079) F2024 6 2024-25 2 2025 | 2028 | Schedule
Extension
OSUIT - Associate in Applied 19 8 Final
Science in Ford Asset (102) F2024 42 2024-25 14 2025 2030 Approval
OSUIT - Associate in Applied 26 14 Final
Science in Komatsu ACT (109) F2024 34 2024-25 15 2025 2030 Approval
OSUIT - Associate in Applied 24 12 Review
Science in General Motors ASEP 30 7 2025 2028 Schedule
F2024 2024-25 -
(103) Extension
L . Review
OSUIT - Associate in Applied 24 16
Science in Mopar CAP (104) F2024 L1 2024-25 S 2025 | 2028 | Schedule
Extension
OSUIT - Associate in Applied 70 23 Review
Science in Industrial Maintenance 44 22 2025 2028 Schedule
. F2024 2024-25 -
Technologies (112) Extension
RSC — Associate in Science in 20 7 Review
Da_ta Analytics & Computational F2024 8 2024-25 2 2025 2026 Schedt_JIe
Science (153) Extension
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Headcount

Enrollment Graduates
Program Name Criteria | Achieved | Criteria | Achieved La_st Ne_xt Action
Review | Review

RSU — Master of Science in 26 12 Final
Community Counseling (214) F2024 39 2024-25 17 2025 2030 Approval
UCO - Bachelor of Science in 90 10 Final
Electrical Engineering (231) F2024 92 2024-25 13 2025 2030 Approval

. . Review
UCO - Master of Public Health in 24 12
Community Engagement (240) F2024 13 2024-25 4 2025 | 2028 Es)fth;g‘:c'ﬁ]
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #23-b:
Consent Docket.
SUBJECT:

High School Course for College Admission. Possible action to ratify approval of a request
for a high school course to be considered for college admission.

RECOMMENDATION:

It is recommended that the State Regents ratify a request to approve a high school
course for college admission.

BACKGROUND:

Since Fall 2010, the State Regents’ high school curricular requirements for college admission have
included four units of English, three units of mathematics, three units of laboratory science, three units in
history and citizenship skills, and two units from the aforementioned subjects or selected from computer
science, foreign language, or any Advanced Placement course except applied courses in fine arts.

The State Regents have a statutorily mandated function regarding high school courses that satisfy college
admission curricular requirements. 70 O.S. 8 11-103.6 outlines the curricular units or sets of
competencies that are required to graduate from an Oklahoma public high school. By virtue of this statute,
high school courses that satisfy college admission requirements, which are subject to State Regents’
approval, also satisfy high school college preparatory/work ready curriculum graduation requirements. On
March 3, 2016, the State Regents revised the Institutional Admission and Retention policy to align with
70 O.S. § 11-103.6 by designating the State Regents as the responsible entity for approving courses for
college admission.

Based on the extended time periods between State Regents’ meetings during certain points of the year,
relying on the State Regents to approve high school courses for college admission could significantly
delay the timeframe in which courses are approved. As such, to make the approval process more efficient,
on March 3, 2016, the State Regents delegated authority to the Chancellor to approve high school courses
for college admission, pending State Regents’ ratification.

POLICY ISSUES:

The provision regarding the State Regents’ role in approving high school courses for college admission,
which is detailed in policy section 3.9.2 of the Oklahoma State Regents for Higher Education’s
Institutional Admission and Retention policy, reads as follows:

“70 O.S. § 11-103.6 outlines the curricular units or sets of competencies that are required to graduate

from an Oklahoma public high school. High school courses that satisfy college admission requirements,
which are subject to State Regents’ approval, also satisfy specific college preparatory/work ready

89



curricular high school graduation requirements. Therefore, if a high school or the Oklahoma Department
of Career and Technology Education wishes to determine if a course will satisfy a college admission
curricular requirement that fits within one of the legislatively defined college preparatory/work ready
curricular subject areas, but is not explicitly detailed therein, State Regents’ approval shall be required.”

ANALYSIS:

Prior to December 4, 2025, State Regents’ staff received a request from the Oklahoma Department of
Career and Technology Education to approve Introduction to Animal Science for college admission under
the laboratory science subject area.

Through the Council on Instruction, State Regents’ staff recruited qualified college faculty to conduct a
review of the course. After a comprehensive review of the course objectives and learning outcomes, the
reviewers determined that this course meets the requirement for college admission. Therefore, the course
was approved for college admission by the Chancellor. State Regents’ ratification is requested.

90



Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #23-c:
Consent Docket.
SUBJECT:

State Authorization Reciprocity Agreement. Possible action to ratify institutional requests
for annual renewal of participation in the State Authorization Reciprocity Agreement.

RECOMMENDATION:

It is recommended that the State Regents ratify institutional requests for annual
renewal of participation in the State Authorization Reciprocity Agreement.

BACKGROUND:

In 2010, the US Department of Education published new regulations that require postsecondary institutions
to obtain authorization from each state in which they operate for their students in those states to be eligible
for federal financial aid, including instruction by distance education. As a result of this, states instituted
laws, regulations and procedures of varying rigor and complexity through which out-of-state institutions
could obtain authorization to operate within their boundaries, creating often significant barriers for
institutions to offer distance education to out-of-state students.

In response, the four regional education compacts — the Southern Regional Education Board (SREB), the
Midwestern Higher Education Compact (MHEC), the New England Board of Higher Education (NEBHE),
and the Western Interstate Commission for Higher Education (WICHE) — worked together to forge their
existing individual regional reciprocity agreements into a single agreement that could cover all states in all
the compacts. This process culminated in the establishment of the State Authorization Reciprocity
Agreement in 2015.

The State Authorization Reciprocity Agreement (SARA) is an agreement among the regional compacts and
their member states through which participating institutions may offer distance education to students
located in other member states without having to obtain separate, individual authorization from each state
in which a student is located. Only institutions located in member states can participate. Currently, 49 states
(California is the only non-member state), the District of Columbia, and the US territories of Puerto Rico
and the US Virgin Islands are members. States are approved for membership through their respective
regional compacts and must renew their approval every two years. Only public, private non-profit, and
private for-profit degree-granting institutions may participate in SARA.

The State Regents approved Oklahoma’s first application to join SARA at their May 29, 2015, meeting.
The Southern Regional Education Board’s S-SARA Regional Steering Committee approved Oklahoma as
a SARA state on June 29, 2015, and most recently renewed that approval on June 10, 2025.

Among its other activities, the National Council for State Authorization Reciprocity Agreements (NC-
SARA) requires extensive student data reporting from participating institutions which is posted on the NC-
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SARA website. According to this source, in Fall 2024 (most recent data available), Oklahoma public and
private institutions enrolled a total of 9,507 (up by 536 from 8,971 the previous year) out-of-state students
in distance education programs, more than 4.5 times the total of 1,991 reported in 2015. Additionally, NC-
SARA provides extensive, invaluable support and professional development to member states and
institutions in understanding and implementing ongoing changes to federal regulations governing the
offering of distance education across state lines.

As the state portal entity, the State Regents are responsible for the initial approval and ongoing oversight
of SARA activities which are conducted by Oklahoma public and private institutions. Because of the
occasional extended time periods between State Regents’ meetings, relying on State Regents’ approval to
permit eligible institutions to participate in SARA would delay the timeframe in which institutional
participation in SARA is approved or renewed. Therefore, on September 3, 2015, the State Regents
approved a revision to the Administrative Operations policy that delegates authority to the Chancellor to
approve eligible institutions to participate in SARA, pending State Regents’ ratification.

POLICY ISSUES:

These actions are consistent with the State Regents’ Distance Education and Traditional Off-Campus
Courses and Programs policy.

ANALYSIS:

Prior to December 4, 2025, State Regents’ staff received a SARA renewal application from the institutions
listed below:

The University of Oklahoma,

University of Central Oklahoma,

Tulsa Community College,

Oklahoma City Community College, and
Murray State College.

As a result of meeting the SARA eligibility requirements, these institutions were approved for annual
renewal of their participation in SARA. State Regents’ ratification is requested.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #23-d:

Consent Docket.
SUBJECT:

Contracts and Purchases. Possible action on purchases exceeding $25,000.
RECOMMENDATION:

It is recommended that the State Regents ratify purchases exceeding $25,000 but less
than $100,000 between September 24, 2025 and November 7, 2025.

BACKGROUND:

Agency purchases are presented for State Regents’ action. They relate to previous board action and the
approved agency budgets.

POLICY ISSUES:

The recommended action is consistent with the State Regents’ purchasing policy which provides for the
Budget Committee’s review of purchases exceeding $25,000.

ANALYSIS:

For the time period between September 24, 2025 and November 7, 2025, there were 4 purchases exceeding
$25,000 but less than $100,000.

Core

1) SHI International Corporation in the amount of $77,319.03 for Elmpact which is a data
visualization platform that allows economic development organizations and workforce agencies to
communicate vital labor, economic and community indicators through customization, public facing
dashboards. (Funded from 210-Core).

OneNet
2) Communications Supply Corporation in the amount of $81,498.22 for an 800G tester for
troubleshooting the current 400G back haul circuits as well as the 800G circuits that will become

more common in the near future. Costs recovered through OneNet subscriber fees. (Funded 718-
OneNet).
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3) Country Ford Mercury Incorporated in the amount of $38,509.00 for a 2025 Ford Explorer SUV
this is a replacement of service truck #83 which is at the end of service life. Costs recovered through
OneNet subscriber fees. (718-OneNet).

Multiple Departments

4) SHI International in the amount of $39,000.00 for Cloudflare Enterprise Service plan for web
application firewall and email security. OneNet costs are recovered through the OneNet subscriber
fees. (Funded from 718-OneNet, 210-Core and 701-OCAP).
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #23-¢:
Consent Docket.
SUBJECT:

FY25 Audit. Possible action to acknowledge receipt of the Annual Independent Audit
Report for fiscal year ending June 30, 2025.

RECOMMENDATION:

It is recommended that the State Regents acknowledge receipt of the annual FY25
Audit Report.

BACKGROUND:

The State Regents are required by statute to conduct an annual financial audit by an outside independent
auditor. This is the fourth year of a five-year engagement that Finley & Cook CPAs has served our agency
as independent auditor.

POLICY ISSUES:
This item is consistent with State Regents’ policy.
ANALYSIS:

For the fiscal year ended June 30, 2025 the State Regents’ independent auditor, Finley & Cook CPAs has
completed the annual audit of the financial statements on the governmental activities, the business-type
activities, each major fund and the aggregated remaining fund information of the Oklahoma State Regents
for Higher, and the related notes to the financial statements. The discussion and analysis section of the
Oklahoma State Regents for Higher Education financial statements provides an overview of the Regents’
financial performance during the fiscal year.

The following reports are included with this item:

¢ Independent Auditor’s Report on Financial Statements for the State Regents Operations including
Compliance Reports, Schedule of Expenditures of Federal Awards required under Uniform
Guidance, and a Schedule of Findings and Questioned Costs, if any.

Based upon the requirements of Governmental Accounting Standards Board (GASB) Statement 34, the
federal student loan reserve fund meets the requirements of assets held in a trustee or agency capacity for
the benefit of others and are presented as a fiduciary fund. Also, under the GASB 34 guidelines, the
Regents' Endowment Fund and William P. Willis Trust Fund are properly classified as permanent funds.
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The financial statements report the Oklahoma State Regents for Higher Education Supplemental Retirement
Plan (OSRHE Supplemental Retirement Plan, as amended and restated July 1, 2014) and The Oklahoma
State Regents for Higher Education Retiree Medical Plan (OSRHE Retiree Medical Plan, as approved June
25, 2015), as fiduciary funds. The assets of these two plans are held in a trustee or agency capacity for the
benefit of others. The audit for the Oklahoma College Assistance Program (OCAP) has been consolidated
into the Regents’ report to more concisely present the OSRHE’s audit as one agency, with a federal schedule
included in order to meet OCAP’s federal reporting requirements and other needs.

The Compliance Reports required by Uniform Guidance relate only to programs funded by the federal
government. These reports focus on internal controls and compliance with the requirements of laws,
regulations, and grants and contracts rules as applicable to the federal programs. There were no findings
or questioned costs.

Professional standards also require the auditors to communicate certain matters concerning the financial
reporting process. There were no concerns on the financial reporting process.

It is recommended that the State Regents acknowledge receipt of the FY2025 Audit Report.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #23-f:
Consent Docket.
SUBJECT:
Personnel. Possible action to ratify personnel appointment.
RECOMMENDATION:
Itis recommended that the State Regents ratify personnel actions, as described below.
BACKGROUND:

State Regents’ personnel policy (2.8.2) requires Regents’ approval or ratification of decisions relating to
director-level and above personnel.

ANALYSIS:

It is recommended that the State Regents’ ratify the following personnel action regarding State Regents
staff:

James Vaughn. It is recommended that the State Regents ratify the appointment of James Vaughn as
Associate Vice Chancellor for Budget and Finance, effective November 11, 2025. This position provides a
high-level of support for the Vice Chancellor for Budget and Finance and is responsible for day-to-day and
long-range administration of budget and fiscal projects and supervision of professional and administrative
support staff. Mr. Vaughn brings over a decade of experience in financial operations at the University of
Oklahoma Foundation, most recently serving as assistant vice president of operations since 2021. He holds
a bachelor’s degree in economics from the University of Oklahoma and a Master of Accountancy from
Southwest College. A copy of the job description and Mr. Vaughn’s résumé are attached.
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OKLAHOMA STATE REGENTS
FOR HIGHER EDUCATION

Improving our ﬁlture E_l/ d’egrees

JOB DESCRIPTION

Associate Vice Chancellor of Budget and Finance
FLSA: Exempt

Position #100093

Cost Center: FISAFF 14000

Worker's Comp Code: 8810

ESSENTIAL FUNCTION

The Associate Vice Chancellor of Budget and Finance will provide a high-level of support for the Vice
Chancellor for Budget and Finance, Information Technology, Telecommunications, and OneNet. This
individual will be responsible for day-to-day and long-range administration of budget and fiscal
projects and supervision of professional and administrative support staff.

RESPONSIBILITIES AND DUTIES

e Responsible for the reporting of agency and institutional budgets as assigned by the Vice
Chancellor.

e Provide supervisory administration to a portion of the fiscal division staff.

e Directs and reviews tuition and fee procedures and guidelines.

e Responsible for reporting and submission of capital budgets relative to Policy, Campus Master
Plans and allotments.

e Provide administration of the Systemwide Master Lease Program.

e Provide support for the administration of the Endowed Chairs Program and Trust Fund investment
accounts.

e Perform analysis and work documents for debt service payment structure and master lease
program.

e Responsible for tax filings and cash-flow transactions for Endowment investments.

e Represent department in internal and external meetings (bond hearings, state finance updates,
etc.), when needed.

e Provide assistance to institutional personnel on various budgetary, policy and financial issues.

e Act as liaison with the Council of Business Officers.

e Provide staff assistance to other agencies, advisory groups, legislative committees, and
professional organizations, as delegated by, or in the absence of the Vice Chancellor.

e Responsible for all other budget and fiscal assignments as delegated by the Vice Chancellor.

e Responsible for recommending hiring, firing, advancement, promotion or other changes in
assigned employee status.

MINIMUM QUALIFICATIONS

Revised September 2025
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Bachelor's degree from an accredited university with at least five (5) years’ experience at the
institutional level with a thorough knowledge and understanding of budget and fiscal issues, with a
minimum of 3 years in a supervisory capacity. Must have excellent verbal, writing, and analytical
abilities. Must have demonstrated leadership with an ability to work effectively with internal and
external constituencies.

PREFERRED QUALIFICATIONS

N/a.

PHYSICAL REQUIREMENTS

Ability to remain in a stationary position for extended periods of time. Ability to operate a computer,
keyboard, photocopier, telephone, calculator and other office equipment. Ability to use a computer
screen and printed material, to communicate clearly, physical ability to lift up to 25 pounds, and to
bend, stoop, and reach. Must use the proper manual handling equipment including but not limited to
dollies, carts and lift team members. Duties are normally performed in an office environment with a
moderate noise level.

SUPERVISION

The employee performs work under the supervision of the Vice Chancellor for Budget and Finance,
Information Technology, Telecommunications, and OneNet.

| can perform the essential function(s) of this position with or without reasonable accommodation.

Signature Date

Revised September 2025
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JAMES VAUGHN

NONPROFIT ACCOUNTING, FINANCE & OPERATIONS

PROFESSIONAL OVERVIEW

Finance and operations leader with 20+ years of experience delivering results through strategic budgeting, fiscal
management, and operational oversight. Extensive experience as Controller and Assistant Controller and currently
AVP of Operations at the University of Oklahoma Foundation, supporting complex financial and operational
initiatives. Skilled at supervising teams, ensuring compliance, and supporting endowment and investment
activities, with a reputation for creative problem-solving, collaborative leadership, process improvement, and
strategic alighnment of financial and operational priorities.

WORK EXPERIENCE

University of Oklahoma Foundation | Norman, OK 2012 - Present

Assistant Vice President of Operations, 2021 - Present

Controller, 2015 - 2021

Assistant Controller, 2012 - 2015

Mission-driven nonprofit foundation managing $2.B+ in assets to advance higher education, steward donor

resources, and support university priorities.

e Supported executive leadership and the board in strategic planning, resource allocation, and risk management,
translating organizational goals into actionable financial and operational plans.

e Directed multi-year budgets and financial operations, including GAAP-compliant reporting, fund accounting,
payroll, and audits, ensuring compliance, transparency, and alignment with institutional priorities.

e Designed and implemented the Foundation’s first integrated $35M+ operating budget, streamlining resources
across 100+ staff and departments.

e Built and deployed enterprise-wide dashboards (Power Bl), providing a unified “single source of truth” for
campaign, donor, and performance data to support executive decision-making.

e Directed $6M+ multi-year CRM transformation to modernize operations, unify data infrastructure, and enhance
financial and performance reporting.

e Supervised and coached professional and administrative staff, fostering a collaborative, high-performing team
grounded in accountability, equity, and operational excellence.

e Implemented and enforced internal controls to safeguard donor-restricted funds and ensure compliance with
nonprofit accounting standards and IRS regulations.

e Partnered with executive leadership to align financial strategy with long-term philanthropic goals, contributing
to multi-year planning and organizational sustainability.
e Led initiatives to optimize processes, introduce efficiencies, and enhance reporting, freeing resources to advance
institutional priorities.
Key Achievements
e Pioneered the Foundation’s first enterprise-wide financial dashboards, giving executives and board members
real-time insight into $2B+ in assets and transforming leadership oversight.



e Introduced operational efficiencies that reduced costs by $100K+ annually, improving resource allocation for
strategic initiatives.

e Selected to serve on the Extended Leadership Team, providing financial expertise to align long-term planning
and operational priorities with organizational goals.

Chesapeake Energy | Oklahoma City, OK 2008 - 2012

Accounting Coordinator, 2011 - 2012
Senior Accountant, 2009 - 2011
Accountant, 2008 - 2009

e Managed large-scale financial reporting operations for Chesapeake’s largest subsidiary, overseeing $140M+
monthly revenue, inventory reconciliation, and audit preparation.

e Directed data migration of 10+ years into new financial system to improve audit readiness and reporting.

e Collaborated with auditors and prepared supporting schedules for compliance.

Comsys IT Partners | Overland Park, KS 2006 - 2008
Recruiter

e Recruited high-level talent for IT and finance roles.
e Exceeded placement targets by over 50% through strategic candidate alignment.

Property Valuation Services | Overland Park, KS 2005 - 2006
Tax Accountant

e Provided tax consulting and personal property valuation for commercial clients.
e Led training and audit readiness for a new division.

EDUCATION

Master of Accountancy | Southwestern College 2014
BA in Economics | University of Oklahoma 2005

CORE SKILLS

Budget & Fiscal Management: Multi-year operating budgets, budget development and administration, cash flow
management, resource allocation, pro forma modeling, fiscal policy support

Accounting & Compliance: GAAP-compliant reporting, fund accounting, audits, donor-restricted assets, Form 990,
internal controls, financial stewardship

Financial Reporting & Analysis: Executive and board-facing financial statements, variance analysis, KPI tracking, data
visualization, actionable financial insights

Systems & Process Optimization: Power Bl dashboards, CRM data integration, workflow redesign, process
improvements, financial reporting automation

Supervisory Leadership & Team Development: Managing professional and administrative staff, cross-functional
team leadership, mentoring, succession planning

Stakeholder Engagement & Strategic Collaboration: Executive and board collaboration, institutional planning
support, advisory guidance to internal and external stakeholders

Project & Risk Management: Audit readiness, compliance monitoring, risk assessment, problem-solving under
complex organizational conditions
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #23-g:

Consent Docket.
SUBJECT:

Resolutions. Possible action on resolutions honoring retiring staff members.
RECOMMENDATION:

It is recommended that the State Regents ratify resolutions recognizing retiring staff
members for years of service.

This item will be available at the meeting.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-a:
Reports.
SUBJECT:

Possible action to acknowledge receipt of the Current Status Report on New Program
Requests.

RECOMMENDATION:

It is recommended that the State Regents acknowledge receipt of the Current Status
Report on New Program Requests.

BACKGROUND:

The Current Status Report on New Program Requests tracks the status of all program requests received
since July 1, 2025, as well as requests pending from the previous year.

POLICY ISSUES:

This report lists requests regarding degree programs as required by the Oklahoma State Regents for Higher
Education’s Academic Program Approval policy.

ANALYSIS:

The Current Status Report on New Program Requests lists all program requests received by the State
Regents and program actions taken by the State Regents within the current academic year (2025-2026) and
can be found online at Status Report of New Program Requests.

After 30 years of documenting institutions' successful efforts to prioritize programs through APRA, along
with recommendations from the Task Force on the Future of Higher Education to expand collaboration and
limit program duplication, the Net Reduction table has been reset, beginning with the 2021-2022 academic
year, to monitor the next 30 years of progress on this initiative. The attached table lists the number of degree
programs and certificates as of the October 23, 2025, State Regents’ meeting, as well as the number of
degree programs added or deleted by institutions since July 1, 2022. A current list of programs deleted
since July 1, 2025, can be found online at Status Report on Deleted Programs.

Attachment
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https://app.smartsheet.com/b/publish?EQBCT=25d78996ed8748139000df892989a4d9
https://app.smartsheet.com/b/publish?EQBCT=ba440e730ceb474c99275288e5b3ec58

ATTACHMENT

Number Number Total Number
Institution _ Deleted _ Added of Programs as
Since July 1, Since July 1, of October 23,
2022 2022 2025
University of Oklahoma 19 67 385
University of Oklahoma Health Science
2 5 65
Center
University of Oklahoma-Law 0 1 18
Oklahoma State University 7 104 415
Oklahoma State University- Oklahoma City 13 16 57
Oklahoma State University Institute of 0 29 59
Technology
Oklahoma State University- Vet Med 0 0 1
Oklahoma State University- Center for
. 0 4 13
Health Sciences
Cameron University 1 5 55
East Central University 12 6 57
Langston University 0 5 41
Northeastern State University 4 45 158
Northwestern Oklahoma State University 1 9 60
Oklahoma Panhandle State University 0 4 35
Rogers State University 3 7 38
Southeastern Oklahoma State University 2 25 73
Southwestern State University 3 22 90
University of Central Oklahoma 2 23 154
University of Science and Arts of Oklahoma 0 2 26
Carl Albert State College 5 2 28
Connors State College 1 23 47
Eastern Oklahoma State College 3 8 36
Murray State College 0 10 48
Northeastern Oklahoma A&M College 13 0 34
Northern Oklahoma College 0 1 31
Oklahoma City Community College 4 9 68
Redlands Community College 4 7 33
Rose State College 11 6 71
Seminole State College 5 1 21
Tulsa Community College 14 6 88
Western Oklahoma State College 5 4 25
System Totals 134 449 2,330
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-b:

Reports.
SUBJECT:

Possible action to acknowledge receipt of the Policy Exception Quarterly Report.
RECOMMENDATION:

Itis recommended that the State Regents acknowledge receipt of the Policy Exception
Quarterly Report.

BACKGROUND:

At the May 1994 meeting, the State Regents delegated authority to the Chancellor to approve minor
exceptions and clarifications to Oklahoma State Regents for Higher Education (OSRHE) policies that will
not result in a broad circumvention of policy. All exceptions are requested by the president and supported
by extenuating circumstances and are to be reported quarterly to the State Regents. This is the 93" report
of exceptions to academic policy granted by the Chancellor.

POLICY ISSUES:

Three exceptions to OSRHE academic policies were granted by the Chancellor since the September 4, 2025,
report.

ANALYSIS:
Northeastern Oklahoma A&M College (NEOAMC)

An exception was granted to OSRHE’s Concurrent Enrollment policy, which limits high school concurrent
enrollment to juniors and seniors, to permit NEOAMC to allow a high school sophomore to participate in
concurrent enrollment. This exception was approved based on the student’s high school performance, ACT
composite score and math sub-score, letters of recommendation, counselor endorsement, and NEOAMC’s
president.

Redlands Community College (RCC)
Three exceptions were granted to OSRHE’s Concurrent Enrollment policy, which limits high school
concurrent enroliment to juniors and seniors, to permit RCC to allow high school sophomores to participate

in concurrent enrollment. These exceptions were approved based on the students’ high school performance,
Pre-ACT exam scores, and recommendations from the high school counselor and RCC’s president.

Southwestern Oklahoma State University (SWOSU
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An exception was granted to OSRHE’s Concurrent Enroliment policy, which limits high school concurrent
enrollment to juniors and seniors, to permit SWOSU to allow a high school sophomore to participate in
concurrent enrollment. This exception was approved based on the student’s high school performance, ACT
composite score and math sub-score, counselor endorsement, and SWOSU’s president.
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-c:
Reports.
SUBJECT:

Possible action to acknowledge receipt of the revised Fall 2025 Preliminary Enroliment
Report.

RECOMMENDATION:

Itis recommended that the State Regents acknowledge receipt of the revised Fall 2025
Preliminary Enrollment Report.

BACKGROUND:

Since 1941, the Oklahoma State Regents for Higher Education have collected preliminary enrollment data
from public colleges and universities across the state. This early-semester snapshot, originally developed
before implementation of the Unitized Data System in 1981, continues to provide timely insights into
enrollment trends ahead of the official end-of-semester reporting. While official enrollment figures are
submitted to the National Center for Educational Statistics through the Integrated Postsecondary Education
Data System, the preliminary survey remains a valuable tool for early analysis and planning. In addition to
data from public institutions, several private colleges and universities voluntarily submit preliminary
enrollment figures. While these institutions are not part of the public State System, their data are included
in the supplemental materials of this report to provide a more comprehensive view of higher education
enrollment across Oklahoma.

POLICY ISSUES:
This activity is consistent with the State Regents’ reporting responsibilities.
ANALYSIS:

Fall 2025 Preliminary Enrollment — Headcount (Table 1)
Preliminary headcount enrollment at Oklahoma public colleges and universities increased by 6,073 students
(3.6%), from 169,004 students in Fall 2024 to 175,077 students in Fall 2025.

e Research Universities: Increased by 3,038 students (4.7%) — from 64,098 to 67,136.

¢ Regional Universities: Increased by 581 students (1.2%) — from 46,517 to 47,098.

o Community Colleges: Increased by 2,454 students (4.2%) — from 58,389 to 60,843.

Fall 2025 Preliminary Enrollment — Full-Time Equivalent (Table 2)
Preliminary full-time equivalent (FTE) enrollment at Oklahoma public colleges and universities increased
by 5,779 students (4.6%), from 126,585 students in Fall 2024 to 132,364 students in Fall 2025.

e Research Universities: Increased by 2,944 students (5.2%) — from 56,267 to 59,211.

¢ Regional Universities: Increased by 736 students (2.1%) — from 35,729 to 36,465.
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e Community Colleges: Increased by 2,099 students (6.1%) — from 34,589 to 36,688.

Fall 2025 Preliminary Enroliment — First-Time Entering (Table 3)
Preliminary first-time entering enrollment at Oklahoma public colleges and universities increased by 1,335
students (4.5%), rising from 29,443 students in Fall 2024 to 30,778 students in Fall 2025.

o Research Universities: Increased by 766 students (7.2%) — from 10,623 to 11,389.

e Regional Universities: Increased by 191 students (2.9%) — from 6,698 to 6,889.

e Community Colleges: Increased by 378 students (3.1%) — from 12,122 to 12,500.

Fall 2025 Preliminary Enrollment — Concurrent Enroliment and Credit Hours (Table 4)

Concurrent enrollment at Oklahoma public colleges and universities continued to grow in Fall 2025. Across
the State System, concurrent student enrollment increased by 1,405 students (8.3%), rising from 17,021
students in Fall 2024 to 18,426 students in Fall 2025. The total number of credit hours attempted by
concurrently enrolled students increased by 8,343 hours (9.0%), from 92,824 hours in Fall 2024 to 101,167
hours in Fall 2025.

Concurrent Enroliment
o Research Universities: Increased by 181 students (21.2%) — from 853 to 1,034.
o Regional Universities: Increased by 188 students (5.1%) — from 3,693 to 3,881.
e Community Colleges: Increased by 1,036 students (8.3%) — from 12,475 to 13,511.

Concurrent Credit Hours
e Research Universities: Increased by 774 hours (18.0%) — from 4,304 to 5,078.
o Regional Universities: Increased by 1,363 hours (7.6%) — from 18,004 to 19,367.
¢ Community Colleges: Increased by 6,206 hours (8.8%) — from 70,516 to 76,722.

Fall Preliminary Enrollment — Average Concurrent Hours (Table 5)
The average number of credit hours attempted per concurrently enrolled student increased by 0.03 hours
(0.7%), from 5.45 hours in Fall 2024 to 5.49 hours in Fall 2025.
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Table 1. Fall 2025 Preliminary Enrollment — Headcount

Institution

Code

FA24

FA25

1-Year Change

Q) (%)

Oklahoma State University (OSU) 111 26,816 27,414 598 2.2%
OSU Center for Health Sciences 161 2,301 2,731 430 18.7%
OSU School of Veterinary Medicine 163 425 425 0 0.0%
University of Oklahoma (OU) 110 30,071 31,863 1,792 6.0%
OU Health Campus 160 3,683 3,904 221 6.0%
OU Law Center 162 802 799 -3 -0.4%
Research Total 64,098 67,136 3,038 4.7%
Cameron University 130 3,677 3,644 -33 -0.9%
East Central University 121 3,299 3,606 307 9.3%
Langston University 131 1,937 1,958 21 1.1%
Northeastern State University 122 6,642 6,741 99 1.5%
Northwestern Oklahoma State University 123 2,081 2,152 71 3.4%
Oklahoma Panhandle State University 133 1,006 1,055 49 4.9%
Rogers State University 145 3,281 3,410 129 3.9%
Southeastern Oklahoma State University 124 5,851 5,882 31 0.5%
Southwestern Oklahoma State University 125 5,163 5,194 31 0.6%
University of Central Oklahoma 120 12,554 12,382 -172 -1.4%
University of Science and Arts of Oklahoma 132 1,026 1,074 48 4. 7%
Regional Total 46,517 47,098 581 1.2%
Carl Albert State College 242 1,880 2,018 138 7.3%
Connors State College 140 2,133 2,030 -103 -4.8%
Eastern Oklahoma State College 141 1,287 1,211 -76 -5.9%
Murray State College 142 2,898 3,111 213 7.3%
Northeastern Oklahoma A&M College 143 1,939 1,969 30 1.5%
Northern Oklahoma College 144 3,120 3,153 33 1.1%
Oklahoma City Community College 246 11,476 12,204 728 6.3%
OSU Institute of Technology — Okmulgee 151 2,391 2,624 233 9.7%
OSU - Oklahoma City 150 3,964 4,437 473 11.9%
Redlands Community College 241 2,166 2,392 226 10.4%
Rose State College 245 7,000 6,253 =147 -10.7%
Seminole State College 244 1,472 1,534 62 4.2%
Tulsa Community College 146 15,521 16,668 1,147 7.4%
Western Oklahoma State College 240 1,142 1,239 97 8.5%
Community Total 58,389 60,843 2,454 4.2%
Public Total 169,004 175,077 :
Mid-America Christian University 337 2,404 2,509 105 4.4%
Oklahoma Baptist University 330 1,569 1,675 106 6.8%
Oklahoma Christian University 331 2,713 2,823 110 4.1%
Oklahoma City University 321 2,966 2,918 -48 -1.6%
Oral Roberts University 332 5,936 6,213 277 4.7%
Randall University 342 296 294 -2 -0.7%
Southwestern Christian University 343 396 446 50 12.6%
University of Tulsa 310 3,726 4,149 423 11.4%
Private Total

Grand Total

189,010

196,104
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Table 2. Fall 2025 Preliminary Enrollment — Full-Time Equivalent
Code

Institution

FA24

FA25

1-Year Change

(N) | (%)

Oklahoma State University (OSU) 111 22,776 23,372 595 2.6%
OSU Center for Health Sciences 161 2,546 2,807 261 10.2%
OSU School of Veterinary Medicine 163 673 658 -15 -2.2%
University of Oklahoma (OU) 110 25,342 27,294 1,952 7.7%
OU Health Campus 160 4,121 4,251 130 3.2%
OU Law Center 162 809 830 21 2.6%
Research Total 56,267 59,211 2,944 5.2%
Cameron University 130 2,508 2,522 14 0.6%
East Central University 121 2,686 2,980 295 11.0%
Langston University 131 1,916 1,985 69 3.6%
Northeastern State University 122 5,069 5,173 104 2.1%
Northwestern Oklahoma State University 123 1,603 1,644 41 2.5%
Oklahoma Panhandle State University 133 837 813 -24 -2.9%
Rogers State University 145 2,535 2,619 84 3.3%
Southeastern Oklahoma State University 124 4,022 4,107 85 2.1%
Southwestern Oklahoma State University 125 3,972 4,022 50 1.2%
University of Central Oklahoma 120 9,672 9,646 -26 -0.3%
University of Science and Arts of Oklahoma 132 909 955 46 5.0%
Regional Total 35,729 36,465 736 2.1%
Carl Albert State College 242 1,283 1,357 75 5.8%
Connors State College 140 1,507 1,453 -54 -3.6%
Eastern Oklahoma State College 141 870 899 29 3.4%
Murray State College 142 1,806 1,929 123 6.8%
Northeastern Oklahoma A&M College 143 1,514 1,533 19 1.3%
Northern Oklahoma College 144 1,899 1,903 4 0.2%
Oklahoma City Community College 246 6,220 6,773 553 8.9%
OSU Institute of Technology — Okmulgee 151 1,732 1,926 195 11.2%
OSU - Oklahoma City 150 2,222 2,497 274 12.3%
Redlands Community College 241 1,090 1,171 81 7.5%
Rose State College 245 3,667 3,794 127 3.5%
Seminole State College 244 990 1,020 30 3.0%
Tulsa Community College 146 9,075 9,662 587 6.5%
Western Oklahoma State College 240 716 779 63 8.8%
Community Total 34,589 36,688 2,099 6.1%
Public Total 126,585 132,364

Mid-America Christian University 337 2,069 2,260 191 9.2%
Oklahoma Baptist University 330 1,362 1,528 166 12.2%
Oklahoma Christian University 331 2,252 2,214 -38 -1.7%
Oklahoma City University 321 2,837 2,822 -15 -0.5%
Oral Roberts University 332 3,923 3,906 -16 -0.4%
Randall University 342 260 266 6 2.4%
Southwestern Christian University 343 360 382 22 6.1%
University of Tulsa 310 3,566 3,944 378 10.6%
Private Total 16,629 17,323 694 4.2%

Grand Total

143,214

6,473 |

4.5%
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Table 3. Fall 2025 Preliminary Enrollment — First-Time Entering

1-Year Change

Institution Code FA24 FA25
Oklahoma State University (OSU) 111 5,030 5,160 130 2.6%
University of Oklahoma (OU) 110 5,593 6,229 636 11.4%
Research Total 10,623 11,389 766 7.2%
Cameron University 130 515 475 -40 -7.8%
East Central University 121 460 552 92 20.0%
Langston University 131 559 583 24 4.3%
Northeastern State University 122 664 599 -65 -9.8%
Northwestern Oklahoma State University 123 348 346 -2 -0.6%
Oklahoma Panhandle State University 133 195 207 12 6.2%
Rogers State University 145 478 529 51 10.7%
Southeastern Oklahoma State University 124 540 557 17 3.1%
Southwestern Oklahoma State University 125 735 803 68 9.3%
University of Central Oklahoma 120 1,972 1,956 -16 -0.8%
University of Science and Arts of Oklahoma 132 232 282 50 21.6%
Regional Total 6,698 6,889 191 2.9%
Carl Albert State College 242 682 643 -39 -5.7%
Connors State College 140 513 579 66 12.9%
Eastern Oklahoma State College 141 288 343 55 19.1%
Murray State College 142 434 587 153 35.3%
Northeastern Oklahoma A&M College 143 692 690 -2 -0.3%
Northern Oklahoma College 144 708 671 -37 -5.2%
Oklahoma City Community College 246 1,821 1,871 50 2.7%
OSU Institute of Technology — Okmulgee 151 600 743 143 23.8%
OSU - Oklahoma City 150 760 708 -52 -6.8%
Redlands Community College 241 332 347 15 4.5%
Rose State College 245 1,400 1,336 -64 -4.6%
Seminole State College 244 289 314 25 8.7%
Tulsa Community College 146 3,358 3,441 83 2.5%
Western Oklahoma State College 240 245 227 -18 -71.3%
Community Total 12,122 12,500 3.1%
Public Total 29,443 30,778 4.5%
Mid-America Christian University 337 217 206 -11 -5.1%
Oklahoma Baptist University 330 373 449 76 20.4%
Oklahoma Christian University 331 422 422 0 0.0%
Oklahoma City University 321 335 279 -56 -16.7%
Oral Roberts University 332 924 1,003 79 8.5%
Randall University 342 66 53 -13 -19.7%
Southwestern Christian University 343 115 151 36 31.3%
University of Tulsa 310 735 649 -86 -11.7%
Private Total 3,187 3,212 25 0.8%
Grand Total 32,630 33,990 1,360 4.2%
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Table 4. Fall 2025 Preliminary Enrollment — Concurrent Enrollment and Credit Hours
Code

Institution

Enrollment

1-Year Change

Credit Hours

1-Year Change

FA24

FA25

(N)

(%)

FA24

FA25

(N)

(%)

Public Total

17,021

92,824

Oklahoma State University (OSU) 111 483 610 127 26.3% 2,492 3,002 510 20.5%
University of Oklahoma (OU) 110 370 424 54 14.6% 1,812 2,076 264 14.6%
Research Total 853 1,034 181 21.2% 4,304 5,078 774 18.0%
Cameron University 130 791 809 18 2.3% 3,982 4,195 213 5.3%
East Central University 121 108 82 -26 -24.1% 614 442 -172 -28.0%
Langston University 131 2 2 0 0.0% 6 9 3 50.0%
Northeastern State University 122 235 247 12 5.1% 1,200 1,207 7 0.6%
Northwestern Oklahoma State University 123 290 371 81 27.9% 1,431 1,758 327 22.9%
Oklahoma Panhandle State University 133 83 123 40 48.2% 390 605 215 55.1%
Rogers State University 145 496 584 88 17.7% 2,345 2,828 483 20.6%
Southeastern Oklahoma State University 124 176 203 27 15.3% 976 1,078 102 10.5%
Southwestern Oklahoma State University 125 830 846 16 1.9% 4,045 4,281 236 5.8%
University of Central Oklahoma 120 609 552 -57 -9.4% 2,775 2,747 -28 -1.0%
University of Science and Arts of Oklahoma 132 73 62 -11 -15.1% 240 217 -23 -9.6%
Regional Total 3,693 3,881 188 5.1% 18,004 19,367 1,363 7.6%
Carl Albert State College 242 546 638 92 16.8% 2,994 3,659 665 22.2%
Connors State College 140 539 545 6 1.1% 3,743 3,653 -90 -2.4%
Eastern Oklahoma State College 141 298 229 -69 -23.2% 1,453 1,200 -253 -17.4%
Murray State College 142 951 1,091 140 14.7% 4,886 5,373 487 10.0%
Northeastern Oklahoma A&M College 143 238 260 22 9.2% 1,270 1,363 93 7.3%
Northern Oklahoma College 144 567 583 16 2.8% 2,985 3,159 174 5.8%
Oklahoma City Community College 246 2,312 2,134 -178 -1.7% 13,799 13,051 -748 -5.4%
OSU Institute of Technology — Okmulgee 151 376 389 13 3.5% 2,117 2,163 46 2.2%
OSU - Oklahoma City 150 406 574 168 41.4% 2,082 2,978 896 43.0%
Redlands Community College 241 1,206 1,423 217 18.0% 5,723 6,762 1,039 18.2%
Rose State College 245 1,104 1,141 37 3.4% 5,504 5,657 153 2.8%
Seminole State College 244 374 415 41 11.0% 2,050 2,169 119 5.8%
Tulsa Community College 146 3,189 3,717 528 16.6% 19,482 23,417 3,935 20.2%
Western Oklahoma State College 240 369 372 3 0.8% 2,428 2,118 -310 -12.8%
Community Total 12,475 13,511 1,036 8.3% 70,516 76,722 6,206 8.8%

114

101,167 |




Table 5. Fall 2025 Preliminary Enrollment — Average Concurrent Hours
5.45 5.49
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-d (1):
Annual Reports.
SUBJECT:

Possible action to acknowledge receipt of the Annual Report on the ACT Scores for the
2025 graduating class.

RECOMMENDATION:

It is recommended that the State Regents acknowledge receipt of the Annual Report
on ACT scores for the 2025 graduating class.

BACKGROUND:

For more than 25 years, the Oklahoma State Regents for Higher Education have partnered with ACT to
support college readiness through the Educational Planning and Assessment System (EPAS), including the
statewide administration of the PreACT assessment to tenth-grade students. ACT scores can serve as a key
predictive measure of first-year college success and as indicators of student preparation for postsecondary
education.

In each graduating class from 2007 to 2016, the number of Oklahoma high school graduates who had taken
an ACT test ranged from approximately 26,000 to 33,000. In 2017, the Oklahoma State Department of
Education adopted the ACT as one of two assessments approved to meet the federal Every Student Succeeds
Act (ESSA) requirement. As a result, approximately 42,500 Oklahoma high school graduates in 2017 took
the ACT. Participation remained steady until 2021, when the COVID-19 pandemic led to a temporary
decline. Because ACT is currently the sole ESSA-compliant assessment offered by the Oklahoma State
Department of Education, the number of graduates who have taken an ACT has increased each of the last
three years.

The inclusion of ACT scores in Oklahoma’s PK-12 accountability framework and School Report Card has
encouraged greater engagement from school districts in professional development and curriculum
improvement initiatives led by the State Regents’ Student Preparation for College Readiness Team.

POLICY ISSUES:
No State Regents’ policies are impacted by this action.
ANALYSIS:

In the Oklahoma high school graduating class of 2025, an estimated 100 percent of the students, 53,198,
took an ACT test. Of these students, 39 percent took the ACT more than once. These students increased
their ACT Superscore by an average of 2 points compared to their first test. The ACT Superscore is the
average of a student’s highest scores from each subject from multiple test attempts. Both Oklahoma and
National composite averages continue to be 1-2 points below the averages achieved before COVID-19. The
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information below is taken from the 2025 Oklahoma Graduating Class ACT Profile Report, which includes
the scores of students from both public and private schools. For students who tested more than once, the
most recent set of test information is used.

Chart 1 displays the number of Oklahoma high school graduates who took an ACT beginning with the
graduating class of 2019 to the graduating class of 2025. With the exception of the class of 2021, which
was exempted from the ESSA assessment requirement, the ACT test-taking rate has increased each year.

Chart 1.
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Oklahoma and national ACT scores either remained constant or decreased by .1 to .2 in each subject and
all subjects (composite) from 2024 to 2025. Oklahoma 2025 ACT scores continue to lag behind the national
average. Chart 2 shows the 2025 Oklahoma and national average ACT scores by subject and composite
score.

Chart 2.
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Chart 3 shows the Oklahoma and national average ACT scores by ethnicity. Oklahoma’s American Indian
and Alaska Native students continue to score slightly higher than their national peers. Across all other ethnic
groups, Oklahoma scores are lower than national averages with a difference of approximately 1 to 3 points.

Chart 3.
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ACT has defined the College Readiness Benchmark scores as the minimum scores indicating likely success
in the corresponding college courses, and the ACT STEM score is the average of the ACT Mathematics
and Science scores. The percentage of Oklahoma students meeting the English, Mathematics, Science, and
STEM benchmark scores remained unchanged from 2024 to 2025 at 40 percent, 15 percent, 17 percent, and
6 percent, respectively. Reading declined by 1 percentage point from 29 percent to 28 percent. The
percentage of students meeting all four ACT College Readiness benchmarks remained constant at 10
percent.

Nationally, benchmark attainment also remained largely unchanged. The percentage of students meeting
the Mathematics, Science, and STEM benchmarks remained constant at 29 percent, 30 percent, and 15
percent, respectively. The percentage of students meeting the English benchmark decreased by one
percentage point, from 51 percent to 50 percent, and the percentage meeting the Reading benchmark also
decreased by one percentage point, from 40 percent to 39 percent. The percentage of students meeting all
four ACT College Readiness benchmarks remained constant at 20 percent.

Table 1 shows the percentage of 2025 graduates in Oklahoma and the nation that met the ACT college
readiness benchmark for each subject area, all subject areas, and STEM readiness.

Table 1. 2025 Public and Private High School Graduates Meeting College Readiness Benchmarks

ACT College Oklahoma Students National Average of
Subject Area Readiness Meeting Benchmark Students Meeting
Benchmark Score Benchmark
English 18 40% 50%
Mathematics 22 15% 29%
Reading 22 28% 39%
Science 23 17% 30%
All Subject Areas - 10% 20%
STEM Readiness 26 6% 15%
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In the class of 2025, 15 states tested 90 percent or more of their high school graduates on the ACT.
Oklahoma was one of those states with an estimated 100 percent taking an ACT test. Table 2 shows the
average ACT composite scores of states testing 90 to 100 percent of their 2025 graduating class. The
average composite score for these states is 18.5. For the nine states that tested an estimated 100 percent of
their graduates, the average composite is 18.2.

Table 2. 2025 Average ACT Composite Scores of States Testing 90 to 100 Percent of Their Students

State Estimated Percent of Graduates Tested Average Composite Score
Alabama 100 18.0
Arizona 99 17.7
Arkansas 92 185
Kentucky 100 18.4
Louisiana 100 18.3
Mississippi 100 17.7
Montana 98 19.4
Nebraska 100 19.2
Nevada 100 17.2
North Carolina 91 18.3
Oklahoma 100 175
Tennessee 100 18.8
Utah 91 20.0
Wisconsin 95 19.4
Wyoming 100 19.1
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-d (2):
Annual Reports.
SUBJECT:

Possible action to acknowledge receipt of report required by Senate Bill 639 of the 2021
legislative session.

RECOMMENDATION:

It is recommended that the State Regents acknowledge receipt of a report fulfilling
the requirements of Senate Bill 639 of the 2021 legislative session.

BACKGROUND:

Oklahoma’s Promise was created in 1992. Students must enroll in the program in the 8", 9™ 10™, 11", or
12" grade. Prior to the 2024-2025 academic year, the program required students to complete a 17-unit core
curriculum; to achieve at least a 2.50 grade point average (GPA) in the core curriculum and overall; to
attend school regularly; and to refrain from drug abuse or delinquent acts. In the 2024 legislative session
the curriculum requirements were changed to align with the OSRHE high school courses that satisfy the
college admissions requirements. Students completing the requirements qualify for a scholarship equal to
the cost of college tuition at an Oklahoma State System institution. Participation is limited to students from
families who meet certain income levels at the time of application to the program.

During the 2021 session, the Legislature passed Senate Bill (SB) 639, which requires the OSRHE to submit
an annual report by December 31 each year containing the following items:

e The results of a survey of Oklahoma’s Promise scholarship recipients who withdrew from a
college or career technology center before completing a degree or certificate. The legislation
identified the purpose of the survey to gather information on the reasons for withdrawal, barriers
to completion of a degree or certificate, and future plans of the students.

e Year-to-year retention rates and five-year graduation rates of Oklahoma’s Promise scholarship
recipients enrolled in state system institutions compared to all students enrolled in state system
institutions. The legislation also requested data about the degree programs in which the students
were enrolled.

e Year-to-year retention rates and five-year graduation rates of Oklahoma’s Promise scholarship
recipients enrolled in private colleges and universities in Oklahoma. The legislation also
requested data about the degree programs in which the students were enrolled.

e Certificate-completion rates of Oklahoma’s Promise scholarship recipients enrolled in career

technology centers compared to all students enrolled in career technology centers. The legislation
also requested data about the career areas in which students were enrolled.
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e The financial and enrollment impact of the Oklahoma’s Promise program on colleges and career
technology center schools.

o Data on the number of Oklahoma’s Promise participants who remain in the state one year after
graduation or certificate completion, including the industry or career area in which the participant
is employed.

POLICY ISSUES:

Oklahoma’s Promise plays an important role in the efforts of the OSRHE to increase the number of college
graduates in Oklahoma. The program is designed as an incentive to encourage more students with limited
financial resources to aspire to attend college or postsecondary technical education, prepare themselves for
academic success after high school, and to provide them with financial assistance for postsecondary
education expenses.

ANALYSIS:

Survey Results

A survey was sent to 2,525 students who received the Oklahoma’s Promise scholarship in 2023-2024 and
appeared to be eligible to receive the scholarship in 2024-2025 but did not. A total of 174 (7 percent)
participants responded to the survey.

e Respondents who discontinued their enrollment were asked to identify one or more factors that
influenced their decision. The most common factor was a lack of financial resources. A variety of
other factors were cited less frequently.

o0 Lack of financial resources (17 percent),
o0 Joined the workforce (4 percent),
0 Poor academic performance (5 percent),

0 Personal health issues (3 percent),

0 Lack of access to student support services — e.g., mental health, food, transportation, etc. (4
percent),

0 Lack of belonging (4 percent),
o0 Conflict with child/family care obligations (3 percent),
0 Lack of access to academic support services — e.g., tutoring, advising (3 percent), and
o Conflict with employment obligations (3 percent).
e When asked about future education plans, 89 survey participants responded they are currently
back in school, and over 30 percent indicated they planned to re-enroll in postsecondary

education at some point in the future. Of those planning to re-enroll, 75 percent said they intended
to re-enroll within 1-2 years.
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Year-to-Year College Retention Rates

The following three tables show the year-to-year college retention rates of Oklahoma’s Promise students in
the 2020 freshmen cohort, from 2020-2021 through 2024-2025, compared to non-Oklahoma’s Promise
students. The retention percentages are calculated based on the number of students still enrolled each year
or who received a degree or certificate in a prior year.

The first table shows the retention rates for all Oklahoma’s Promise students attending both state system

and private colleges compared to all non-Oklahoma’s Promise students. Oklahoma’s Promise students
outperformed their non-Oklahoma’s Promise peers by 5 to 7 percentage points each year.

Overall Retention Rates

State System & Private Year 1 Year 2 Year 3 Year 4 Year 5
Colleges Combined 2020-21  2021-22  2022-23  2023-24 2024-25
OKPromise 100% 78% 68% 63% 61%
Non-OKPromise 100% 71% 62% 58% 57%

The second table shows Oklahoma’s Promise students attending state system institutions where over 96
percent of Oklahoma’s Promise students enroll. These Oklahoma’s Promise students outperformed their
non-Oklahoma’s Promise peers by 5 to 8 percentage points each year.

State System Retention Rates

State System Colleges Year 1 Year 2 Year 3 Year 4 Year 5
Only 2020-21  2021-22  2022-23  2023-24  2024-25
OKPromise 100% 78% 68% 62% 61%
Non-OKPromise 100% 70% 61% 57% 56%

The third table shows Oklahoma’s Promise students attending private institutions. These students in Year
4 and Year 5 underperformed their non-Oklahoma’s Promise peers by 4 to 7 percentage points.
Approximately 4 percent of Oklahoma’s Promise students attend private institutions, and the retention rates
for these students do not align with the higher retention rates of Oklahoma’s Promise students overall.

Private Institution Retention Rates

Year 1 Year 2 Year 3 Year 4 Year 5

Private Colleges Only 2020-21 2021-22 2022-23 2023-24 2024-25
OKPromise 100% 90% 81% 75% 69%
Non-OKPromise 100% 90% 81% 79% 76%
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College Degree/Certificate Completion Rates

The following tables show the percentage of Oklahoma’s Promise students who completed college degrees
or certificates at five, six, and seven years compared to their non-Oklahoma’s Promise peers. The
percentages are calculated on degrees or certificates earned through 2024-2025. Overall, Oklahoma’s
Promise students outperformed their peers by 1 to 5 percentage points each year except for students enrolled
in private colleges, whereas non-Oklahoma’s Promise students completed degrees and certificates at higher
rates until the Year 7 benchmark.

Completion Rates

Year 5 Year 6 Year 7

State System & Private 2020-21 2019-20 2018-19

Colleges Combined Freshmen Freshmen Freshmen

OKPromise 47% 50% 51%

Non-OKPromise 44% 46% 47%
State System Colleges Only

OKPromise 47% 50% 51%

Non-OKPromise 43% 45% 46%
Private Colleges Only

OKPromise 61% 61% 66%

Non-OKPromise 67% 66% 65%

In 2024-2025, over 4,400 current and former Oklahoma’s Promise scholarship recipients earned
certificates, associate degrees, bachelor’s degrees, and graduate/professional degrees. Over half the degrees
awarded were bachelor’s degrees and almost one-third were associate degrees.

Certificates and Degrees
2024-25  Percent of

Degree Level Grads Total
Certificate (Less than Associates) 275 6.2%
Associate Degree 1496 33.70%
Bachelor Degree 2223 50.09%
Graduate Certificate 40 0.9%
Master’s Degree 334 7.53%
Doctorate Degree 11 0.25%
Professional Degree 59 1.33%
Total Degrees 4438 100%
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The largest degree field of study was Health Professions, accounting for 17 percent of all degrees. The next
largest degree fields were Business & Management (16 percent), Liberal Arts & Sciences (11 percent), and

Education (6 percent).

Field of Study
2024-25 Percent of

Degree Field of Study Grads Total
Health Professional 761 17%
Business & Management 705 16%
Liberal Arts & Sciences 496 11%
Education 281 6%
Psychology 265 6%
Multi/Interdisciplinary Studies 187 4%
Biological & Biomedical Sci 175 4%
Parks & Recreation 171 4%
Computer & Information Science 169 4%
All Other Fields (<4% each) 1228 28%
Total Degrees 4438 100%

Career Technology Center Certificate-Completion Rates

The following data are provided by the Oklahoma Department of Career and Technology Education. Less
than one percent of Oklahoma’s Promise students enrolled at Career Technology Centers. As shown in the
table below, 63.3 percent of Oklahoma’s Promise students obtained certification in the certificate program
in which they enrolled. This rate is lower than the completion rate of non-Oklahoma’s Promise students
enrolled in career technology certificate programs by 2 percent.

Career Technology Student Outcomes

2023-24
OKPromise Students Attempting a Certificate 165
OKPromise Students Obtaining Certification 104
OKPromise Completion Rate 63.3%
Non-OKPromise Completion Rate 65.3%
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Most career technology certificates obtained in 2023-2024 were in the health science career cluster. More
specifically, 22 of the 48 health science certificates were earned in the licensed practical nurse program.

Career Technology Student Completion Rates
Career Cluster for 2023-24 Certificate Completers Number Percent

Health Science 48 46%
Transportation, Distribution, and Logistics 15 14%
Information Technology 7 7%
Architecture and Construction 6 6%
Manufacturing 4 4%
Human Services 7 7%
Arts, Audio/Video Technology and Communications 1 1%
All Other Categories 16 15%
Total 104 100%

Retention of Oklahoma’s Promise Graduates in Oklahoma One Year after Graduation

Available data show that nearly 93 percent of Oklahoma’s Promise college graduates, including those
former scholarship recipients who go on to earn graduate or professional degrees, remain in Oklahoma one
year after graduation and almost 85 percent remain five years after graduation. In comparison, overall
employment rates of all Oklahoma resident graduates are 91 percent after one year and 83 percent five years
after graduation.

Employment Rates

OK Resident OK Resident
Degree Level Employment Rate OKP One Employment Rate OKP Five
One Year Overall | Year Overall | Five Years Overall | Years Overall
Associate Degree 92.4% 94.0% 88.1% 90.3%
Bachelor’s Degree 90.9% 91.9% 80.3% 81.8%
Master’s Degree 92.1% 93.5% 63.4% 84.8%
Doctorate Degree 77.6% 76.9% 63.4% 83.3%
First Professional 79.4% 86.5% 71.4% 83.0%
Overall Percentage 91% 92.5% 83% 84.8%
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Data combining information on Oklahoma’s Promise college graduates one year after graduation with
graduates five years after graduation show that nearly half of Oklahoma’s Promise college graduates are
employed in either the health care or education sectors.

Career Fields

Industry of Employment Percentage
Health Care and Social Assistance 28%
Educational Services 19%
Public Administration 10%
Professional, Scientific and Technical Services 8%
Retail Trade 7%
Accommodation and Food Services 4%
Administrative and Support and Waste Management 4%
.. . 0
and Remediation Services
Finance and Insurance 4%
Manufacturing 2%
Wholesale Trade 2%
Construction 2%
All Other Categories (less than 2 percent each) 10%
Total 100%

Data from the State Department of Career and Technology Education show that after completion of an
initial career technology certificate, over 90 percent of certificate holders are employed in Oklahoma or
continuing their education.
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Financial and Enroliment Impact at Oklahoma Colleges and Career Technology Centers

The following table shows the financial and enrollment impact of Oklahoma’s Promise students in the 2023-2024 academic year. Over 14,300
Oklahoma’s Promise students enrolled at more than 70 colleges and career technology centers statewide. The total value of the scholarships disbursed

exceeded $68 million.

Overall Totals

Fall 2023 Spring 2024 Summer 2024 Total
Institution Type $ Amount Sél:)ienr,lt $ Amount Sél:)ienr,lt $ Amount Sél:)ienr,lt $ Amount
Public Research Universities $11,848,857.81 4,737 $10,930,271.86 4,405 $1,092,837.90 1,392 $23,871,968
Public Regional Universities $13,070,946.22 4,479 $11,592,771.67 4,530 $1,527,493.48 1,091 $26,191,211
Public Community Colleges $5,182,736.90 3,836 $4,646,017.42 3,403 $1,113,411.29 1,461 $10,942,166
Sgﬁlr’e?:ﬂf:;/ Private Colleges and $3,253,376.00 1,076 $3,006,571.00 1,002 $212,280.00 171 $6,472,227
Proprietary Colleges $35,447.20 18 $31,191.30 15 $22,853.00 12 $89,492
State Career-Technology Centers $283,434.81 229 $216,328.93 177 $19,053.92 14 $518,818
Totals $33,674,798.94 14,375 $30,423,152.18 13,5632 $3,987,929.59 4,141 $68,085,882
Unduplicated student totals 13,580 12,284 3,885
Research Institutions
Fall 2023 Spring 2024 Summer 2024 Total

Institution $ Amount Student Count $ Amount Student Count $ Amount Student Count $ Amount
Oklahoma State Univ. $ 5,982,856.81 2,310 $ 5,494,628.36 2,141 $ 547,612.40 572 $ 12,025,098
Univ. of Oklahoma $ 5,605,730.00 2,330 $ 5,212,298.00 2,173 $ 526,942.00 799 $ 11,344,970
OUHSC $ 260,271.00 97 $ 223,345.50 91 $ 18,283.50 21 $ 501,900

Subtotal $11,848,857.81 4,737 $10,930,271.86 4,405 $1,092,837.90 1,392 $ 23,871,968
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Public Regional Institutions

Fall 2023 Spring 2024 Summer 2024 Total

Institution $ Amount Student Count $ Amount Student Count $ Amount Student Count $ Amount

Cameron University $ 697,392.00 298 $ 608,130.00 263 $ 100,224.00 100 $ 1,405,746

East Central Univ. $1,062,027.88 373 $ 954,748.00 333 $ 97,339.00 85 $ 2,114,115
Langston University $ 387,041.20 175 $ 329,499.57 151 $ 12,348.38 13 $ 728,889
Northeastern State Univ. $1,838,390.32 649 $1,635,535.15 591 $ 220,761.50 167 $ 3,694,687
Northwestern Okla. State Univ. $ 677,676.00 214 $ 592,715.00 193 $ 55,388.00 48 $ 1,325,779
Okla. Panhandle State Univ. $ 153,120.00 63 $ 131,175.00 56 $ 11,715.00 15 $ 296,010
Rogers State Univ. $ 774,910.00 342 $ 649,558.00 291 $ 65,471.00 69 $ 1,489,939
Southeastern Okla State Univ. $ 769,665.00 264 $ 637,663.00 225 $ 117,521.00 82 $ 1,524,849
Southwestern Okla State Univ. $1,878,654.32 575 $ 1,683,436.66 1,048 $ 190,246.70 146 $ 3,752,338
Univ. of Central Oklahoma $4,213,594.50 1330 $3,804,577.29 1202 $ 413,683.90 267 $ 8,431,856
Univ. of Science and Arts of OK $ 618,475.00 196 $ 565,734.00 177 $ 242,795.00 99 $ 1,427,004
Subtotal  $13,070,946.22 4,479 $11,592,771.67 4,530 $1,527,493.48 1,091 $ 26,191,211
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Public Community Colleges

Fall 2023 Spring 2024 Summer 2024 Total
_— $ Amount Student Count $ Amount Student $ Amount Student $ Amount

Institution Count Count
Carl Albert State College $ 229,100.00 176 $ 213,400.00 159 $ 23,400.00 43 $ 465,900
Connors State College $ 216,600.00 161 $ 177,800.00 135 $ 22,200.00 37 $ 416,600
Eastern OK State College $ 213,199.21 135 $ 195,538.42 124 $ 21,816.27 37 $ 430,554
Murray State College $ 392,000.00 192 $ 367,465.00 178 $ 45,465.00 51 $ 804,930
Northeastern OK A&M Caoll. $ 207,500.00 162 $ 182,530.00 138 $ 27,900.00 48 $ 417,930
Northern Oklahoma College $ 371,174.25 240 $ 333,832.90 210 $ 55,215.00 84 $ 760,222
Oklahoma City Comm College $ 662,922.16 691 $ 594,754.32 609 $ 152,974.28 310 $ 1,410,651
OSU Inst of Tech - Okmulgee $ 518,177.55 263 $ 457,502.45 241 $ 337,829.20 180 $ 1,313,509
OSU Tech - Oklahoma City $ 273,934.60 208 $ 258,333.65 196 $ 40,154.55 59 $ 572,423
Redlands Community College $ 148,956.08 77 $ 156,698.08 80 $ 26,477.64 31 $ 332,132
Rose State College $ 544,985.65 394 $ 481,884.70 345 $ 81,111.80 118 $ 1,107,982
Seminole State College $ 172,484.00 137 $ 145,627.00 109 $ 35,203.00 50 $ 353,314
Tulsa Community College $ 1,133,798.40 929 $ 978,786.90 799 $  226,223.55 379 $ 2,338,809
Western OK State College $ 97,905.00 71 $ 101,864.00 80 $ 17,441.00 34 $ 217,210

Subtotal  $ 5,182,736.90 3,836 $ 4,646,017.42 3,403 $ 1,113411.29 1,461 $ 10,942,166
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Independent/Private Colleges or Universities

Fall 2023 Spring 2024 Summer 2024 Total
Institution $ Amount Séléii]rgt $ Amount Séléii]rgt $ Amount Séléimt $ Amount
Bacone College $  23,980.00 8 $ 23,980
Community Care College $ 4,212.00 3 $ 4,329.00 2 $ 8,541
Family of Faith College $ -
Mid-America Christian Univ. $ 194,674.00 67 $ 195,328.00 69 $ 25,293.00 20 $ 415295
Muscogee Nation $ 11,210.00 7 $ 13,098.00 10 $  2,478.00 2 $ 26,786
Oklahoma Baptist Univ. $ 403,518.00 130 $ 404,608.00 124 $ 23,326.00 24 $ 831,452
Oklahoma Christian Univ. $ 302,366.00 96 $ 279,258.00 93 $ 27,250.00 25 $ 608,874
Oklahoma City Univ. $ 261,164.00 79 $ 250,046.00 78 $ 8,502.00 7 $ 519,712
Oklahoma Wesleyan Univ. $ 98,972.00 31 $ 97,446.00 30 $  3,942.00 2 $ 200,360
Oral Roberts Univ. $ 563,966.00 181 $ 507,940.00 163 $ 71,068.00 42 $ 1,142,974
Randall Univ. (formerly Hillsdale) $ 90,688.00 29 $ 79,570.00 25 $  1,090.00 1 $ 171,348
Southern Nazarene Univ. $ 604,950.00 190 $ 544,564.00 172 $ 30,956.00 25 $ 1,180,470
SW Christian Univ. $ 159,576.00 51 $ 120,554.00 40 $ 280,130
University of Tulsa $ 534,100.00 204 $ 509,830.00 196 $ 18,375.00 23 $ 1,062,305
Subtotal  $3,253,376.00 1,076 $3,006,571.00 1,002 $212,280.00 171 $ 6,472,227.00
Proprietary Colleges
Fall 2023 Spring 2024 Summer 2024 Total
Institution $ Amount Student Count $ Amount Student Count $ Amount Student Count $ Amount
ATA College $ 10,667.20 8 $ 13,845.30 8 $ 8,103.00 6 $ 32,616
Central OK College $ 2,360.00 1 $ 2,360.00 1 $ 4,720
Miller-Motte College $ -
Spartan College of Aeronautics $ 16,520.00 7 $  14,986.00 6 $ 11,800.00 5 $ 43,306
Tulsa Welding School $ 5,900.00 2 $  2,950.00 1 $ 8,850
Subtotal $35,447.20 18 $31,191.30 15 $ 22,853.00 12 $ 89,492
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State Career Technology Centers

Fall 2023 Spring 2024 Summer 2024 Total

Institution $ Amount Student Count $ Amount Student Count $ Amount Student Count $ Amount
Autry TC $ 5,475.00 5 $ 5,285.00 8 $ 1,482.00 2 $ 12,242
Caddo Kiowa TC $ 2,250.00 2 $ 3,375.00 3 $ 5,625
Canadian Valley TC $ 11,610.00 11 $ 6,735.00 7 $ 18,345
Central TC $ 5,819 $ 2,781.00 4 $ 8,600
Chisholm Trail TC $ 730 $ 728.00 1 $ 1,458
Eastern OK TC $ 6,429.48 $ 6,429
Francis Tuttle TC $ 8,250.00 $ 3,300.00 4 $ 11,550
Gordon Cooper TC $ 9,243.00 12 $ 12,798.00 13 $ 22,041
Great Plains TC $ 7,282.50 6 $ 5,995.00 5 $ 13,278
Green Country TC $ 2,502.50 2 $ 3,752.50 2 $ 6,255
High Plains TC $ 9,853.50 6 $ 4,884.99 2 $ 14,738
Indian Capital TC $ 23,121.25 35 $ 17,437.50 20 $ 40,559
Kiamichi TC $ 7,312.00 6 $ 5,156.00 4 $ 608.00 1 $ 13,076
Meridian TC $ 13,806.00 9 $ 10,553.73 9 $ 24,360
Metro Tech Center $ 9,656.25 9 $ 14,400.00 8 $ 24,056
Mid-America TC $ 600.00 1 $ 818.00 1 $ 1,418
Mid-Del TC $ 2,700.00 2 $ 5,121.00 3 $ 7,821
Moore-Norman TC $ 6,750.00 5 $ 12,662.50 8 $ 19,413
Northeast TC $ 1,650.00 2 $ 1,267.50 1 $ 1,267.50 1 $ 4,185
Northwest TC $ 240.00 1 $ 240
Pioneer TC $ 1,050.00 1 $ 1,050.00 1 $ 2,100
Pontotoc TC $ 7,134.06 5 $ 8,487.75 5 $ 15,622
Red River TC $ 1,842.50 1 $ 1,250.00 1 $ 3,093
Southern OK TC $ 5,875.00 6 $ 1,875.00 2 $ 7,750
Southwest TC $ 7,275.00 7 $ 4,500.00 4 $ 11,775
Tulsa Tech Center $ 110,818.14 62 $ 70,105.08 48 $ 15,696.42 10 $ 196,620
Wes Watkins TC $ 2,592.00 2 $ 4,536.00 3 $ 7,128
Western TC $ 11,808.13 14 $ 7,234.38 9 $ 19,043

Subtotal $ 283,434.81 229 $216,328.93 177 $19,053.92 14 $ 518,818
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-d (3):
Annual Reports.
SUBJECT:

Possible action to acknowledge receipt of the 2024-2025 Oklahoma Tuition Aid Grant
Year-End Report.

RECOMMENDATION:

It is recommended that the State Regents acknowledge receipt of the 2024-2025
Oklahoma Tuition Aid Grant Year-End Report.

BACKGROUND:

The 1971 Oklahoma Legislature enacted the Oklahoma Higher Education Tuition Aid Act authorizing the
establishment of a need-based state tuition aid grant program. Congress amended the Federal Higher
Education Act of 1965 to provide incentive grants to states to assist them in providing grants to students.
However, those federal matching funds were discontinued in 2011-2012. The maximum award for students
attending public institutions had been $1,000 since 1982.

Due to the passage of House Bill 1821 during the 2021 legislative session, the Oklahoma Tuition Aid Grant
(OTAG) program underwent significant changes beginning with the 2022-2023 academic year. Previously,
OTAG awards were made directly by the State Regents to lower-income students on a first-come, first-
served basis, without consideration of other financial aid the student was receiving. To improve student
retention and graduation rates, OTAG is now awarded directly by each institution to lower-income students
based on the student’s overall financial need and additional priority factors.

In 2023-2024, the program began awarding grants of up to $1,500 per academic year for attendance at
public or private community colleges and career technology centers, up to $2,000 at public or private
regional universities and up to $3,000 at public or private research universities. These grant amounts remain
unchanged in the 2024-2025 academic year.

POLICY ISSUES:

This report reflects end-of-year data for awards provided to eligible students consistent with State Regents'
policy.

ANALYSIS:

The 2024-2025 end of year report reflects information regarding the disbursement of OTAG awards to
19,216 individual students totaling $17,854,859.

For FY2025 a total of $17,961,300 was allocated for OTAG funds across various educational institutions.
Of this total, $17,010,329 comprised state appropriated funds for FY2025, with an additional $950,971
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being a carryover from the previous year. The institutions utilized $17,854,859 of these funds, achieving a
utilization rate of 99.4 percent. Research universities fully utilized their allocations, reaching a 100 percent
expenditure rate. Regional universities expended $5,747,493 of their $5,754,700 allocation, achieving a
99.9 percent utilization rate, while community colleges spent $5,748,350 of their allocated $5,820,500,
reflecting a 98.8 percent utilization rate. Career technology centers used $475,216 of their allocated
$500,800, resulting in a 94.9 percent utilization rate.

Following are a few highlights for the 2024-2025 report year:
In 2024-2025, the majority of OTAG funds were allocated to public colleges and universities, which
received 87.39 percent of the total funds. Private colleges and career-technology centers were allocated

9.95 percent and 2.66 percent of the funds, respectively.

OTAG Dollars Awarded by Institution Type

o Dollars Percent of | Number of |Percent of
Institution Type Awarded Total Awards Total
Public Colleges and 0 0
Universities $15,603,443 | 87.39% 16,797 | 87.38%
Private Colleges and 0 0
Universities $1,776,200 9.95% 1,513 7.87%
Career-Technolo
Centers 9y $475,216 2.66% 914 4.75%
Total $17,854,859 | 100.00% 19,224* | 100.00%
*Number of Recipients contains some duplication due to 8 students attending
more than one type of institution during the year.

OTAG Dollars Awarded by Institution Type (Detailed)

OTAG Funds Disbursed (FY 2025)

Public Research | NN s<.052,200
Public Regional | NG 5.7/ .293
Public Community College | NGOG ;5,773,750
Private Non-Profit || | I $1.776,200

Career Technology [} $475,216

$0 $2,000,000 $4,000,000
Funds Disbursed

$6,000,000
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OTAG Recipient and Award Distribution Trends (Six-Year Overview)

Significant shifts in the distribution of OTAG awards among traditional versus non-traditional students,
lowerclassmen versus upperclassmen, and by gender have been particularly evident from the 2022-2023 to
the 2024-2025 academic years. These changes are a result of the enactment of House Bill 1821 during the
2021 legislative session, which significantly restructured the OTAG program. Previously, the State Regents
awarded OTAG on a first-come, first-served basis to lower-income students without integrating other
financial aid considerations. Now, individual institutions directly manage these awards, applying a broader
set of criteria that includes overall financial need and additional priority factors aimed at boosting retention
and graduation rates.

Age category: traditional (under 24) vs adult (24+)
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Enrollsr(r)lo}ent level; lower division vs upper division
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Distribution of 2024-2025 OTAG awards by race

13.18%

46.00%

2.61% r3-08%

16.10%
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= Black or African American

= Hispanic or Latino

= American Indian or Alaska
Native

= White, Non-Hispanic

= Multiple

= Other/Unknown



2024-2025 OTAG awards by enrollment category

The majority of awards are distributed to students enrolled full-time for the full year, with these

students receiving an average award of $1,190, representing 44 percent of the student population.
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Oklahoma State Regents for Higher Education
Oklahoma Tuition Aid Grant Program

Research Universities i?lzotst?gg Eiggi;jzi?lffes ZZ%ZZAE‘) RA?{S (?;rt]iigr? ,IZ\GI}I?(?arL]tti:r]:
Awards Used
Oklahoma State University $2,115,500 $2,115,500 2469 $0 100.0%
University of Oklahoma $1,903,600 $1,903,600 777 $0 100.0%
University of Oklahoma - HSC $63,100 $63,100 68 $0 100.0%
Total Research Universities $4,082,200 $4,082,200 3314 $0 100.0%
Regional Universitis 2042025 | 20042025 | S | Remaining | Jlociin
Awards Used
Cameron University $657,700 $657,700 696 $0 100.0%
East Central University $454,900 $454,900 507 $0 100.0%
Langston University $210,800 $210,443 253 $357 99.8%
Northeastern State University $938,200 $935,200 1352 $3,000 99.7%
Northwestern Oklahoma State University $192,200 $192,200 206 $0 100.0%
Oklahoma Panhandle State $57,500 $57,500 164 $0 100.0%
Rogers State University $495,100 $495,100 891 $0 100.0%
Southeastern Oklahoma State $352,900 $352,900 293 $0 100.0%
Southwestern Oklahoma State $519,600 $516,100 627 $3,500 99.3%
University of Central Oklahoma $1,732,700 $1,732,350 1628 $350 100.0%
University of Science & Arts of Oklahoma $143,100 $143,100 163 $0 100.0%
Total Regional Universities $5,754,700 $5,747,493 6780 $7,207 99.9%
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2024-

Percent of

Independent Institutions i?lzotsgtz)i Eiggﬁjigifes 2025 i?ln(: g;?iigr? Allocation
Awards Used
Community Care College $123,000 $121,500 156 $1,500 98.8%
Family of Faith Christian $2,000 $2,000 4 $0 100.0%
Mid-America Christian $183,400 $183,400 103 $0 100.0%
Oklahoma Baptist University $243,800 $243,800 148 $0 100.0%
Oklahoma Christian University $93,500 $93,500 100 $0 100.0%
Oklahoma City University $107,900 $107,900 89 $0 100.0%
Oklahoma Wesleyan University $110,000 $110,000 103 $0 100.0%
Oral Roberts University $258,200 $258,200 341 $0 100.0%
Randall University $44,600 $44,600 31 $0 100.0%
Southern Nazarene University $228,000 $228,000 196 $0 100.0%
Southwestern Christian $71,200 $71,200 46 $0 100.0%
The University of Tulsa $312,100 $312,100 175 $0 100.0%
Total Independent Institutions $1,777,700 $1,776,200 1492 $1,500 99.9%
spetnzs | wooednns | oo | S | e
Awards Used
Carl Albert State College $292,100 $287,550 263 $4,550 98.4%
Connors State College $279,400 $276,625 403 $2,775 99.0%
Eastern Oklahoma State $216,300 $216,297 200 $3 100.0%
Murray State College $206,300 $188,228 133 $18,072 91.2%
Northeastern Oklahoma A&M College $225,500 $181,000 205 $44,500 80.3%
Northern Oklahoma College $390,600 $390,600 464 $0 100.0%
Oklahoma City Community $1,010,200 $1,010,200 1214 $0 100.0%
OSU-OKC $510,900 $510,900 679 $0 100.0%
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2024- - Percent of
Community Colleges 2024'2925 2024'2.025 2025 Remaln_lng Allocation
Allocation | Expenditures Allocation
Awards Used
OSU-IT $338,600 $338,600 382 $0 100.0%
Redlands Community College $112,900 $111,500 293 $1,400 98.8%
Rose State College $518,300 $518,250 395 $50 100.0%
Seminole State College $247,800 $247,800 324 $0 100.0%
Tulsa Community College $1,349,300 $1,348,500 1578 $800 99.9%
Western Oklahoma State $122,300 $122,300 217 $0 100.0%
Total Community Colleges $5,820,500 $5,748,350 6750 $72,150 98.8%
2024- .- Percent of
Tribal Colleges 2024-2025 2024-2025 2025 | Remaining | 0 cation
Allocation | Expenditures Allocation
Awards Used
College of Muscogee Nation $25,400 $25,400 21 $0 100.0%
Total Tribal Colleges $25,400 $25,400 21 $0 100.0%
2024- - Percent of
Career Technology Centers 2024'2925 2024'2.025 2025 Remaining Allocation
Allocation | Expenditures Allocation
Awards Used
Autry Technology Center $13,300 $12,650 40 $650 95.1%
Caddo Kiowa Technology Center $5,600 $5,600 28 $0 100.0%
Canadian Valley Technology Center $18,700 $18,700 24 $0 100.0%
Central Oklahoma Technology Center $18,400 $17,300 30 $1,100 94.0%
Chisholm Trail Technology Center $3,300 $3,300 20 $0 100.0%
Eastern OK Technology Center $5,900 $5,900 12 $0 100.0%
Francis Tuttle Technology Center $42,200 $42,200 62 $0 100.0%
Gordon Cooper Technology Center $18,900 $18,900 23 $0 100.0%
Great Plains Technology Center $6,100 $6,100 29 $0 100.0%
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2024-

Percent of

Career Technology Centers i?lzot;t(l)(z)i Eiggﬁjigifes 2025 i?ln(: gg?iigr? Allocation
Awards Used
Green Country Technology Center $8,700 $8,700 13 $0 100.0%
High Plains Technology Center $4,800 $4,800 25 $0 100.0%
Indian Capital Technology Center $52,300 $29,400 26 $22,900 56.2%
Kiamichi Technology Center $55,400 $55,380 60 $20 100.0%
Meridian Technology Center $14,800 $14,784 22 $16 99.9%
Metro Technology Centers Center $30,800 $30,800 37 $0 100.0%
Mid-America Technology Center $2,000 $2,000 3 $0 100.0%
Mid-Del Technology Center $3,900 $3,900 10 $0 100.0%
Moore Norman Technology Center $19,300 $19,100 82 $200 99.0%
Northeast Technology Center $29,100 $28,701 73 $399 98.6%
Northwest Technology Center $2,000 $2,000 2 $0 100.0%
Pioneer Technology Center $7,900 $7,900 13 $0 100.0%
Pontotoc Technology Center $9,800 $9,501 29 $299 96.9%
Red River Technology Center $5,500 $5,500 10 $0 100.0%
Southern Oklahoma Technology Center $10,400 $10,400 29 $0 100.0%
Southwest Technology Center $9,400 $9,400 18 $0 100.0%
Tulsa Technology Center $80,300 $80,300 142 $0 100.0%
Wes Watkins Technology Center $6,700 $6,700 15 $0 100.0%
Western Oklahoma Technology Center $15,300 $15,300 37 $0 100.0%
Total Career Technology Centers $500,800 $475,216 914 $25,584 94.9%
Total of All Institutions $17,961,300 | $17,854,859 19,271 | $106,441 99.4%
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-d (4):
Annual Reports.
SUBJECT:

Possible action to acknowledge receipt of the 2024-2025 Oklahoma Tuition Equalization
Grant Year-End Report.

RECOMMENDATION:

It is recommended that the State Regents acknowledge receipt of the 2024-2025
Oklahoma Tuition Equalization Grant Year-End Report.

BACKGROUND:

In 2003, the Oklahoma Legislature enacted the Oklahoma Tuition Equalization Grant (OTEG) Act to
provide grants to Oklahoma residents attending not-for-profit, independent institutions in Oklahoma. At
that time, institutional eligibility was limited to institutions that were accredited by the Higher Learning
Commission. A statutory amendment enacted in the 2008 Oklahoma legislative session expanded the
accreditation requirements to include institutions accredited by any national accrediting body recognized
by the United States Department of Education. Recipients must have family incomes of no more than
$50,000. Grants of $2,000 per academic year ($1,000 per semester) can be awarded to students for up to
five consecutive years of full-time undergraduate study. Funding was provided for the program to award
students beginning in 2004-2005.

POLICY ISSUES:

This report reflects 2024-2025 end-of-year data for awards provided to eligible students consistent with
State Regents' policy. The report also complies with a statutory requirement (70 O.S. § 2632) that the State
Regents provide to the Governor and legislative leaders a report about the program by February 1 of each
year.

ANALYSIS:

In the 2024-2025 academic year, the Oklahoma Tuition Equalization Grant (OTEG) program received a
total allocation of $2,978,000, which included $2,926,186 from legislative appropriations and $51,814 from
carryover funds from the previous year. Of this allocation, $2,919,000 was distributed to 1,795 Oklahoma
residents, representing a 98 percent distribution rate of the available funds.

Most institutions fully utilized their allocations; exceptions included Oklahoma City University, which
distributed 77.78 percent of its allocation, Oklahoma Wesleyan University, which distributed 93.75 percent,
and The University of Tulsa, which distributed 98.52 percent.

Following is a summary of FY2025 OTEG fund allocation and disbursement:
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Description Amount

Legislative Funding for FY2025 $2,926,186
Carryover Funds from FY2024 $51,814
Total Allocated to Institutions in FY2025 $2,978,000
Total Disbursed to Students in FY2025 $2,919,000
Remaining Institutional Funds at End of FY2025 $59,000

Highlights for the 2024-2025 report year include:

In the 2024-2025 academic year, non-traditional students (aged 24 and older) received 8 percent of
the awards, a decrease from 11 percent in the 2023-2024 academic year. Traditional students (under
age 24) received 92 percent of the awards, up from 89 percent the previous year. These figures are
based strictly on age, without reference to whether students are classified as dependent or
independent.

Institutions were directed to award their allocation of OTEG funds to qualified students who had
the highest unmet financial need in meeting their cost of attendance after all other financial aid
resources were considered.

In the 2024-2025 academic year, the distribution of award recipients shifted compared to the
previous year. Freshmen and sophomores received 48 percent of the awards, down from
approximately 54 percent in 2023-2024. On the other hand, juniors and seniors received 52 percent
of the awards, an increase from about 46 percent last year.

For the 2024-2025 academic year, female students received 57 percent of the awards, an increase
from 56 percent in 2023-2024.

The average cumulative GPA for award recipients has increased to 3.12 in the 2024-2025 academic
year, from 3.10 in 2023-2024.

About 43 percent of the recipients (773 individuals) in the 2024-2025 academic year had previously
received the OTEG award, a slight increase from 41 percent in the 2023-2024 academic year.
Additionally, there were 1,022 new recipients, representing 57 percent of the total.

OTEG Award Recipients' Completion Rates by Degree Type, 2024-2025

This table summarizes completion and enrollment outcomes for OTEG recipients using records available
in the State Regents’ Unitized Data System (UDS), reflecting each student’s most recent 2024-2025 status
by degree attainment and enrollment. Of those with UDS records, 37 percent (5,696) had a bachelor’s or
higher and were not enrolled; 7 percent (1,022) had an associate’s and were not enrolled, while 2 percent
(277) with an associate’s were enrolled; and 45 percent (7,005) had no degree and were not enrolled, while
9 percent (1,415) without a degree were enrolled. Totals cover 15,415 students with a known status and are
based on current UDS records. Many participating colleges and universities do not report regularly to the
Unitized Data System.
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2024-2025 Completion Rates

Bachelor’s Degree
(or Above) Associate's Degree No Degree
Total Percent Total Percent Total Percent
Enrolled (2024-2025) n/a n/a 277 2% 1,415 9%
Not Enrolled (2024-2025) 5,696 37% 1,022 7% 7,005 45%
Total: 15,415

Distribution of OTEG Awards by Race

40.77%

Race and Ethnicity

= Multiple

= Other/Unknown
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2024-2025 OTEG Allocation and Expenditure Summary by Institution

In the 2024-2025 fiscal year, twelve institutions were allocated $2,978,000 for OTEG, which included
$2,926,186 in legislative funding and $51,814 in prior-year carryover. Of this amount, $2,919,000 was
expended, resulting in a 98 percent expenditure rate. Most institutions fully utilized their funds; three
institutions did not, leaving $59,000 unexpended at year’s end. This table details fund utilization by
institution, including allocations, expenditures, recipient counts, and remaining balances for the year.

Institution 2024-2025 2024-2025 | Number of Remaining
Allocation to ] . )
Instituti Expenditures | Recipients Allocation
nstitutions
Community Care College $460,000.00 | $460,000.00 363 $0.00
Family of Faith Christian University $2,000.00 $2,000.00 1 $0.00
Mid-America Christian University $166,000.00 $166,000.00 95 $0.00
Oklahoma Baptist University $378,000.00 $378,000.00 220 $0.00
Oklahoma Christian University $186,000.00 | $186,000.00 98 $0.00
Oklahoma City University $198,000.00 | $154,000.00 93 $44,000.00
Oklahoma Wesleyan University $112,000.00 | $105,000.00 62 $7,000.00
Oral Roberts University $424,000.00 | $424,000.00 262 $0.00
Randall University $76,000.00 $76,000.00 52 $0.00
Southern Nazarene University $366,000.00 | $366,000.00 212 $0.00
Southwestern Christian University $70,000.00 $70,000.00 41 $0.00
The University of Tulsa $540,000.00 | $532,000.00 296 $8,000.00
Totals $2,978,000.00 | $2,919,000.00 1795 $59,000.00
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This chart highlights the levels of OTEG fund utilization across the participating institutions during the
2024-2025 academic year.

OTAG Allocation and Expenditures
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-d (5):
Annual Reports.
SUBJECT:

Possible action to acknowledge the receipt of the 2024-25 Regional University
Baccalaureate Scholarship Year-End Report.

RECOMMENDATION:

It is recommended that the State Regents acknowledge the receipt of the 2024-25
Regional University Baccalaureate Scholarship Year-End Report.

BACKGROUND:

The scholarship historically provided academically promising students awards of $3,000 per year to assist
with tuition, fees, room and board, and required textbooks or materials for up to four years of undergraduate
study at the 11 regional universities in The Oklahoma State System of Higher Education. In addition, the
institutions provide awardees with a tuition waiver scholarship. Participants in the program must be
residents of Oklahoma. Beginning in the 2023-2024 academic year, the award amount was increased to
$3,500 per year.

For 2024-2025, the State Regents allocated $1,021,517 for the Regional University Baccalaureate
Scholarship, which is unchanged from the 2023-2024 allocation. Program expenditures for 2024-2025 were
$928,375.

POLICY ISSUES:

The program is intended to enhance the academic quality of the state’s public regional universities by
attracting high-performing students. To be eligible, students must achieve a composite score of 30 on the
ACT or be designated as a National Merit Semifinalist or National Merit Commended Student by the
National Merit Scholarship Corporation. Historically, each regional university has been authorized to award
a maximum of 15 freshmen awards each year. Due to budget cuts, freshman awards were reduced to three
in 2017. The State Regents subsequently acted to increase freshman awards to six for 2018 and to 12 in
2019 and 2020. Due to a four percent budget reduction in FY-21, the State Regents reduced freshman
awards to 10. Beginning in 2023, freshman awards increased back to the historical level of 15. To retain
the scholarship in college, students must remain enrolled full-time and maintain at least a 3.25 cumulative
GPA.
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ANALYSIS:
Program Participation

In 2024-2025 a total of 272 recipients received awards with a total cost of $928,375. This compares to 268
total recipients and a cost of $ 903,875 in 2023-2024. About 90 percent of the program’s participants
attended one of seven institutions— Southwestern Oklahoma State University (16 percent), Northeastern
State University (16 percent), University of Central Oklahoma (15 percent), East Central University (14
percent), University of Science & Arts of Oklahoma (10 percent), Northwestern Oklahoma State University
(9 percent), or Southeastern Oklahoma State University (9 percent).

Program Participation

Regional University Student Count Z%ﬁf Stsggflinéc(::nt
Cameron University 14 48,125 5.15%
East Central University 39 133,000 14.34%
Northeastern State University 44 152,250 16.18%
Northwestern Oklahoma State University 25 85,750 9.19%
Oklahoma Panhandle State University 1 3,500 0.37%
Rogers State University 13 43,750 4.78%
Southeastern Oklahoma State University 25 87,500 9.19%
Southwestern Oklahoma State University 43 140,875 15.81%
University of Central Oklahoma 42 146,125 15.44%
University of Science & Arts of Oklahoma 26 87,500 9.56%
Total 272 928,375 100.00%
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Total Number of Freshmen and Scholarship Recipients Since 2014

Overall participation in the program increased in the last year despite a marginal decline in freshmen
recipients. However, a 20 percent deficit remains from the program’s peak participation of 338 in 2015.
Freshman recipient numbers have varied significantly due to policy and budget changes, peaking at 106
recipients in 2016 and dropping to 27 recipients in 2017 due to budget cuts. Participation has remained
relatively stable since 2019 due to strategic adjustments in award policies to stabilize at 15 awards per
university in 2023.

Regional University Baccalaureate Scholarship Recipients
2014-2024
500
450 318 0 e

400 272
350
300
250
200

59
100 W

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024
Fiscal Year

Number of Participants

[on)
o

—e—Freshmen Recipients —e=Total Recipients

Degree Completion Rates

For the 477 participants entering the program between 2014 and 2019, 79 percent (377) earned at least a
baccalaureate degree within six years.
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Degree Completion Rates

83.00% 82.20%
82.00% 81.50%

81.00%

80.00% 78.30% 77.50%

79.00%
78.00% 77.40% 77.50%

77.00%

Graduation Rate

76.00%

75.00%
2014 2015 2016 2017 2018 2019

High School Graduation Year

Funding and Expenditure History

The following table shows the recent history of appropriations and expenditures for the program. Between
FY-15 and FY-21, state appropriations declined from $986,068 to $717,054, a decrease of $269,014 or 27
percent. There was a slight (4 percent) increase in appropriations in FY-22. In FY-23, appropriations
increased to $1,021,517. This increase allowed the State Regents to approve restoring the historical number
of 15 freshman scholarship slots per university for the 2022-23 academic year.

July 1 June 30
Fiscal Year Beginning  Appropriation  Investment Scholarship Ending

Balance Allocation Earnings Payments Balance
FY-15actual $ 204,026 $ 986,068 $ 10,559 $ (918,0000 $ 282,653
FY-16 actual $ 282,653 $ 912,164 $ 10,912 $ (987,750) $ 217,979
FY-17 actual $ 217,979 $ 789,057 $ 4,462 $ (951,750) $ 59,748
FY-18actual $ 59,748 $ 751,029 $ 564 $ (7395000 $ 71,841
FY-19actual $ 71,841 $ 746517 $ 5321 $ (672,0000 $ 151,679
FY-20 actual $ 151,679 $ 746517 $ 7,680 $ (693,750) $ 212,126
FY-21actual $ 212,126 $ 717,054 $ 7,109 $ (668,250) $ 268,039
FY-22 actual $ 268,039 $ 746517 $ 5,627 $ (686,950) $ 333,233
FY-23actual $ 333,233 $ 1,021,517 $ 8,589 $ (723,750) $ 639,589
FY-24 actual $ 639,589 $ 1,021,517 $ 20,131 $ (903,875 $ 777,362
FY-25actual $ 777,362 $ 1,021,517 $ 27,149 $ (928,375) $ 897,653
FY-26 Proj. $ 897,653 $ 1,021,517 $ 9,000 $ (1,060,500) $ 867,670
FY-27 Proj. $ 867,670 $ 1,021,517 $ 9,000 $ (1,120,000) $ 778,187
FY-28 Proj. $ 778,187 $ 1,021,517 $ 9,000 $ (1,162,0000 $ 646,704
FY-29 Proj. $ 646,704 $ 1,021,517 $ 9,000 $ (1,204,0000 $ 473,221

152



Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-d (6):

Annual Reports.
SUBJECT:

Possible action to acknowledge receipt of the FY2026 Tuition Impact Analysis Report.
RECOMMENDATION:

It is recommended that the State Regents acknowledge receipt of the FY2026 Tuition
Impact Analysis Report for submission to the Governor, President Pro Tempore and
the Speaker of the House, as required by statute.

BACKGROUND:

Oklahoma Statutes (Title 70, Section 3218.2) recognize the authority of the State Regents to prescribe and
coordinate student fees and tuition at institutions in The State System and requires the annual reporting of
tuition and fees approved for the current academic year to the Governor, the President Pro Tempore of the
Senate, the Speaker of the House of Representatives, and the minority floor leaders and education chairs of
both houses of the Oklahoma Legislature prior to January 1 each year.

POLICY ISSUES:
This report is consistent with the State Regents’ policy.
ANALYSIS:

The FY26 Tuition Impact Analysis Report documents institutions’ considerations in setting tuition and fees.
Included in their consideration is the impact on students’ ability to pay, the impact on enroliment, the
availability of financial aid, the implementation of cost-effective measures, and institutions’
communication with students. Additional information documents the portion of costs students pay, State
Regents’ initiatives, and the national perspective. Attachments are included documenting public hearings,
legislative peer limits, and detailed listings of the tuition and fee rates. Following are observations from the
report:

¢ All tuition and mandatory fees are within the legislatively prescribed limits.

e Institutions have seen average increases in undergraduate resident tuition and mandatory fees for
FY26 of 1.5 percent at Research Universities, 2.0 percent at Regional Universities and 1.8 percent
at the two-year Community Colleges.

e The average national published rate for FY25 tuition and mandatory fees is $11,610 for

undergraduate resident students attending a four-year institution and $4,050 for those attending a
two-year institution. Oklahoma’s average rates are $8,141 and $4,811 respectively.
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e Enrollments data shows an increase for the fall 2025 term with preliminary enrollment headcount
of 175,114, an increase of 3.6 percent from the fall 2024 semester.

e Financial aid is readily available and institutions are committed to assisting eligible students to
discover all sources of financial aid available to meet the costs associated with pursuing a college
degree.

e Institutions continuously monitor administrative and programmatic costs in order to maximize their
operational budgets and are implementing energy conservation programs to reduce utility costs and
the impact on the environment and increase sustainability.

e Institutions presented information to students in a variety of ways and on a continuing basis.
Students overall were supportive of reasonable increases for the purposes of improved and/or
expanded student services, uncompromised quality of instruction, and recruitment and retention of
quality faculty and staff.

e The investment in higher education has a significant return on investment for the individual and
society as a whole, including higher lifetime earnings, increased level of civic participation, and an
increase in contributions to tax revenues, among other things.

It is recommended that the State Regents approve the FY26 Tuition Impact Analysis Report and authorize
its distribution to the Governor and legislative leaders.

(Supplement).
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Meeting of the
OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
December 4, 2025

AGENDA ITEM #24-d (7):
Annual Reports.
SUBJECT:

Possible action to acknowledge receipt of the Financial Operations Report for fiscal year
ending June 30, 2025.

RECOMMENDATION:

It is recommended that the State Regents acknowledge receipt of the Financial
Operations Report for fiscal year ending June 30, 2025.

ANALYSIS:

Enclosed you will find the financial report for all operations and cost centers directly administered by the
State Regents for the period July 1, 2024 through June 30, 2025. The financial statements presented in the
report are prepared in accordance with fund accounting principles, and the statements are presented on a
modified accrual basis.

There are currently 76 separate cost centers contained in the State Regents' accounting system. A brief
description of the purpose and nature of some of the larger cost centers is contained in the report. Financial
statements present information regarding each cost center, and all funds are accounted for by both cost
center and cash fund.

The cash and investment balance of all funds at June 30, 2025, was $1,556,001,688. State Regents
previously directed that all funds be invested to the fullest extent possible. As of June 30, 2025, 83.46%,
$1,298.63 million of all funds was invested. The remaining amount of cash was necessary for working
capital, was not within State Regents' authority to be invested, or was maintained in interest bearing cash
accounts at the State Treasurer’s Office. The majority of the invested funds pertain to the Regents'
Endowment Fund, the Academic Scholars Fund, and the Regents Investment and Retirement Fund. Of the
total $1,298.63 million in investments, $743,780,146 is invested in Equities and Fixed Income,
$100,914,837 is invested in Real Assets, $320,417,364 in Private Equities, and $133,512,738 in Hedge
Funds.

State Regents' operations fall into two categories: (1) Core Administrative Operations involve those
activities directly related to carrying out the State Regents' constitutional assignments, and (2) Special
Programs Administration includes numerous programs (statutory, federal, other) assigned to the State
Regents for administration and oversight, including Adult Degree Completion, Gear Up Grant, Information
Technology, Micro-Credentials Program, Oklahoma Teacher Connection Program, Scholarship
Administration, Student Preparation, Scholars in Excellence in Child Care (SECC) and the State's
Telecommunications Network (OneNet.) These programs contain personnel related expenses, while all
other special programs’ operations contain only direct non-personnel expenses of the program.
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Oklahoma College Assistance Program - Total loans guaranteed from program inception to the ending of
OCAP’s authority to guaranty new loans was approximately $4,554.93 million of which approximately
$498.54 million remains outstanding and for which OCAP continues to provide services and receive
associated revenue streams.
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Meeting of the

OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION

December 4, 2025

AGENDA ITEM #26:

SUBJECT:

Proposed Executive Session.

Possible discussion and vote to enter into executive session pursuant to:

)

)

25 0O.S. § 307(B)(4) for confidential communications between the board and its
attorney(s) concerning: (a) Black Emergency Response Team, et al. v. Drummond, et
al., Case No. 5:21-cv-01022-G in the United States District Court for the Western
District of Oklahoma; and (b) EEOC Charge #564-2024-02714, if the board, with the
advice of its attorney, determines that disclosure will seriously impair the ability of the
board to process the claim or conduct a pending investigation, litigation, or proceeding
in the public interest; and,

25 O.S. § 307(B)(1) for routine, periodic review and/or consideration and adoption,

modification, or other action related to employment, including terms and conditions,
of the Chancellor.
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
655 Research Parkway, Suite 200, Oklahoma City, Oklahoma

Minutes of the Eight Hundred and Fifty-second Meeting
of the
Oklahoma State Regents for Higher Education
October 23, 2025

ANNOUNCEMENT OF FILING OF MEETING NOTICE AND POSTING OF THE
AGENDA IN ACCORDANCE WITH THE OPEN MEETING ACT. The Oklahoma
State Regents for Higher Education held a regular meeting at 9:00 a.m. on Thursday,
October 23, 2025, at the University of Central Oklahoma, Nigh University Center —
Heritage Room (100 N. University Drive, Edmond, OK 73034). Notice of the meeting was
filed with the Secretary of State on September 11, 2024, and amended on October 8, 2025.
A copy of the agenda for the meeting had been posted in accordance with the Open Meeting
Act.

CALL TO ORDER. Chair Courtney Warmington called the meeting to order at 9:00 a.m.
and presided. Present for the meeting were State Regents Jack Sherry, Dennis Casey,
Courtney Warmington, Ken Levit, Jeffrey W. Hickman, and Steven W. Taylor. Regents
Phillip Mitchell “Mitch,” Michael C. Turpen, and Dustin J. Hilliary were absent. Regent
Dustin J. Hilliary entered the meeting at 9:30 a.m.

MINUTES OF THE PREVIOUS MEETINGS. Regent Hickman moved, seconded by
Regent Taylor, to approve the minutes of the State Regents’ meetings in September 2025.
Voting for the motion were Regents Sherry, Warmington, Levit, Casey, Hickman, and

Taylor. Voting against the motion were none.

COMMENTS FROM THE CHAIR. Chair Warmington thanked Langston University,
President Ruth Ray Jackson, the Oklahoma A&M Board of Regents, and the Langston staff
for hosting the State Regents and showcasing the Sherman Lewis School of Agriculture

and Applied Science, including its research and farm facilities. She noted the visit
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highlighted Langston’s strong commitment to agricultural innovation and hands-on
learning. She also thanked President Lamb, the Regional University System of Oklahoma
Regents, and the University of Central Oklahoma team for hosting the Regents for dinner
and today’s meeting, noting the group looks forward to touring the Forensic Science
Institute. Chair Warmington concluded by sharing that she recently spoke to the Enid
Rotary Club and will speak next week at the Oklahoma Education Policy Conference,

continuing to highlight the system’s progress in aligning education and workforce.

COMMENTS FROM THE CHANCELLOR. Chancellor Burrage began by echoing
Chair Warmington’s appreciation to Langston University and the University of Central
Oklahoma for hosting the State Regents’ meetings, noting it is always a privilege to visit
campuses and see firsthand the important work taking place across the state system. He
shared that over the past month, he has met with several legislators in their home districts
to discuss higher education priorities, describing those conversations as productive and
reaffirming a shared commitment to strengthening Oklahoma’s workforce and expanding
student opportunities. Chancellor Burrage also spoke to the Woodward Rotary Club about
higher education’s role in driving economic growth and innovation, thanking Regent
Hickman for joining him for that event. While in western Oklahoma, he visited Oklahoma
Panhandle State University and commended the institution’s efforts to meet regional
workforce needs. He highlighted two positive updates that would be discussed later in the
meeting: a 3.6 percent increase in statewide headcount enrollment compared to last fall,
with growth across all tiers of institutions; and new employment data showing that 91
percent of resident graduates and over half of non-resident graduates are employed in
Oklahoma one year after graduation, demonstrating higher education’s impact on retaining
and importing talent to the state.

PRESIDENT’S WELCOME. President Todd Lamb welcomed Regents to UCO. He
introduced a student — Kaitlyn Kraft — who is a graduating senior with a bachelor of science
in biology. Kaitlyn explained her reasons for attending UCO. She explained the activities
she’s been involved with while at UCO, including service as executive director of Broncho-
Thon. She’s applied to medical school and looks forward to continuing her education to

become a pediatrician or OBGYN. She plans to stay and work in Oklahoma.
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STATE SYSTEM INSTITUTIONAL UPDATE. President Todd Lamb provided an
update on institutional activities aligned with Blueprint 2030. He discussed Old North,
which is the oldest building on campus. President Lamb mentioned UCO has over 4,000
internships. UCO has a strong economic impact. President Lamb mentioned that UCO
primarily educates Oklahoma residents, although it has students from 26 states and
numerous countries. He discussed athletics, including the UCO football team, which won
the championship last year. He noted that UCO leads the nation in undergraduate research.
UCO has the premier ROTC program in Oklahoma. President Lamb discussed the goal of
UCO becoming an R2 institution by 2032 and compared UCO to peer metropolitan
universities. Regent Casey asked about capacity for growth at the institution. President
Lamb noted that last year was the first year in 12 years with enrollment growth. Currently,
there are 12,500 students. At its peak, UCO had 17,000. President Lamb’s goal is to grow
to 14,400 students. UCO has capacity to sustain growth. Chair Warmington asked about
the biggest challenges. President Lamb would love to reach R2 designation much sooner
than 2032. He also hopes to change Oklahomans perceptions of UCO. Regent Levit asked
about how President Lamb is addressing the perception UCO. President Lamb responded
that he is focusing on strengthening and adding partnerships. He gave the example of
partnering with Deer Creek High School for concurrent enrollment. Regent Hickman noted
that UCO leads the state in converting concurrent students into college students after high
school graduation. Regent Hickman asked which of the metropolitan university peers
would be closest to UCO in size. Dr. Barthell indicated Towson University in Baltimore
would be most similar. Regent Hilliary asked about deferred maintenance needs. President
Lamb thanked the Legislature for the deferred maintenance funding and discussed deferred

maintenance needs on campus.
Regent Hilliary entered the meeting at 9:30 a.m.
NEW PROGRAMS.

a. Oklahoma State University. Regent Casey presented Agenda Item #8-a, which is
a request from Oklahoma State University to offer the Master of Science in School

Psychology, and asked Dr. Joel Kendall, Vice Chancellor for Academic and
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Student Affairs, to explain the request. Dr. Kendall indicated that degree is a 36-40
credit hour program that will provide educational, psychological, and school
psychometric foundations to school psychology students enroute to either the
Education Specialist (Ed.S.) in School Psychology (291) or the Doctor of
Philosophy (Ph.D.) in Educational Psychology (070) programs. Regent Casey
moved, seconded by Regent Sherry, to approve the request. VVoting for the motion
were Regents Sherry, Warmington, Hilliary, Levit, Casey, Hickman, and Taylor.

Voting against the motion were none.

University of Oklahoma. Regent Casey presented Agenda Item #8-b, which is a
request from the University of Oklahoma to offer the Bachelor of Arts in World
Languages and Cultures, and asked Dr. Joel Kendall, Vice Chancellor for
Academic and Student Affairs, to explain the request. Dr. Kendall indicated that
degree is a 120-credit hour program that will combine five language concentrations
currently offered at OU and will develop both linguistic and cultural proficiency in
the relevant areas. Regent Casey moved, seconded by Regent Sherry, to approve
the request. Voting for the motion were Regents Warmington, Hilliary, Levit,

Casey, Hickman, Taylor, and Sherry. Voting against the motion were none.

Oklahoma Panhandle State University. Regent Casey presented Agenda Item #8-
¢, which is a request from Oklahoma Panhandle State University to offer the
Bachelor of Science in STEM Studies, and asked Dr. Joel Kendall, Vice Chancellor
for Academic and Student Affairs, to explain the request. Dr. Kendall indicated that
degree is a 120-credit hour program that will provide an innovative, flexible, and
multidisciplinary educational pathway that equips students with broad and
adaptable STEM knowledge and skills. Regent Casey moved, seconded by Regent
Taylor, to approve the request. VVoting for the motion were Regents Hilliary, Levit,
Casey, Hickman, Taylor, Sherry, and Warmington. VVoting against the motion were

none.

Seminole State College. Regent Casey presented Agenda Item #8-d, which is a

request from Seminole State College to offer the Associate in Applied Science in
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Paralegal, and asked Dr. Joel Kendall, Vice Chancellor for Academic and Student
Affairs, to explain the request. Dr. Kendall indicated that degree is a 60-credit hour
program that will prepare students for employment as skilled legal assistants by
providing practical training in legal research, writing, and procedures. Regent
Hickman moved, seconded by Regent Casey, to approve the request. VVoting for the
motion were Regents Levit, Casey, Hickman, Taylor, Sherry, Warmington, and

Hilliary. Voting against the motion were none.

INTENSIVE ENGLISH PROGRAM. Regent Casey presented Agenda Item #9, which
is request to approve the Center for English Language as a Second Language program at
the University of Oklahoma for five years. Regent Casey moved, seconded by Regent
Sherry, to approve the request. VVoting for the motion were Regents Casey, Hickman,
Taylor, Sherry, Warmington, Hilliary, and Levit. VVoting against the motion were none.

STATE AUTHORIZATION. Regent Casey presented Item #10, which is approval of
requests from Biola University and Evangel University of the Assemblies of God for initial
authorization to operate as degree-granting institutions in Oklahoma. Regent Casey moved,
seconded by Regent Hilliary, to approve the requests. VVoting for the motion were Regents
Hickman, Taylor, Sherry, Warmington, Hilliary, Levit, and Casey. Voting against the

motion were none.

OKLAHOMA'’S PROMISE. Regent Casey presented Item #11, which is a request to
approve a funding estimate of $88.2 million for the Oklahoma’s Promise scholarship
program for FY2027, and asked Dr. Joel Kendall Vice Chancellor for Academic and
Student Affairs, to approve the request. Dr. Kendall explained the factors that were used to
calculate the estimate and noted that the increased cost could be attributed to an increased
number of students completing the Oklahoma’s Promise requirements, extension of the
deadline to enroll until December 31% of a student’s 12" grade year, and expansion of
eligibility to the children of K-12 teachers. Regent Casey moved, seconded by Regent
Sherry, to approve the requests. Voting for the motion were Regents Taylor, Sherry,
Warmington, Hilliary, Levit, Casey, and Hickman. VVoting against the motion were none.
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E&G BUDGET. Regent Hilliary presented Agenda Item #12, which is a request to
approve the FY27 appropriations request on behalf of the state system of higher education.
The request includes an increase of $57 million in strategic operational funding,
representing an increase of 5.5% over the FY26 appropriation. It also includes $21.5
million to support legislatively authorized initiatives, including programs such as the
Strong Readers Act, concurrent enrollment tuition waivers, the Oklahoma Rising Scholars
Award, and the National Guard Educational Assistance Program. The State Regents will
advocate for institution-specific allocations totaling approximately $349 million to address
campus needs across the system, including deferred maintenance, workforce investments
at our regional universities and two-year institutions, and research and capital projects at
our research universities. Regent Hilliary asked Nick Hathawa, Vice Chancellor for Budget
and Finance, to explain the request in further detail. Regent Hilliary moved, seconded by
Regent Taylor, to approve the request. Voting for the motion were Regents Sherry,
Warmington, Hilliary, Levit, Casey, Hickman, and Taylor. VVoting against the motion were

none.

REVENUE BONDS. Regent Hilliary presented Agenda Item #13, which is a request to
certify to the Attorney General of Oklahoma that the Statements of Essential Facts for the
University of Oklahoma, General Revenue Refunding Bonds, Series 2025A, in an amount
not to exceed $190,000,000, is substantially accurate. Regent Hilliary moved, seconded by
Regent Sherry, to approve the request. Voting for the motion were Regents Warmington,

Hilliary, Levit, Casey, Hickman, Taylor, and Sherry. VVoting against the motion were none.

FISCAL POLICY. Chair Warmington noted that Agenda Item #14 is the posting of
revisions to Section 4.15.4 — Waiver of Tuition of the State Regents’ policy manual. The
item is only for posting at this time.

EPSCOR. Regent Hilliary presented Agenda Item #15, which is a request to approve
EPSCoR matching funds in the amount of $50,000 to participating institutions for NASA
EPSCoR projects. Regent Hilliary moved, seconded by Regent Taylor, to approve the
request. Voting for the motion were Regents Hilliary, Levit, Casey, Hickman, Taylor,

Sherry, and Warmington. Voting against the motion were none.
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CONTRACTS AND PURCHASES. Regent Hilliary presented Agenda Item #16, which
is a request to approve purchases for amounts that exceed $100,000. Regent Taylor moved,
seconded by Regent Casey, to approve the item. Voting for the motion were Regents Levit,
Casey, Hickman, Taylor, Sherry, and Warmington. VVoting against the motion were none.

Regent Hilliary abstained.

ENDOWMENT. Regent Hilliary presented Agenda Item #17, which is a request to
approve a distribution of 4.5% of the rolling average of June 30th market values totaling
to the amount of $38.3 million for fiscal year 2025, and $6.8 million for prior years’
carryover — totaling approximately $45.2 million — for institutional expenditure from
eligible Endowment Trust Fund accounts and approve the corresponding account reports
for the year-ended June 30, 2025. Regent Hilliary moved, seconded by Regent Taylor, to
approve the item. Voting for the motion were Regents Casey, Hickman, Taylor, Sherry,

Warmington, Hilliary, and Levit. VVoting against the motion were none.

INVESTMENTS. Regent Taylor presented Agenda Item #18 and noted that the
endowment fund made possible the $45 million distribution to institutions approved in the
previous agenda item. He reported that the fund currently totals $1.32 billion, reflecting a
10.4% annual return over the past year. The Investment Committee met with Mercer
consultants earlier in the week and there are no new recommendations this month. Regent
Hickman noted that based on discussion in the Budget Committee meeting, State Regents’
staff would survey the institutions to ensure that donor intent is being met with the

expenditure of endowment distributions at institutions.

LEGISLATIVE AGENDA. Regent Sherry presented Agenda Item #19, which is approval
of the State Regents’ 2026 Legislative Agenda, and asked Dr. Jarrett Jobe, Vice Chancellor
for Governmental Relations, to explain the item. Vice Chancellor Jobe presented the 2026
Legislative Agenda, outlining key priorities for the upcoming session, including advancing
workforce alignment through credentials of value, outcomes tracking, and adult learner
support; strengthening campus research capacity and partnerships; updating the
Oklahoma’s Promise program to expand eligibility and modernize requirements;

addressing rising property insurance costs across institutions; enhancing campus safety and
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cybersecurity; and refining the concurrent enrollment program. Regent Sherry moved,
seconded by Regent Casey, to approve the item. Voting for the motion were Regents
Hickman, Taylor, Sherry, Warmington, Hilliary, Levit, and Casey. Voting against the

motion were none.

FALL 2025 PRELIMINARY ENROLLMENT REPORT. Regent Sherry presented
Agenda Item #20, which is a request to acknowledge receipt of the Fall 2025 Preliminary
Enrollment Report and asked Dr. Stephanie Baird, Associate Vice Chancellor for System
Analysis and Reporting, to explain the report. Dr. Baird highlighted continued growth
across Oklahoma’s public colleges and universities. She reported that both headcount and
full-time equivalent enrollment increased systemwide compared to Fall 2024, marking the
fifth consecutive year of overall enroliment growth. Dr. Baird noted that first-time entering
student enrollment also rose, with particularly strong gains at the research institutions.
Concurrent enrollment continued its upward trend, with more high school students earning
college credit through partnerships with public colleges and universities. Regent Casey
asked about the breakdown between residents and non-residents. Dr. Baird noted the
breakdown by tier, for a total of 75% students across the system being state residents.
Regent Casey asked about tuition waivers for out-of-state students. Regent Levit
commented that these enrollment numbers are something to celebrate, especially given
public perceptions concerning the value of a college degree. Regent Sherry moved,
seconded by Regent Hilliary, to acknowledge receipt of the report. VVoting for the motion
were Regents Taylor, Sherry, Warmington, Hilliary, Levit, Casey, and Hickman. Voting

against the motion were none.

EMPLOYMENT OUTCOMES. Regent Sherry presented Agenda Item #21, which is a
request to acknowledge receipt of the 2024 Employment Outcomes Report and asked Dr.
Cass Minx, Associate Vice Chancellor for Workforce and Economic Development, to
explain the report. Dr. Minx noted the report covers employment rates by degree level and
field of study, median annual earnings one and five years after graduation, employment
rates by degree level within critical occupations (STEM, engineering, nursing, and
teaching) and employment outcomes of Oklahoma’s Promise graduates. The 2024 study

also supports national data that link salary to educational attainment. More than 91% of
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Oklahoma resident graduates and over half of non-resident graduates are employed in state
one year after graduation. Regent Casey asked about the engineering rates and if salaries
are driving those lower rates. Dr. Minx confirmed that bordering states have higher salaries
for engineers. Regent Taylor commented on the value of the report and thinks it should be
shared broadly to promote higher education. Regent Sherry moved, seconded by Regent
Hickman, to approve the item. Voting for the motion were Regents Sherry, Warmington,

Hilliary, Levit, Casey, Hickman, and Taylor. VVoting against the motion were none.

CONSENT DOCKET. Regent Taylor moved, seconded by Regent Casey, to
approve/ratify the following routine requests which are consistent with State Regents’

policies and procedures or previous actions:

a. High School Course for College Admission. Possible action to ratify request to
approve a high school course for college admission. Page 91.

b. State Authorization Reciprocity Agreement. Possible action to ratify institutional
requests for annual renewal of participation in the State Authorization Reciprocity
Agreement. Page 93.

C. Contracts and Purchases. Possible action to ratify purchases exceeding $25,000
but less than $100,000. Page 95.

d. Personnel. Possible action to ratify personnel appointments. Page 99.
e. Resolutions. Possible action on resolutions honoring retiring staff member. Page
117.

Voting for the motion were Regents Warmington, Hilliary, Levit, Casey, Hickman, Taylor,
and Sherry. Voting against the motion were none. Regent Hilliary abstained from Item
#22-c.

REPORTS. Regent Sherry moved, seconded by Regent Hilliary, to acknowledge receipt
of the following Reports.

a. Programs. Possible action to acknowledge receipt of the Current Status Report on
New Program Requests. Page 119

Voting for the motion were Regents Hilliary, Levit, Casey, Hickman, Taylor, Sherry, and

Warmington. Voting against the motion were none.
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24, REPORT OF THE COMMITTEES.

a. Academic Affairs and Student Services Committee. The Academic Affairs and

Student Services Committee had no additional items for Regents’ action.

b. Budget and Audit Committee. The Budget and Audit Committee had no additional

items for Regents’ action.

C. Strategic Planning, Personnel and Technology Committee. The Strategic Planning,

Personnel and Technology Committee had no additional items for Regents’ action.

d. Investment Committee. The Investment Committee had no additional items for

Regents’ action.

25. PROPOSED EXECUTIVE SESSION. Chris Turner, General Counsel, advised Regents

that an executive session was not needed.

26. ANNOUNCEMENT OF NEXT REGULAR MEETING. Chair Warmington announced
that the next regular meeting is scheduled to be held on Thursday, December 4, 2025 at
9:00 a.m. at the State Regents’ office in Oklahoma City.

27.  ADJOURNMENT. With no additional items to address, the meeting was adjourned.

ATTEST:

Courtney Warmington, Chair Steven W. Taylor, Secretary
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OKLAHOMA STATE REGENTS FOR HIGHER EDUCATION
655 Research Park in Oklahoma City, Oklahoma

MINUTES OF THE
COMMITTEE-OF-THE-WHOLE
Wednesday, October 22, 2025

ANNOUNCEMENT FILING OF MEETING NOTICE AND POSTING OF THE AGENDA
IN ACCORDANCE WITH THE OPEN MEETING ACT. The Oklahoma State Regents for
Higher Education held a regular meeting at 10:30 a.m. on Wednesday, October 22, 2025, in the
Physical Therapy Building — Multipurpose Room 142 of Langston University in Langston,
Oklahoma. Notice of the meeting had been filed with the Secretary of State on Wednesday,
September 11, 2024, and amended on October 8, 2025. A copy of the agenda for the meeting had
been posted in accordance with the Open Meeting Act.

CALL TO ORDER. Chair Courtney Warmington called the meeting to order at 10:30 a.m. and
presided. Present for the meeting were State Regents Ken Levit, Jack Sherry, Steven W. Taylor,
Dennis Casey, Courtney Warmington, and Phillip Mitchell “Mitch” Adwon. Regents Jeffrey W.
Hickman, Dustin J. Hilliary, and Michael C. Turpen were absent. Regent Hilliary entered at 10:35
a.m. Regent Hickman entered at 10:49 a.m.

PRESIDENT’S WELCOME. President Ruth Ray Jackson welcomed the State Regents and
attendees to the historic Langston University campus and noted that the afternoon campus tour
would highlight Langston’s land-grant mission. She recognized several students in attendance and
introduced Jasilyn Spivey, a graduating senior, to share the impact that attending Langston
University has had on her life. Ms. Spivey reflected on her time at LU, including the organizations
she joined and the offices she held. In response to Regent Warmington’s question about her future
plans, she shared that she intends to pursue a master’s degree in public administration and hopes to
work with the Oklahoma City Thunder, where she currently serves as a college ambassador. Regent
Casey asked which Oklahoma Student Government Association legislation she was most proud of;
Ms. Spivey noted her work on NIL-related legislation and the value of becoming more informed
on the issue.

STATE SYSTEM INSTITUTIONS.

a. Langston University. President Jackson provided an institutional update beginning with a brief
history of Langston University. She reported that Fall 2025 headcount enroliment increased by
1.1 percent to 1,959 students, including 585 freshmen — a 4.7 percent increase — with 504
Oklahoma residents enrolled. She highlighted the celebration of the 135" anniversary of the
Morrill Act of 1890. She emphasized the role of cooperative extension and the state-match
program supporting Langston’s mission in teaching, research, and outreach. She credited the
State Regents and Legislature for achieving the 1:1 state-to-federal match in FY25 and
continuing it in FY26. This additional funding will allow LU to expand its extension presence
from 21 to 48 counties, increasing student opportunities for undergraduate research,
mentorships, competitive internships, scholarships, and career placements. She stated that
academic programs remain closely aligned with workforce demand, particularly in business,
computer science, education, agriculture, natural sciences, and health. LU is engaging industry
advisory boards to ensure curriculum relevance and has increased employer presence on
campus through partnerships with organizations such as Teach for America and Arvest Bank,
which assist students with résumé preparation, interview skills, and professional headshots.
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Students also benefit from internships with Tinker Air Force Base, USDA, OG&E, and
hospitals and media companies across the state. To promote access and affordability, LU hosts
Roaring Registration nights and financial aid workshops and provides scholarships and
emergency grants through the LU Foundation, in addition to pursuing grants that support
graduate and undergraduate research stipends. President Jackson reported ongoing strategic
partnerships with local governments, nonprofits, and industry leaders, including collaborations
to expand agricultural research, urban outreach, and STEM pipeline development. Through the
Tulsa Higher Education Consortium, LU is working with Tulsa-area institutions to strengthen
transfer pathways, advising, and shared support services. She highlighted LU’s nationally
ranked rehabilitation counseling graduate program and the Doctor of Physical Therapy
program’s 100 percent employment rate. In response to Regent questions, President Jackson
noted that LU’s concurrent enrollment offerings are not yet robust but continue to be explored,
and she identified facility funding as the institution’s greatest challenge, estimating
approximately $150 million in remaining deferred maintenance needs despite appreciation for
recent state support. She added that geographic location remains a significant institutional
strength. Regents encouraged expanded adjunct recruitment from local high school teachers
for concurrent courses and requested a list of counties participating in extension programs.

Oklahoma Panhandle State University. President Dinger reflected on Chancellor Burrage’s
recent visit to OPSU and expressed her interest in hosting a future regents’ meeting. She
highlighted OPSU’s recognition as the first Oklahoma institution to win the North American
Colleges and Teachers of Agriculture National Championship, noting that the award reflects
students” mastery of industry-standard skills. She also recognized OPSU’s success in rodeo,
track, shooting sports, and livestock competitions, as well as individual honors, including
Executive Director of the Panhandle State Foundation Chy Black being named a 2025 Cowgirl
30 Under 30 and Head Rodeo Coach Shelbie Rose earning her fifth Central Plains Coach of
the Year award. President Dinger reported that OPSU has refocused on in-person recruitment
and achieved a 15-point increase in first- and second-year retention since 2022, bringing this
year’s rate to 62 percent. She emphasized the need for deferred maintenance funding, as most
campus buildings date to the 1960s. She outlined the Panhandle Path Forward strategic
priorities — academic program innovation, administrative excellence, technology and data
governance, and revenue and partnership development — and noted employer concerns about
gaps in basic and technical skills. In response, OPSU launched Panhandle Tech, providing
career-ready certifications for high school students, and is finalizing an MOU to expand Diesel
and Power Mechanics programs into Guymon Public Schools. Additional initiatives include an
industry-designed STEM program and multiple efforts to address the teacher shortage through
Inspired to Teach, Panhandle Promise, Future Educators Day, and GEER Il funding that
supported 24 adults in earning certification. She discussed OPSU’s demographics, including
its growing Hispanic population, and noted expanded internship opportunities in agriculture-
business facilities and strengthened career services. OPSU continues to receive national
recognition for affordability, ranking first in Oklahoma by Nasdaq, with 99 percent of incoming
students receiving aid in 2025-26. OPSU also partnered with community colleges on the OPSU
pathways nursing scholarship, allowing RN graduates to complete their degrees at the same
tuition rate they paid previously. Additional community partnerships include Golden Mesa
Casino Hospitality, PTCI Telecommunications, Harrison Energy and Vybe Energy Al Pilot,
and deferred maintenance initiatives. In response to a question from Regent Hickman, President
Dinger reported that Texas leads OPSU’s out-of-state enrollment. She expressed appreciation
to the State Regents for providing access to the Lightcast data dashboard.
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The State Regents recessed for lunch at 11:50 a.m. They reconvened at 12:41 p.m. Present were Regents
Warmington, Levit, Casey, Hickman, and Taylor. Regent Adwon entered at 12:42 p.m. Regent Sherry
entered at 12:43 p.m. Regent Hilliary entered at 12:46 p.m.

5. BLUEPRINT 2030. Update on initiatives aligned with Blueprint 2030 strategic plan.

a. Low-Producing Programs Review (Strategy #16B). Associate Vice Chancellor for Academic
Affairs Dr. Stephanie Beauchamp reported that 357 programs across the system were identified
as low-producing. Of those, 41 will be deleted and 20 suspended, leaving 296 that institutions
intend to retain. Among the retained programs, 204 operate at shared or no cost, 15 are already
engaged in collaboration, 26 will be restructured, and 51 will submit plans for program growth.
Regent Hickman and Chancellor Burrage agreed that an update on this initiative would be
valuable to share with all Regents at the November 18 Regents Education Program. In response
to Regent Casey’s question about follow-up, Dr. Beauchamp explained that institutions
proposing to grow their programs will submit timelines and descriptions outlining their planned
actions.

b. Common App/Direct Admissions (Strategy #5E). Vice Chancellor for Academic and Student
Affairs Dr. Joel Kendall provided an update on the Common App for direct admissions, noting
that after evaluating its strengths and weaknesses, OSRHE will pause pursuing this option. Key
barriers include significant institutional costs and staffing demands associated with a potential
surge in applications. He reported that staff consulted with other states to explore alternatives,
including sending pre-admission letters to students — an approach that mirrors some benefits of
the Common App by simplifying the admissions process for students who may be unfamiliar
with or uncertain about college eligibility. In response to a question from Regent Warmington,
Dr. Kendall clarified that “pre-admitted” means a student is qualified for admission to the
institution, though not to a specific program. Implementation steps include securing student
data from the State Department of Education and estimating mailing costs, with an anticipated
launch in Fall 2027. He added that students receiving a pre-admission letter would still be
required to submit a formal application and pay the application fee.

6. BUDGET REPORT AND REVENUE UPDATE. Vice Chancellor for Budget and Finance Nick
Hathaway presented the Regents with an update on the state budget and revenue. He reported that
the budget over the last three months has been up above last year’s. September’s year-over-year
collections are mostly up. The gross production related taxes are 5 percent above last year and
income related taxes are up 8 percent. However, sales related taxes are down with the grocery tax
being a contributing factor. He also reported that employment has been strong across Oklahoma
for the last year.

7. LEGISLATIVE UPDATE. Vice Chancellor for Government Relations Dr. Jarrett Jobe provided
an overview of current legislative activity. He reported that he and Chancellor Burrage have
completed legislative tour visits to Bartlesville, Tulsa, Durant, Bristow, Lawton, Elk City, Clinton,
Edmond, Oklahoma City, and Enid, with upcoming stops in Poteau and Atoka. He noted that all
higher education-related interim studies at the Capitol have concluded, with presentations this year
by Dr. Kendall and Vice Chancellor Hathaway. OSRHE participated in a concurrent enrollment
study, sharing data and operational updates; while no legislation is currently pending, key issues
include reimbursement rates, program growth, and budget implications. Additional interim studies
examined funding models across K-12, career tech, and higher education, as well as institutional
funding, particularly for rural institutions. Dr. Jobe and Dr. Cass Minx, Associate Vice Chancellor
for Workforce & Economic Development, presented at a workforce interim study and commended
OSRHE’s data team for its contributions. He reported that institutions are likely to see flat,
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annualized budgets supplemented by one-time payments, and no budget cuts are anticipated at this
time. Dr. Jobe also reminded Regents of the upcoming regional legislative tours scheduled for
December 5, 8, 11, and 15. In response to Regent Casey, he provided an update on the property
insurance issue, noting a recent meeting with Insurance Commissioner Glen Mulready to discuss
potential strategies to stabilize costs.

CAMPUS SAFETY & SECURITY TASK FORCE. Associate Vice Chancellor for
Communications Angela Caddell reminded the Regents about the upcoming Campus Safety and
Security Summit on November 12 at the University of Central Oklahoma. The keynote speaker
will be Timothy Longo, Chief of Police at the University of Virginia. He will present a case study
of a previous campus tragedy regarding incident responses, recovery, failures and successes, and
lessons learned. Other topics that will be discussed are how to interact with individuals on the
autism spectrum, business continuity planning, unifying campus emergency operations, suicide
prevention and intervention, the Stop Campus Hazing Act and others. All the sessions will be
repeated at least once to ensure all attendees can access all the content. All the content is also
CLEET accredited. Regent Hickman asked how the campus safety funding, if appropriated, would
be distributed for campus safety and security purposes. Chancellor Burrage proposed that it be
distributed based on need since needs vary across the campuses.

PROPOSED EXECUTIVE SESSION. Mr. Chris Turner, General Counsel for the Oklahoma
State Regents for Higher Education, advised State Regents that an executive session was not needed
at this time.

“BEST OF HIGHER EDUCATION.” Regents received the update on institutional activities via
e-mail on October 21, 2025.

CALENDAR OF EVENTS. The calendar of events was distributed in written form to the Regents.

ADJOURN. With no other items to discuss, the meeting was adjourned.

ATTEST:

Courtney Warmington, Chair Steven W. Taylor, Secretary
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